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INTRODUCTION 
T h i s  too l k i t  p rov ides  gu idance  and  resources  to  as s i s t  cu r ren t  and  asp i r ing  Utah  

teacher s  i n  d eve lop ing  the i r  ab i l i t y  to  suppor t  the  g rowth  and  l ea rn ing  o f  a l l  

s tudent s  v i a  e f f ec t i ve  pedagog ies  and  a  com m i tm ent  to  s tudents ,  f am i l i e s ,  s choo l s ,  

and  the  b roader  m i s s io n  o f  educa t ion .  I n  pa r t i cu la r ,  Utah  teachers  should 

cons tant ly  s t r i ve  to  a l ign  the i r  da i l y  work ,  sk i l l s  deve lopment ,  and  p rofess iona l  

d i spos i t ions  to  the  ten  s tandards  and re la ted  ind i ca tors  of  the  Utah  E f fec t i ve  

Teach ing  S tandard s  ( l o ca ted  here ) .  Com m i tm ent  to  ach iev ing  t hese  s t andards  w i l l  

a l low  teacher s  to  suppor t  the  m i s s ion  o f  pub l i c  educa t ion  to  “ensu r [e ]  l i t e racy  and  

num eracy  fo r  a l l  U tah  ch i ld ren ,  p rov id [e ]  h igh  q ua l i t y  i n s t ruc t ion  fo r  a l l  U tah  

ch i ld ren ,  [ e s tab l i sh ]  cu r r i cu lum  w i th  h igh  s tandards  and  re l e vance  to  a l l  U t ah  

ch i ld ren ,  and  requ i r [ e ]  e f f ec t i ve  as se ssm e nt  to  in fo rm  h igh  qua l i t y  i n s t ruc t ion  and  

accountab i l i t y . ” 1 Spec i f i ca l l y ,  th i s  too lk i t  p rov ides  teacher s  w i th  t ip s ,  s t r a teg ies ,  

and  resources  to  suppor t  the i r  p ro fess iona l  wo rk  and  deve lopm ent  a round Standard 

3 :  Learn ing  Env i ronments .  

 

Utah  E f fec t i ve  Teaching  S tandard  3 :  Learn ing  Env i ronments  

 

The Learner 

and Learning 

Standard 1: Learner 

Development 
 

The Learner and Learning 

Teaching begins with the learner. To ensure that each student learns new 

knowledge and skills, teachers must understand that learning and 

developmental patterns vary among individuals, that learners bring unique 

individual differences to the learning process, and that learners need 

supportive and safe learning environments to thrive.  

---------------------------------------------------------------------------------- 

Standard 3: Learning Environments 

The teacher works with learners to create environments that support 

individual and collaborative learning, positive social interactions, active 

engagement in learning, and self-motivation. The teacher: 

▪ Develops learning experiences that engage and support students as self-

directed learners who internalize classroom routines, expectations, and 

procedures; 

▪ Collaborates with students to establish a positive learning climate of 

openness, respectful interactions, support, and inquiry; 

▪ Uses a variety of classroom management strategies to effectively 

maintain a positive learning environment; 

▪ Equitably engages students in learning by organizing, allocating, and 

managing the resources of time, space, and attention;  

▪ Extends the learning environment using technology, media, and local and 

global resources; and 

▪ Encourages students to use speaking, listening, reading, writing, analysis, 

synthesis, and decision-making skills in various real-world contexts. 

Standard 2: Learning 

Differences 
 

Standard 3: 

Learning 

Environments 
 

 

Instructional 

Practice 

Standard 4: Content 

Knowledge 
 

Standard 5: 

Assessment 
 

Standard 6: 

Instructional 

Planning 

 

Standard 7: 

Instructional 

Strategies 

 

 

Professional 

Responsibility 

Standard 8: 

Reflection and 

Continuous Growth 

 

Standard 9: 

Leadership and 

Collaboration 

 

Standard 10: 

Professional and 

Ethical Behavior 

 

  

S o u r c e :  U t a h  S t a t e  B o a r d  o f  E d u c a t i o n 2 
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Resea rch  shows  tha t  teachers  a re  the  most  

in f luent ia l  and  impact fu l  e l ement  o f  the  

fo rma l  s choo l  sys tem in  p romot ing  s tuden t  

ach ievement .  I n  f ac t ,  r e sea r c h  es t im ates  t ha t  

t eacher s  “have  two  to  th ree  t im es  the  e f f ec t  o f  

any  o ther  s ch oo l  f ac to r ,  i n c lud ing  se rv i ces ,  

f ac i l i t i e s ,  and  even  l eader sh ip . ” 3 A s  the  

im m ed ia te  o rgan i ze r s  and  superv i so r s  o f  

s tudents ’  educa t iona l  exper i ences ,  t each er s  

exer t  t r em endous  in f luence  on  s tudent  

ou tcom es  ac ross  m u l t ip le  a reas . 4 T hese  e f f ec t s  

ex tend  ac ro ss  dyna m ics  such  as  acade m ic  

ach ievem ent ,  a t t en dance ,  soc i a l - em ot iona l  

l ea rn ing ,  behav io r ,  f u tu re  ea rn ings ,  and  

co l l ege  a t tendan ce . 5 
6 

Consequent l y ,  teach ers  should  s t r i ve  to  

max imize  the i r  ef fect i veness  in  a l l  f acets  o f  

the i r  da i ly  work ,  f rom  p lann ing and  

de l i ve r ing  in s t ruc t ion  to  es tab l i sh ing  a  sa fe  

and  secu re  l e a rn ing  env i ronm ent  to  ac t ing  l i ke  a  consum m ate  p ro fess iona l . 7 T h i s  

r equ i res  an  awarenes s  o f  l ea rner s ’  needs ,  o f  s y s tem ic  expec ta t ions ,  and  o f  one ’ s  

own s t reng ths  and  weakne sses  as  th e y  re l a te  to  p ro fess io na l  p rac t i ce s  and  

pedagog ies . 8 I t  a l so  r equ i res  tea cher s  t a k ing  concer ted  a c t ion  to  expand  the i r  

con ten t  knowledge ,  s t r eng then  the i r  i n s t ruc t iona l  sk i l l s ,  and  m a in ta in  a  

p ro fess iona l  and  pos i t i ve  m indse t  w i th  s tudent s ,  f am i l i e s ,  and  c o l l eagues . 9  

 

T h i s  C rea t ing  Env i ronments  to  Support  Learn ing  Too lk i t  and  the  n ine  

accom pany ing  too lk i t s  i n  the  Utah Teacher  Too l k i t  Se r i e s  suppor t  U tah ' s  cu r ren t  and 

asp i r ing  teach er s  i n  m eet ing  the  dem ands  o f  the  U tah  E f f ec t i ve  T each ing  S tandards .  

I n  pa r t i cu la r ,  th i s  too lk i t  w i l l  he lp  use r s  p rogress  toward  those  ind i ca to r s  m ark ing  

h igh-e f fec t i ven ess  fo r  S tandard  3 :  Lea rn ing  Env i ronm ents .  

 

Ind i ca tors  o f  H igh - Ef fec t i veness  fo r  S tandard  3 :  Learn ing  Env i ronments  

The highly effective teacher: 

▪ Collaborates with students in establishing and reflecting on procedures to improve the learning environment; 

▪ Models positive learning interactions and guides students to consistently refine interactions via self-reflection; 

▪ Supports students to create and manage learning teams to meet learning goals; 

▪ Collects and analyzes classroom data and makes modifications to facilitate a positive learning environment; 

▪ Encourages student involvement in maintaining and monitoring their contributions to the learning environment; 

▪ Coordinates time, materials, and space to design various learning patterns and multiple learning activities; 

▪ Fosters each student’s ability to manage their own learning time; 

▪ Selects engagement strategies that align with individual student learning patterns and goals; 

▪ Actively and consistently incorporates technology and media; and 

▪ Models and expects students to transfer skills and content knowledge to real-world and work-place contexts. 

S o u r c e :  U t a h  S t a t e  B o a r d  o f  E d u c a t i o n 10 

  

Aspects  of  E f fec t i ve  Teach ing  

Qualities of 

Effective 

Teaching

Professional 

Knowledge

Instructional 

Planning

Instructional 

Delivery

Assessment

Learning 

Environment

Professional 

Demeanor

S o u r c e :  A s s o c i a t i o n  f o r  S u p e r v i s i o n  

a n d  C u r r i c u l u m  D e v e l o p m e n t 6  
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OVERVIEW 
T h i s  too lk i t :  

✓  Exp lo res  des ign  s t r a teg ies  fo r  t eacher s  to  organize  phys i ca l  and  d ig i ta l  

l ea rn ing  space s  to  f ac i l i t a te  e f f ec t i ve  in s t r uc t ion  in  the i r  a s s ign ed  g rade  and  

sub jec t  and  to  p romote  p roduct i ve  in te rac t ions  w i th  and  betwe en  s tudents ;  

✓  Em phas i zes  the  im por tance  o f  t eacher s  com m i t t ing  to  es tab l i sh  and enforce  

c l a ss room ru les  and norms  tha t  s tudent s  under s tand  and  tha t  a re  r easonab le  

g i ven  s tudents ’  age ,  deve lopm ent ,  and  l i fe  c i r cum stance s ;  and  

✓  High l igh t s  exp l i c i t  and  im p l i c i t  s t r a teg ies  by  wh i ch  teacher s  can  bui ld  s t rong 

re la t ionsh ips  wi th  and between  the i r  s tudents  to  p romote  academ ic  

succes s  and  soc ia l -e m ot iona l  we l lbe ing .  

 

AUDIENCE 
T h i s  too lk i t  i s  des igned  to  suppor t  cu r ren t  and  asp i r ing  K -12  teacher s  i n  the  s t a te  

o f  U tah  in  m eet ing  the  ind i ca to r s  and  ex pec ta t ions  ou t l i ned  i n  the  Utah  E f f ec t i ve  

T each ing  S tandards ,  pa r t i cu la r l y  S tandard  3 :  Lea rn ing  Env i ronments .
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ORGANIZE LEARNING SPACES 
Every  des ign  cho i ce  a  teacher  m akes  in  o rgan i z ing  

a  c l a s s room  s ign i f i e s  som e va lue  o r  pr io r i t y  

r ega rd ing  s tudent  l ea rn ing  and  engage m ent . 11 

T h i s  m eans  tha t  t eacher s  shou ld  be  in ten t iona l  

about  the i r  idea l  v i s ion  fo r  s tudent  l ea rn ing  so  

tha t  “ the  env i ronm ent  [ i s ]  wa rm  and  we l c om ing ”  

and  “com m un ica tes  a  s tudent -c en te r ed  cu l tu re  

based  on  h igh  expec ta t ions ,  co l l abo ra t ion ,  and 

pos i t i ve  r e l a t ionsh ips ”  to  s tudent s  and  f ami l i e s . 12 
13  

Teachers  should  f i rs t  cons ider  t he  c las s room’s  

academic  funct iona l i ty  as  i t  re l a tes  to  the  

l ea rn ing  ob jec t i ves  o f  the  ta rget  di s c ip l ine  and 

grade  and the  needs  of  s tudents  l ea rning  in  

tha t  c l as s room. 14 Whi le  “ educa t iona l  spac es  a re  

no t  a  ca ta l y s t  fo r  d i r ec t  im provem ent  in  l ea rn ing ”  i n  and  o f  them se lves ,  c l a s s room 

des ign  s t i l l  m at te r s  due  to  i t s  i n f luenc e  over  the  spec i f i c  w ay s  in  wh i ch  s tudent s  

and  teacher s  engag e  in  teach ing  and  l ea rn ing . 15 Consequent l y ,  t eacher s  shou ld  

em phas i ze  seem ing ly  rou t ine  dec i s ion s  such  as  where  to  p lace  teacher  a nd  s tudent  

workspaces ,  how to  sea t  s tudent s ,  and  what  am ount  o f  uncom m i t ted ,  open ,  o r  

pass ing  space  to  have . 16 

 

T eacher s  shou ld  exam ine  c l a s s room s  th rough  the i r  know ledge  o f  e f f ec t i ve  

pedagog ies ,  con ten t  fo r  the i r  a s s igned  sub jec t ,  and  in tended  s tudent  ac t i ons  i n  the  

space . 17 I ndeed ,  t each e r s  m us t  “ th ink  about  the  co re  th ings  tha t  n eed  to  happen  fo r  

the i r  space ,  wh i ch  w i l l  v a r y  by  c l a s s room  and  sub jec t ,  a s  we l l  a s  who  w i l l  be  us ing  

tha t  space . ” 18 E xp lo ra t ion  o f  des i r ed  in s t ruct iona l  ou tcom es ,  d i ver s i t y  i n  s tud ent s ’  

needs  and  ba ckgrounds ,  and  the  p rov i s ion  o f  r igo rous ,  e f f ec t i ve ,  and  engag ing  

l ea rn ing  ac t i v i t i e s  w i l l  suppor t  dec i s ions  about  des ign . 19 F u r the rm ore ,  t eacher s  

shou ld  l eve rage  the i r  know ledge  and  ava i l ab le  r esources  to  un i te  cu r r i cu la ,  

i n s t ruc t ion ,  and  l ea rn ing  env i ronm ents ,  w i th  p r im ary  cons idera t ion  g i ven  to  

l ea rn ing  goa l s  and  how to  he lp  s tudent s  ach ieve  them . 20 

 

The  Three  F ’s  o f  Learn ing  Space  Des ign  

 
 

 
 

 

FORM  FUNCTION  FLEXIBILITY 

The learning space inherently 

promotes inclusion, safety, and 

learning. Physical elements—like 

decorations and seating—support 

planned curricula without the need 

for major changes. In fact, visitors 

should have an idea of function 

based solely on form. 

 Learning spaces should promote 

impactful teaching practices such as 

differentiation, collaboration, and 

self-guided exploration of content. 

Teachers should leverage available 

space and resources to plan and 

deliver effective lessons. Function 

should build on form. 

 Students and teachers should have 

the ability to use existing design 

features in several ways and to 

make small modifications to 

learning spaces (e.g., moving 

furniture) as needed and with 

minimal effort. Flexibility should be 

embedded in form and function. 

S o u r c e :  M u l t i p l e 21 

Keys  of  C la ss room D es ign  

 
Arrange classrooms to be consistent 

with learning objectives and activities 

 
Reduce congestion in high-traffic 

areas to limit distractions 

 
Ensure teachers can see students and 

vice versa to improve engagement 

 
Maintain accessibility of instructional 

materials to maximize learning time 

 
Confirm all students can complete 

assigned tasks from their designated 

learning space 

S o u r c e :  P r o j e c t  I D E A L ,  T e x a s  C o u n c i l  

o f  D e v e l o p m e n t a l  D i s a b i l i t i e s ,  a n d  

I R I S  C e n t e r ,  V a n d e r b i l t  U n i v e r s i t y 1 3  
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Re la ted ly ,  teachers  should  recogn ize  c la s s room 

des ign  as  a  condui t  fo r  the  soc ia l  a spect  o f  

l ea rn ing ,  i n  t e rm s  o f  bo th  teacher - to - s tudent  and  

s tudent - to - s tudent  i n te rac t ions . 22 I n  add i t ion  to  

engag ing  s tudent s  a c t i ve l y  i n  cou r se  con ten t ,  a  

c l a s s room  shou ld  perm i t  se l f -d i r ec te d  work ,  

co l l ab o ra t i ve  l ea rn in g  w i th  peer s ,  and  h igh  l ev e l s  o f  

i n te rac t ion  am ong  teacher s  and  s tude nts . 23 I n  

pa r t i cu la r ,  t eacher s  s hou ld  be  thought fu l  rega rd ing  

s tudent  sea t ing ,  ope n  space ,  and  con f igu r a t ion  o f  

fu rn i tu re ,  t echno logy ,  and  s to rage  to  inc rease  

s tudents ’  com f or tab i l i t y  and  oppor tun i t i e s  to  

engage  w i th  peer s  a nd  adu l t s . 24 A t  the  sam e t im e ,  

t eacher s  shou ld  se ek  to  “e rase  the  l i ne”  be tween  

the i r  own  space  and  s tudents ’  spac e  to  e ncourage  

m ovem ent  and  i n te rac t ion  and  p rom ote  ac t i ve  

l ea rn ing  pa r tne r sh ips — r a ther  than  pass i ve  “ sage  on  

the  s tage”  approache s . 25 
26 

F u r the rm ore ,  teachers  should  exp lore  ways  to  make  the i r  c l as s rooms  more 

phys i ca l ly  comfortab le  and emot ional ly  sa fe  fo r  s tudents .  I f  s tudent s  exper i ence  

d i scom fo r t ,  i n t im ida t ion ,  o r  i so l a t ion  due to  a  c l a s s room ’s  des ign  f ea tu res  ( e .g . ,  

r e s t r i c t i ve  se a t ing ,  cu l tu ra l l y  i n sens i t i v e  deco ra t ions ) ,  they  a re  l e s s  l i k e l y  to  

succe ed . 27 T here fo re ,  c l a s s room  spaces  shou ld  p rom ote  s tudent s ’  sen se  o f  

com m un i ty  an d  agency  v i a  des ign  f ea tu res  tha t  encourage  exp lo ra t ion  and  fun  an d 

m a in ta in  p red i c tab i l i t y  i n  rou t ines  and  l ea rn ing  p rocesses . 28 

 

T ips  fo r  Set t ing  Up  a  C las s room  

T I P  D E S C R I P T I O N  

 

S t r a t e g i c a l l y  

P l a c e  

T e a c h er  

W o r k s t a t i o n s  

T e a c h e r s  s h o u l d  p l ace  t h e i r  d es k s  a n d  o t h e r  w o r k s t a t i o n s  ( e .g . ,  

p o d i u m s )  b a s e d  o n  t h e i r  i n t e n d e d  u s a g e .  F o r  ex a m p l e ,  i f  t e a c h e r s  i n t e n d  

t o  u s e  a  wo r k s t a t i o n  as  t h e i r  “ c om m a n d  c e n te r ”  o r  p r im a r y  t e ac h i n g  

p o s i t i o n  d u r i n g  i n s t r u c t i o n ,  t h e y  s h o u l d  p l ac e  i t  so m e w h e r e  w i t h  a  

v a n t a g e  p o i n t  t o  o b s e r v e  s t u d e n t s .  H o w ev e r ,  t h e y  s h o u l d  a l s o  a v o id  

m a k i n g  t h e  s p ac e  o v e r l y  a u t h o r i t a r i a n  o r  i s o l a t e d  a n d ,  i n s t e a d ,  m a ke  

s u r e  i t  i s  c o n d u c i v e  t o  p o s i t i v e  s t u d e n t  i n t e r a c t i o n s .  

 

O r g a n i z e  

L e a r n i n g  

S p a c e  

T h e  s p a c e s  i n  w h i c h  s t u d e n t s  w i l l  w o r k  s h o u l d  m a t c h  t h e  a c t i v i t i e s  t h e y  

w i l l  b e  a s k e d  t o  co m p l e t e .  D e s k s  a n d  t a b le s  s h o u l d  b e  a r r a n g ed  

a c c o r d i n g  t o  w h e t h e r  s t u d e n t s  w i l l  b e  w o r k i n g  a s  a  w h o l e  c l a s s ,  i n  sm a l l  

g r o u p s ,  o r  i n d e p e n d e n t l y .  T e a c h e r s  s h o u l d  a l s o  c o n s i d e r  h o w t o  

i n c r e a s e  t h e  e a s e  w i t h  w h i c h  t h e y  c a n  r e a r r a n g e  s e a t i n g  a n d  d es i g n a t e  

s p e c i a l i z e d  s p ac e s  i n  th e  c l a s s r o om  f o r  s p ec i f i c  k i n d s  o f  w o r k .   

 

P r o m o te  

C o n s t r u c t i ve  

I n t e r a c t i o n s  

T e a c h e r s  s h o u l d  r e f l ec t  o n  w a y s  i n  w h i c h  t h e y  p o s i t i o n  s t u d e n t s  s o  t h a t  

t h e y  a r e  a b l e  t o  m a k e  e y e  c o n t a c t  a n d  s p e a k  w i t h  i n d i v i d u a l  s t u d e n t s  

d i r e c t l y  a t  a n y  t i m e .  Te a c h e r s  s h o u l d  a l s o  co n s i d e r  h o w t o  p r o m ot e  

m o v em e n t ,  c o n v e r s a t io n s  b e t w e e n  s t u d e n t s  a r o u n d  c u r r i c u l um  

c o n c e p t s ,  a n d  a c t i v e — r a t h e r  t h a n  p a s s i v e — l e a r n i n g .  

Student  Needs  in  the  

C lass room  

 

Belonging 

  

 

 
 

Power 

 

 

 

Freedom 

  

 

Fun 
 

S o u r c e :  A s s o c i a t i o n  f o r  S u p e r v i s i o n  

a n d  C u r r i c u l u m  D e v e l o p m e n t 2 6  
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T I P  D E S C R I P T I O N  

 

P u r p o se f u l l y  

S e l e c t  

D e c o r a t i o n s  

T h e r e  s h o u l d  a l w a y s  b e  a  r e a so n  b e h i n d  c l a s s ro o m  d e c o r a t i o n s  s u c h  a s  

p o s t e r s ,  f i g u r i n e s ,  o r  ex h i b i t s .  F o r  e x a m p l e ,  te a c h e r s  m a y  w i s h  t o  po s t  

c l a s s  r u l e s  a n d  e x p ec t a t i o n s  o r  a  c l a s s  m o t t o  f o r  s t u d e n t s  t o  r e f e r e n ce .  

T e a c h e r s  c a n  a l s o  p l a c e  c o n t e n t - r e l e v a n t  p o s t e r s  ( e . g . ,  m at h  

p r o c e d u r e s ,  w r i t i n g  t i p s )  a n d  o b j ec t s  ( e . g . ,  s c i e n c e  m o d e l s ,  h i s t o r i c a l  

a r t i f a c t s ,  a r t w o r k )  t h a t  t h e y  c a n  r e f e r e n c e  d u r in g  l e s s o n s .   

 

C o n s i d e r  

S t u d e n t  

N e e d s  

S t u d e n t s  w i l l  h a v e  d i f f e r e n t  l e a r n i n g  s t y l e s  a n d  o t h e r  n e e d s  ( e . g . ,  

e x c e p t i o n a l i t i e s ,  l a n g u a g e  s t a t u s )  r e q u i r i n g  a c c om m o d a t i o n .  T e a c he r s  

s h o u l d  c o n s i d e r  h o w  t o  a p p e a l  t o  s u c h  d i v e r s i t y  i n  l e a r n i n g  p r e f e r e n ce s  

w h i l e  a l s o  e n s u r i n g  t h a t  s t u d e n t s  w i t h  s p e c i a l i z e d  n e e d s  c a n  a cc es s  

i n s t r u c t i o n  v i a  t h e  u s e  o f  u n i v e r s a l  d es i g n  f ea t u r e s  a n d  p e r s o n a l i z ed  

s u p p o r t s  ( e . g . ,  a s s i s t i ve  t e c h n o l o g y ,  p r e f e r e n t i a l  s e a t i n g ) .  

 

A p p re c i a t e  

D i v e r s i t y  

S t u d e n t s  w a n t  t o  s e e  th e m s e l v e s  r e p r e s e n t e d  i n  t h e i r  c l a s s r oo m s ,  an d  

t e a c h e r s  s h o u l d  s e e k  wa y s  t o  c e l e b r a t e  s t u d e n t s ’  i d e n t i t i e s  i n  c l a s s r oom  

d e s i g n .  T h i s  m e a n s  p u t t i n g  u p  i m a g e s  d i s p l a y i n g  p e o p l e  o r  c h a r a c t e r s  

f r om  d i v e r s e  b a c k g r o un d s  ( e . g . ,  r a c e ,  e t h n i c i t y ,  g e n d e r ) ,  po s t i n g  r u le s ,  

p r o c e d u r e s ,  a n d  m o t t os  i n  a l l  s t u d e n t s ’  f i r s t  l a n g u a g e ,  a n d  e l i m i n a t in g  

d e s i g n  f e a t u r e s  w h i c h  p l a y  i n t o  im p l i c i t  b i a s es  ( e . g . ,  g r o u p i n g  s t u d e n t s  

b y  a b i l i t y  o r  l a n g u a g e  s t a t u s ) .  

 

M i n i m i z e  

C l u t t e r  

T o o  m a n y  s t i m u l i  c a n  d i s t r a c t  s t u d e n t s ,  a nd  a  m e ss y  o r  c l u t t e r e d  

w o r k s p a c e  c a n  i n h i b i t  f o c u s  o n  b o t h  t e a c h e r s ’  a n d  s t u d e n t s ’  p a r t s .  T h u s ,  

l i m i t i n g  t h e  a m o u n t  o f  “ s t u f f ”  o n  w a l l s ,  d e s k s ,  a n d  f l o o r s  i s  n e c es s a ry .  

T e a c h e r s  s h o u l d  a l s o  co n s i d e r  t h e  v a l u e  o f  o pe n  o r  b l a n k  s p a c es .  

 

B e  Op e n  t o  

C h a n g e  

T e a c h e r s  m a y  f i n d  t h a t  t h e y  o r  t h e i r  s t u d e n t s  r e s p o n d  n e g a t i v e l y  t o  a  

s p e c i f i c  a s p ec t  o f  c l a s s r o o m  d e s i g n ,  o r  t h e y  m a y  d ec i d e  t h a t  a  s h i f t  to  

a  n e w  p a r t  o f  t h e  c ur r i c u l u m  o r  a  d i f f e r e n t  a c t i v i t y  t y p e  r e q u i re s  

r e o r g a n i z a t i o n  o f  s pa c e .  T w e a k s  a n d  a d ju s t m e n t s  t o  i t e m s  l i k e  

d e c o r a t i o n s ,  f u r n i t u r e  p l a c em e n t ,  a n d  s t u d e n t  s e a t i n g  s h o u l d  b e  

e x p e c t e d .  B e i n g  o p e n  to  c h a n g e  w i l l  u l t i m a t e l y  a l l o w  t e a c h e r s  t o  e n su r e  

t h a t  t h e  p h y s i c a l  e n v i ro n m e n t  a l w a y s  p ro m o te s  l e a r n i n g .  

S o u r c e :  M u l t i p l e 29 

 

E ven  i f  t eacher s  ope ra te  pa r t i a l l y  o r  exc l us i ve l y  i n  a  v i r tua l  s e t t ing ,  m any  o f  the  

b roader  ideas  fo r  o rgan i z ing  b r i ck -and-m or ta r  l ea rn ing  spaces  s t i l l  app ly . 30 

T eacher s  sh ou ld  con t inue  the i r  r e f l ec t ion s  on  cu r r i cu la ,  i n s t ruc t iona l  s t andards ,  

pe r sona l  pedagog i es ,  and  s tuden t s ’  acade m ic ,  soc i a l ,  and  em ot iona l  needs ,  though 

t eacher s  w i l l  f ace  ne w cha l l enges  in  how to  dep loy  techno log ies  to  c rea te  sa fe ,  

co l l abo ra t i ve ,  and  act i v e  l ea rn ing  env i ronm ents . 31 P a r t i cu la r  a t ten t ion  shou ld  be  

pa id  to  m ax im iz ing  acce ss ib i l i t y  and  us e r - f r i end l iness  and  se lec t ing  im pac t fu l  

f ea tu res  to  inc lude  in  d ig i t a l  cour se  spaces —depend ing  on  ava i l ab le  techno log i ca l  

capac i t y .  Such  f ea t u res  inc lude  down l oadab le  con ten t  ( e . g . ,  P DF  f i l e s ,  da ta  

sp readshee t s ) ,  com m un i ty  spaces  ( e .g . ,  d i s cuss ion  boards ,  cha t  a pp l i ca t ions ) ,  

i n te rac t i v i t y  ( e .g . ,  gam es ,  s im u la t ions ) ,  and  m u l t im ed ia  ( e .g . ,  v ideos ,  podcas t s ) . 32 
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Teachers  should  cons ider  the  funct iona l i ty  and re le vance  o f  app l i ca t ions  and 

content  wi th in  the  des ign  o f  v i r tua l  c l ass rooms as  both  e lements  he lp  s tudents  

a t ta in  academic  ob jec t i ves ,  f ac i l i ta t e  soc ia l  i n te rac t ions ,  and  support  s tudent  

comfortab i l i ty . 33 T h i s  m eans  em bedd ing  mu l t ip le  too l s  to  presen t  cou r se  con ten t  

and  f ac i l i t a te  in s t ruc t iona l  ac t i v i t i e s . 34 Moreover ,  i t  m eans  l eve rag ing  fea tu res  such  

as  d i s cuss ion  boards ,  l i v e  cha t  app l i ca t ions  ( e .g . ,  v ideo ,  i n s tan t  m essag ing ) ,  and 

em a i l  to  f ac i l i t a te  d i s cuss ions  be twe en  s tudents  and  teach e r s  about  con ten t . 35 

F ina l l y ,  t eacher s  shou ld  cons i s ten t l y  cons ide r  l ayou t ,  aes the t i c s ,  u sab i l i t y ,  and 

redundancy  ( i . e . ,  the  u se  o f  m u l t ip le  m ethods  o f  p resen t ing  con ten t  and  engag ing  

s tudent s  i n  l ea rn ing  tasks )  ac ross  the i r  e f fo r t s  to  f ac i l i t a te  academ ic  and  soc ia l -

em ot iona l  success  i n  the  on l ine  c l a s s room  env i ronm ent . 36 

 

Guid ing  Ques t ions  fo r  V i r tua l  C la ss room Des ign  

▪ How will instructional activities be impacted by available digital applications and learning platform features? 

▪ How will social interactions be impacted by available digital applications and learning platform features? 

▪ How will student comfortability be impacted by available digital applications and learning platform features? 

▪ What layouts, filing methods, and content distribution methods should be used on digital learning platforms? 

▪ What methods of live (i.e., synchronous) and delayed (i.e., asynchronous) communication are available to use? 

▪ Can a consistent “look-and-feel” be extended across digital applications and learning platform features? 

▪ Will students be able to access the course site and perform all the necessary functions? 

S o u r c e :  C e n t e r  f o r  D i s t a n c e  E d u c a t i o n  T e c h n o l o g i e s ,  F l o r i d a  A t l a n t i c  U n i v e r s i t y 37 

 

On  the  nex t  page ,  the  Clas s room Des ign  Mapp ing Too l  p rov ides  a  tem p la te  fo r  

t eacher s  to  ske tch  ou t  the i r  b r i ck -and-m or ta r  c l a s s room s and p lan  the p lacem ent  

o f  fu rn i tu re ,  deco ra t ions ,  and  o ther  ob jec t s .  Re la ted l y ,  the  Learn ing  Space  Des ign  

Check l i s t  on  p .  11  out l i nes  seve ra l  im por tan t  c r i t e r i a  tha t  t eacher s  shou ld  cons ider  

i n  bo th  b r i ck -and-m or ta r  c l a s s room s  and  v i r tua l  c l a s s room s .  These  too l s  w i l l  he lp  

teacher s  eva lua t e  the i r  u se  o f  l ea rn ing  spaces  and  iden t i f y  a reas  where  they  can  

im prove  em bedded  des ign  f ea tu res .  

 

Addi t iona l  Reading  on  Des ign ing  C las s room Spaces  

Several organizations publish extensive guidance on how to organize and orient classroom and digital learning 

spaces in K-12 and postsecondary settings. Resources—such as those listed and hyperlinked via the icons below—

can provide K-12 teachers with new perspectives and ideas on how to better design their classrooms to promote 

students’ learning, engagement, and social-emotional development. 
 

“Active Learning Spaces and 

Technology: Advances in Higher and 

Further Education” – DroitwichNet38 
 

 

“Get Active: Reimagining Learning 

Spaces for Student Success” – 

International Society for Technology 

in Education39 
 

 

“Learning Spaces” – EDUCAUSE40 
 

 

S o u r c e :  M u l t i p l e  

  

http://www.wolfvision.com/wolf/Active_Learning_Spaces/ActiveLearningSpacesandTechnology.pdf
https://www.k12blueprint.com/sites/default/files/Get-Active.pdf
http://docshare01.docshare.tips/files/12721/127217924.pdf
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D i r ec t ions :  T each er s  can  use  th i s  fo rm  to  ske tch  the  phys i ca l  l ayou t  o f  the i r  

c l a s s room .  T hey  shou ld  m easu re  the  c l a s s r oom ’s  d im ens ions ,  a s s ign  a  s ca le  to  each  

box ,  and ske tch  the  room  shape  acco rd ing  to  the  sca le .  T hen ,  t eacher s  can  des igna te  

spaces  to  spec i f i c  pu rposes  and  d iag ram  the  p lacem ent  o f  va r ious  ob jec t s .  

 

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

                           

 

Scale:  =  

 

S o u r c e :  M u l t i p l e 41 

Classroom Des ign  Mapping Too l  
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D i r ec t ions :  T eacher s  can  use  the  fo l low ing  check l i s t  to  eva lua te  the  e f f e c t i venes s  

o f  the i r  b r i ck -and-m or ta r  o r  v i r tua l  c l a s s room ’s  des ign .  L i s ted  i t em s  h igh l igh t  

im por tan t  a spec t s  o f  des ign  fo r  the  academ ic  and  soc ia l  a spec t s  o f  l ea rn ing ,  though 

teacher s  m ay  n eed  to  cons ider  add i t iona l  i t em s  beyond  those  inc luded  in  th i s  too l .  
 

 

Brick-and-Mortar Classrooms 

 

Virtual Classrooms 
 

D E S I G N  C O N S I D E R A T I O N  Y E S  N O  D E S I G N  C O N S I D E R A T I O N  Y E S  N O  

C a n  a l l  s t u d e n t s  s e e  t h e  t e a c h e r  

a t  a l l  t i m es ?    

A r e  t h e r e  f e a t u r e s  t o  f a c i l i t a t e  

c o m m u n i c a t i o n  b e t w e en  

t e a c h e r s  a n d  s t u d e n t s ?  
  

C a n  t h e  t e a c h e r  s e e  a l l  s t u d e n t s  

a t  a l l  t i m es ?    

A r e  t h e r e  t u t o r i a l s  o r  wr i t t e n  

g u i d a n c e  o n  u s i n g  em be d d e d  

p l a t f o r m  f e a t u r e s ?  
  

A r e  a l l  s t u d e n t s  a b l e  t o  v i e w  

i n s t r u c t i o n a l  p r e s e n t a t i o n s  a n d  

d e m o n s t r a t i o n s  u n o b s t r u c t e d ?  
  

C a n  a l l  s t u d e n t s  a c c e s s  c o u r s e  

m a t e r i a l s  a n d  c om p l e t e  l e a r n i n g  

a c t i v i t i e s ?  
  

I s  s t u d e n t  s e a t i n g  o r g an i z e d  i n  

a  m a n n e r  t h a t  p r om o t es  sm a l l  

g r o u p  c o l l ab o r a t i o n ?  
  

D o  s t u d e n t s  h a v e  a  d e s i g n a t e d  

s p a c e  o r  m e c h a n i sm  t o  

c o l l a b o r a t e  w i t h  p e e r s ?  
  

D o e s  o p e n  s p a c e  e x i s t  f o r  

s t u d e n t s  a n d  t e a c h e r s  to  m o v e  

t h r o u g h  t h e  c l a s s r oo m  e a s i l y ?  
  

A r e  c o u r s e  m a t e r i a l s  a nd  

a p p l i c a t i o n s  o r g a n i z e d  i n  a  

u s e r - f r i e n d l y ,  l o g i c a l  m a n n e r ?  
  

A r e  t h e r e  d e s i g n a t e d  a r e a s  f o r  

s p e c i a l i z e d  a c t i v i t i e s  ( e . g . ,  

e x p e r i m e n t s ,  p e e r  r ev i e w ) ?  
  

D o  d i g i t a l  a p p l i c a t i o n s  h a v e  a  

c l e a r  a n d  r e l e v a n t  p u r po s e  i n  

a d d r e s s i n g  l e a r n i n g  g oa l s ?  
  

C a n  t h e  r o o m  a n d  i t s  co n t e n t s  

b e  r e a r r a n g e d  t o  a cc om m o d a t e  

s h i f t s  i n  l e a r n i n g  a c t i v i t i e s ?  
  

I s  c u r r i c u l u m  c o n t e n t  p r e s e n t e d  

i n  m u l t i p l e  w a y s  ( e . g . ,  t e x t ,  

v i d e o ,  s im u l a t i o n s ) ?  
  

A r e  d e c o r a t i o n s  r e l e v an t  t o  

c o n t e n t  o r  s t u d e n t s ’  em o t i o n a l  

a n d  s o c i a l  n e e d s  a n d  cu l t u r e s ?  
  

C a n  s t u d e n t s  c om p l e t e  l e a r n i n g  

t a s k s  u s i n g  t w o  o r  m o re  

p a t h w a y s  o f  c h o i c e ?  
  

D o  a l l  s t u d e n t s  a n d  t h e  t e a c h e r  

h a v e  a  w o r ks p a c e  f r e e  f r om  

c l u t t e r  a n d  d i s t r a c t i o n?  
  

D o e s  t h e  l e a r n i n g  p l a t f o r m  h a v e  

a n y  a c t i v e  f e a t u r e s  t h a t  m i g h t  

d i s t r a c t  s t u d e n t s ?  
  

D o e s  t h e  l e a r n i n g  s p ace  

r e p r e s e n t  a n d  a cc o u n t  f o r  

s t u d e n t  d i v e r s i t y ?  
  

D o  d i g i t a l  a p p l i c a t i o n s  a n d  

m a t e r i a l s  c o n t a i n  e m b ed d e d  

s u p p o r t s  f o r  d i v e r s e  s tu d e n t s ?  
  

S o u r c e :  M u l t i p l e 42

Learn ing  Space  Des ign  Checkl is t  
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PRACTICE FAIR AND CONSISTENT CLASSROOM 
MANAGEMENT 
When  i t  com es  to  manag ing  b r i ck -and-m or ta r  

o r  v i r tua l  c l a s s room s ,  t eacher s  ne ed  to  de p loy  

a  “va r i e ty  o f  sk i l l s  and  techn iques [… ] to  keep  

s tudents  o rgan i zed ,  o rder l y ,  focused ,  

a t ten t i ve ,  on  ta sk ,  and  acad em ica l l y  

p roduct i ve . ” 43 T eacher s  shou ld  a l so  recogn i ze  

tha t  c l a s s room  m anagem ent ,  l ea rn ing ,  and  

soc ia l  dynam ics  hav e  the i r  bas i s  i n  m u l t i p le  

i n te r connec t ed  spheres  o f  i n f luence  and  

respons ib i l i t y :  t each er s  them se lves ,  s tud ent s ,  

f am i l i e s ,  and  schoo l  c l im ate . 44 T hus ,  t eacher s  

shou ld  work  p roac t i ve l y  w i th  s tud e nt s ,  

f am i l i e s ,  and  co l l eag ues  to  deve lop  and  c od i f y  

a  se t  o f  norm s ,  ru les ,  and  expec t a t ions  fo r  s tudent s ’  academ ic  a nd  soc ia l  behav io r s  

to  govern  the i r  cour ses  and  those  pa r t i c ipa t ing  in  them . 45 
46 

T o  encourage  des i r ed  behav io r s  f rom  the  ou t se t  o f  the  schoo l  yea r  o r  the  s ta r t  o f  

a  new un i t  o r  l e s son ,  teachers  should  co l labora te  wi th  s tude nts  to  es tab l i sh  

expecta t ions  and forma l i ze  ru les  and consequences . 47 S tudent s  need  to  

under s tand  what  they  a re  expec ted  to  do ,  how they  a re  expec te d  to  do  i t ,  why  they  

need  to  ac t  i n  ce r ta in  way s ,  and  the rewards  fo r  do ing  so  ( and  the  consequences  

fo r  no t  do ing  so ) . 48 I nc lud ing  s tudent s  i n  a  d i s cuss ion  a round  ru les  and  no rm s  he lps  

teacher s  be t te r  und e r s tand  how they  l ea r n  and  what  the i r  ex pec ta t ions  a re  fo r  

i n s t ruc to r s ,  peer s ,  and  p lanned  l ea rn ing  ac t i v i t i e s . 49 Im por tan t l y ,  t eacher s  sho u ld  

recogn i ze  tha t  even  w i th  s tudent  i npu t ,  they  m ay  need  to  m andate  and  exp la in  

ce r ta in  ru les  to  adh ere  to  schoo l  po l i cy ,  p rom ote  sa fe ty ,  an d  ensu re  su cces s f u l  

i n s t ruc t ion  as  i t  r e l a tes  to  the  ta rge t  g rade  and  d i s c ip l i ne . 50 

 

 Phases  o f  C las s room Managemen t  

 
 

 
 

 

PREVENTATIVE PHASE ➔ SUPPORTIVE PHASE ➔ CORRECTIVE PHASE 

Teachers should consider ways to 

promote positive behavior and 

discourage negative behavior as 

they set rules and expectations 

with students for a given 

instructional sequence (e.g., one 

lesson, the full school year). 

Prevention includes organizing 

the classroom and planning 

instruction in such a way as to 

reduce the potential for 

problematic behavior. 

➔ 

During instruction, teachers 

should reinforce expectations 

and encourage desired behaviors 

needed for students to get the 

most out of learning tasks. 

Support may include praise, 

reminders, or rewards. The main 

idea of support is to provide 

ongoing monitoring and 

assistance to help students 

adhere to outlined expectations. 

➔ 

During and after instruction, 

teachers may need to address 

students’ behavior more directly. 

Correction is not necessarily 

punitive, as it could be as simple 

as signaling and redirecting off-

task students or repositioning 

oneself in closer proximity to a 

distracted student. However, it 

may include communications 

with families or disciplinary 

action, as needed. ➔ ➔ 

S o u r c e :  C l a s s r o o m  M a n a g e m e n t  T o o l b o x  |  E a s t e r n  W a s h i n g t o n  U n i v e r s i t y 51 

Class room Management  Too lbox  

Eastern Washington University hosts a 

repository of tools and strategies to support 

teachers in effectively managing their 

classrooms (linked via the icon below). 

Included strategies address classroom 

management from the standpoints of 

prevention, support, and correction. 
 

 
 

S o u r c e :  C l a s s r o o m  M a n a g e m e n t  T o o l b o x  

|  E a s t e r n  W a s h i n g t o n  U n i v e r s i t y 4 6  

https://inside.ewu.edu/managementtoolbox/
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T eacher s  shou ld  cons ider  c rea t ing  a  

behav io ra l  con t ra c t  w i th  s tudent s  an d  

f am i l i e s . 52 Such  a r t i f ac t s  w i l l  cod i f y  

t eacher s ’  expec t a t ions  fo r  s tudent s  ( and  

f am i l i e s )  and  v i ce  ve r sa  to  es tab l i sh  a  

foundat ion  fo r  “ an  open ,  suppor t i ve ,  and 

re f l ec t i ve  l ea rn ing  comm un i ty . ” 53 T he 

Class room Contrac t  Te mpla te  beg inn ing  

on  the  nex t  page  and  the  Clas s room Rules  

Eva luat ion  Check l i s t  on  p .  15  can  suppor t  

wo rk  in  th i s  a rea .  
54 

S im u l taneous l y ,  teachers  can  encourage 

p roduct ive  behaviors  and reduc e 

p roblemat i c  s tudent  ac t ions  by  se t t ing  

and d i sp lay ing  h igh  expecta t ions  fo r  

s tudents  dur ing  ins t ruc t ion  and in  the i r  

soc ia l  i n te rac t ions  wi th  s tudents . 55 

T eacher s  shou ld  de te rm ine  a  c l ea r  v i s ion  

fo r  exce l l enc e  in  the i r  sub jec t  a rea  an d  

g rade- leve l  and  im p lem ent  in s t ruc t ion  tha t  

he lps  s tudent s  a t ta i n  m as te ry  o f  con ten t  

and  sk i l l s . 56 I ndeed ,  i f  t eacher s  c rea t e  a  

l ea rn ing  env i ronm ent  and  cu r r i cu lum  tha t  

convey  genu ine  respec t  fo r  s tudent  

po ten t i a l  and  hones t  com m i tm ent  to  

ach ievem ent ,  s tudent s  w i l l  be  m ore  l i ke l y  to  focus  on  tasks  and  p rac t i ce  pos i t i ve  

behav io r s . 57 T hus ,  t eacher s  shou ld  m ake  a  concer ted  e f fo r t  to : 58 

•  D eve lo p ,  com m unica t e ,  and  im p lem ent  c l a s s roo m  m ot i va t ion  and  m an a gem ent  p la ns ;  

•  Im p lem ent  ins t ruc t iona l  p l ans  f o r  be l l - to -be l l  t each ing  and  r igo rous  on l ine  l ea r n ing ;  

•  O rgan i z e  and  a r ra ng e  c l a s s room s  and  d ig i ta l  l ea rn ing  spaces  to  spur  p roduc t i v i t y ;  

•  Es tab l i sh  h ig h  academ ic  s tandards ;  

•  Com m unica t e  exp ec ta t i ons  to  s tuden ts  a nd  the i r  f am i l i e s ;  

•  Ac t i ve l y  en gag e  each  s t uden t  i n  i ns t r uc t ion a l  t a sks ;  

•  K eep  s tuden ts  on  ta rge t  by  us ing  ta sks  th a t  a r e  o f  i n te res t  and  o f  h igh  va lue ;  

•  Prov ide  t im e ly ,  r e l eva nt ,  a nd  spec i f i c  f eedback  about  p rogr es s  t o  s tuden ts  to  

encourage  t he i r  cont i nu ed  s ucces s ;  

•  Adopt  g rad i ng  p rac t i ce s  tha t  d i sp lay  h i gh  exp e c ta t ions  and  red uce  f rus t ra t ion ;  and  

•  D ea l  w i th  seve re  behav i o r  im m ed ia te l y  ac co rd ing  to  p roac t i ve  and  c l e a r  po l i c i e s .  

 

Teachers  a l so  need t o  communica te  expecta t ions  to  s tudents  and fami l i es  and 

prov ide  gu idance  and support  on  how s tudents  can  meet  expecta t ions . 59 T h i s  

encom passes  exp l i c i t  s t a tem ents  “o f  e xpec ta t ions  fo r  s tudent  ac t ions  and  

i n te rac t ions  in  way s  tha t  the  s tud ent s  ca n  under s tand  and  ac h ieve”  be fo re  and  

dur ing  in s t ruc t ion . 60  Fo r  exam p le ,  a  v i r tua l  s choo l  t eacher  m ay  c rea te  a  l i s t  o f  ru le s  

fo r  comm un ica t ing  in  v ideo  cha t s  and  m ode l  appropr i a te  deco rum  fo r  s tudent s . 61  

Stra teg ies  to  Set  and Re inforce  

Behav i ora l  Expecta t ions  

TEACH AND MODEL 

Teachers should describe expectations and the 

rationale behind them to minimize confusion and 

promote buy-in. Likewise, teachers should provide 

direct instruction on performing behaviors and 

model them in working with students. 

 

PROVIDE EXAMPLES AND NON-EXAMPLES 

Teachers should review and demonstrate multiple 

examples of given behavior in practice and across 

different situations. In addition, teachers should 

identify and model instances of related 

unacceptable behaviors to further clarify what 

desired behaviors do and do not look like. 

 

ENCOURAGE PRACTICE AND REFLECTION 

Teachers should allow students to role-play 

expected behaviors and embed opportunities for 

students to practice those behaviors within 

instruction. Furthermore, teachers should establish 

mechanisms by which students can reflect on their 

own behavior and how well it meets expectations. 

S o u r c e :  C e n t e r  f o r  S t u d e n t  A c h i e v e m e n t  

S o l u t i o n s 5 4  
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D i r ec t ions :  T eacher s  can  use  th i s  t em p la te  w i th  s tudent s  and  the i r  f am i l i e s  to  

ou t l i ne  academ ic  an d  behav io ra l  expec t a t ions ,  c l a s s room  ru les ,  and  assoc ia t ed  

rewards  and  consequences .  Spac e  i s  p rov ided  to  es tab l i sh  expec ta t ions ,  ru les ,  

r ewards ,  and  consequences  fo r  s tudent s  an d  teacher s .  

 

For  S tudents  

E X P E C T A T I O N / R U L E  
R E W A R D  F O R  

F O L L O W I N G  

C O N S E Q U E N C E  F O R  

D E V I A T I O N  

   

   

   

   

   

   

 

For  Teachers  

E X P E C T A T I O N / R U L E  
R E W A R D  F O R  

F O L L O W I N G  

C O N S E Q U E N C E  F O R  

D E V I A T I O N  

   

   

   

   

   

   

S o u r c e :  E d u c a t i o n  W o r l d  a n d  C e n t e r  f o r  L e a r n i n g  a n d  T e a c h i n g ,  C r o w l e y  I n d e p e n d e n t  S c h o o l  

D i s t r i c t  ( T X ) 62  

Classroom Cont rac t  Templa te  
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D i r ec t ions :  T eacher s  can  use  th i s  check l i s t  to  de te rm ine  the  overa l l  s t r eng th  o f  

c l a s s room  ru les  tha t  they  de ve lop  in  i so la t ion  o r  i n  t andem  w i th  s tudent s .  When  a  

ru le  i s  c re a ted  o r  p roposed ,  t each er s  shou l d  ensu re  tha t  i t  m eet s  the  fo l low ing  f i ve  

c r i t e r i a  be fo re  fo rm a l i z ing  i t  i n  the i r  c l a s s room  code  o f  conduct :  

•  Clear :  S tudent s  shou ld  know what  i s  expec ted  o f  them  by read ing or  hear ing  

the ru le .  

•  Reasonable :  S tudent s  shou ld  be ab le  to  rea l i s t i ca l l y  fo l low the ru le  g iven  the i r  

age and background as  we l l  as  env i ronmenta l  c i r cumstances .  

•  Enforceab le :  Teacher s  shou ld  be ab le  to  implement  the  ru le  and be wi l l ing  to  

invest  the  t ime and ef fo r t  to  address  v io la t ions .  

•  Genera l :  Whi le  ru les  shou ld  not  be vague ,  they  shou ld  address  severa l  

behav io rs  as  opposed  to  one spec i f i c  m isdeed .  Th i s  w i l l  m in imize  “ lo opho les”  

and s tudent  argumentat ion  about  a  r ule ’ s  enforcem ent .  

•  Pos i t ive :  Ru les  shou ld  be wr i t ten  to  descr ibe  the des i r ed  behav ior  ra ther  than  

the undes i r ed  behav iors .  For  example ,  a  pos i t i ve l y  s t a ted  ru le  would  be “Log 

of f  the computer  when you are  done us ing  i t ”  ra ther  than “Do no t  s tay  s igned  

in to  the  computer  i f  you are  f in i shed us ing  i t . ”  

 

P R O P O S E D  R U L E  
I S  T H E  R U L E…  

CLEAR? REASONABLE? ENFORCEABLE? GENERAL? POSITIVE? 

      

      

      

      

      

      

      

      

      

      

S o u r c e :  A s s o c i a t i o n  f o r  S u p e r v i s i o n  a n d  C u r r i c u l u m  D e v e l o p m e n t 63 

Classroom Rules  Eva lua t ion  Check l is t  
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Clea r  desc r ip t ions  and  m ode l s  o f  des i r ed  

behav io r s  w i l l  r educe  con fus ion  and  gu ide  

s tudent s  i n  com p le t ing  tasks  and  work ing  w i th  

o ther s . 64 I t  i s  a l so  im pera t i ve  tha t  t eac her s  

check  s tud ent  under s tand ing  o f  expec ted  

behav io r s  v i a  observa t ions ,  conver sa t ions ,  and 

o ther  m on i to r ing  techn i ques ,  a s  s tuden t s  m ay 

encounte r  d i f f i cu l t i e s  depend ing  on  the i r  

cu l tu ra l  backg rounds ,  p r io r  educa t iona l  

exper i enc es ,  and  f a m i l y  va lues . 65 E xpec ta t ions  

canno t  be  am b iguous  i f  t eacher s  wan t  a l l  

s tudent s  to  adher e  to  es tab l i sh ed  expe c ta t ions ,  

whether  they  tea ch  in  a  b r i ck -and-m or ta r  o r  

v i r tua l  s choo l  se t t ing . 66  
67 68  

F u r the rm ore ,  teachers  must  re inforce  pos i t i ve  behaviors  and cor rec t  ne gat ive  

behav iors . 69 F o r  exam p le ,  t eacher s  m igh t  t i e  i ncen t i ves  to  spec i f i c  behav io ra l  goa l s  

( e .g . ,  p r i v i l eges ,  t ang ib le  r ewards )  and  d i sp lay  consc ious  pos i t i ve  r eac t ions  to  

des i r ed  s tudent  behav io r s  ( e .g . ,  p ra i se ,  g ra t i tude )  a s  a  fo rm o f  r e in fo r cem ent . 70 

Re l a ted l y ,  t e acher s  s hou ld  red i rec t  s tuden t s  to  appropr i a te  behav io r s  a s  nece ssa ry  

us ing  ve rba l  and  v i sua l  sk i l l s  and  m us t  fo l low  th rough on d i s c ip l i na ry  consequence s  

to  co r rec t  m i sbehav io r  a s  ou t l i ned  in  pub l i shed  po l i c i e s  and  p rocedures . 71 

 

Ef fec t i ve  vs .  In e f fect i ve  Pra i se  fo r  Pos i t ive  Re inforcement  

EFFECTIVE PRAISE… 

▪ Is delivered contingently upon student performance of desirable behaviors or genuine accomplishment; 

▪ Specifies the praiseworthy aspects of the student's accomplishments; 

▪ Is expressed sincerely, showing spontaneity, variety and other non-verbal signs of credibility; 

▪ Is given for genuine effort, progress, or accomplishment judged according to standards appropriate to individuals; 

▪ Provides information to students about their competence or the value of their accomplishments; 

▪ Helps students to better appreciate their thinking, problem-solving, and performance; 

▪ Attributes student success to effort and ability, implying that similar successes can be expected in the future; and 

▪ Encourages students to appreciate accomplishments for the effort they expend and their personal gratification. 
 

INEFFECTIVE PRAISE… 

▪ Is delivered randomly and indiscriminately without specific attention to genuine accomplishment; 

▪ Is general or vague, not specifying the success; 

▪ Is expressed blandly without feeling or animation and relies on stock, perfunctory phrases; 

▪ Is given based on comparisons with others and without regard to the effort expended or significance of the 

accomplishment of an individual; 

▪ Provides no meaningful information to the students about their accomplishments; 

▪ Orients students toward comparing themselves with others; 

▪ Attributes student success to ability alone or to external factors such as luck or easy task; and 

▪ Encourages students to succeed for external reasons (e.g., pleasing the teacher, earning a reward). 

S o u r c e :  C r i s i s  P r e v e n t i o n  I n s t i t u t e 72 

 

L e a r n  M o r e   

Watch the following videos to learn more 

about effective strategies for classroom 

management: 

▪ "Practical Classroom Management" – 

American Psychological Association67 

▪ "Interventions for Classroom 

Disruption" – American Psychological 

Association68 

https://www.youtube.com/watch?v=yCETWG43krY&feature=emb_title
https://www.youtube.com/watch?v=PXcxrJEy850
https://www.youtube.com/watch?v=PXcxrJEy850


CREATING ENVIRONMENTS  TO SUPPORT  LEARNING TOOLKIT :  PRACTICE  FAIR  

AND CONSISTENT  CLASSROOM MANAG E MENT  

 

©2020 Hanover Research  17 

T eacher s  w i l l  wan t  to  t ake  s im i l a r  s t eps  in  the  v i r tua l  env i ronm ent  to  those  they  

wou ld  in  a  phys i ca l  s choo l  bu i ld ing ,  though  the  dynam ics  o f  execu t ing  these  s t eps  

w i l l  d i f f e r . 73 E xpec ta t i ons ,  ru les ,  and  consequence s  shou ld  s t i l l  be  the  resu l t  o f  

co l l abo ra t ions  be tween  teach er s ,  s tudent s ,  and  the i r  f am i l i e s  to  m a in ta in  s tudent  

engagem ent  and  a ca dem ic  in teg r i t y  and  t o  cod i f y  p rocedures  fo r  access ing  d i g i t a l  

p l a t fo r m s ,  a t tend ing  l i ve  l ea rn ing  ses s ions ,  and  com p le t ing  independent  and  g roup  

tasks . 74 Re la ted l y ,  t eac her s  w i l l  need  to  ens u re  tha t  they  and  the i r  s tudent s  fo l low  

es tab l i shed  p rocedur es  and  adhere  to  exp ressed  expec ta t ion s  by  cons i s ten t l y  

im p lem ent ing  the  rewa rds  and  consequen ces  ou t l i ned  in  any  behav io ra l  gu idance  

fo r  v i r tua l  l ea rn ing . 75 

 

Addi t iona l  Reading  on  C las s room Management  

Several organizations publish extensive guidance on various facets of classroom management, including setting 

expectations, teaching desired behaviors, enforcing consequences, and providing positive reinforcement. 

Resources—such as those listed and hyperlinked via the icons below—can provide K-12 teachers with additional 

support as they develop and implement their own style of classroom management. 
 

“Classroom Management Guide” – 

School of Teacher Education, 

University of Northern Colorado76 
 

 

“Reframing Classroom Management: 

A Toolkit for Educators” – Teaching 

Tolerance77 
 

 

“Classroom Management Strategies: 

Resource Guide” – Prevention First78 
 

 

S o u r c e :  M u l t i p l e  

https://www.unco.edu/cebs/teacher-education/undergraduate-programs/classroom_management.aspx
http://www.tolerance.org/sites/default/files/general/TT_Reframing_Classroom_Managment_Handouts.pdf
https://www.prevention.org/Resources/37c3766c-ff5e-4ddf-be84-f3af1bc90765/ClassroomManagementStrategies2016.pdf
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BUILD PRODUCTIVE RELATIONSHIPS  
T rus t ing  and  pos i t i ve  r e l a t ionsh ips  be twe e n  s tudents  and  teach er s  a re  es s en t i a l  fo r  

academ ic  suc cess  an d  soc ia l -em ot iona l  we l lbe ing . 79 Wh i l e  teacher s  shou ld  never  

seek  to  be com e “popu la r ”  o r  f r i ends  w i th  t he i r  s tudent s ,  th ey  sh ou ld  ac t  and  spea k  

in  ways  tha t  w i l l  bu i ld  r appor t  w i th  s tudent s  and  tha t  war ran t  r espec t . 80 A t  the  sam e 

t im e ,  teachers  should  recognize  tha t  bui ld ing  re la t ionships  i s  both  a  p rocess  

and an  outcome,  meaning  no  s ing le  moment  o r  s t ra tegy  wi l l  so l id i fy  a  l a s t ing  

pos i t i ve  re l a t ionsh ip  wi th  any  one  o f  the i r  s tudents . 81 

 

30  Sugges t ions  to  Bu i ld  and Ma inta in  Rapport  w i th  S tudents  

▪ Contact students before school begins letting them know that you are looking forward to having them in class 

▪ Incorporate personal stories and experiences within lessons 

▪ When a student is sick or misses school, personally contact the student or their families to check on them 

▪ Utilize humor and do not be afraid to laugh at yourself or the mistakes that you make 

▪ Depending on the age of the student, dismiss students with appropriate verbal or nonverbal salutations every day  

▪ Be enthusiastic about your job and the curriculum you teach 

▪ Support your students in their extra-curricular endeavors and attend events as you are able 

▪ Go the extra mile for those students who need help 

▪ Conduct a student interest survey and find ways to incorporate their interests into lessons throughout the year 

▪ Provide your students with a structured learning environment. 

▪ Talk to your students about their individual strengths and how to limit their weaknesses 

▪ Ensure that each student believes that they are important to you and that they matter 

▪ From time to time, write students a personal note encouraging them to work hard and embrace their strengths 

▪ Have high expectations for all your students and teach them to have higher expectations for themselves 

▪ Be fair and consistent when it comes to student discipline 

▪ Interact with students in the cafeteria and other common spaces 

▪ Celebrate student successes and let them know you care when they falter or are facing difficult personal situations 

▪ Create engaging, active lessons that grab every student’s attention and keep them coming back for more 

▪ Smile and use positive body language during and outside of class 

▪ Do not be dismissive of a student or their suggestions or ideas  

▪ Talk to your students regularly about the progress they are making in class 

▪ Admit and own up to your mistakes 

▪ Take advantage of teachable moments, even when it may venture away from the actual topic of the day 

▪ Never demean or berate a student in front of their peers 

▪ Engage in casual conversation with students during non-instructional times 

▪ Give your students a voice in your class and allow them to make choices about their learning 

▪ Build relationships with the families of your students 

▪ Make home visits from time to time, as your district’s and school’s policies allow 

▪ Make every day unique and exciting 

▪ When you see students in public, be personable with them 

S o u r c e :  T h o u g h t C o 82 

 

T he  p rocess  o f  bu i ld ing  p roduct i ve  r e l a t ionsh ips  w i th  s tudent s  beg ins  the  m om ent  

s tudent s  en te r  a  c l a s s room  o r  log -on  to  a  v i r tua l  l ea rn ing  p la t fo rm  (and perhaps  

even  ea r l i e r  based  on  a  t eacher ’ s  r epu ta t ion )  and  ex tends  fo r  the  du ra t ion  o f  the  

cour se . 83 T eacher s  shou ld  t r y  to  ge t  to  know the i r  s tudents ’  academ ic  needs ,  

l ea rn ing  p re fe renc es ,  i n te res t s ,  and  f am i l i a l  and  cu l tu ra l  bac kg round  f rom  the 
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outse t . 84 I n  add i t ion ,  teacher s  shou ld  p rac t i ce  ca r ing  and  em pathy  fo r  s tudent s . 85 

Ca re fu l  f r am ing  o f  i n te rac t ion s  i s  v i t a l  to  ensu re  tha t  t each er s ’  com m un ica t ion  o f  

i n te res t ,  ca r ing ,  and  em pathy  com es  ac ross  a s  s ince re ,  and  teacher s  shou ld  be  

m ind fu l  o f  the i r  u se  o f  “ tone  o f  vo i ce ,  p rox im i t y ,  u se  o f  hum or ,  de -esca la t ing  

responses  to  de f i an t  behav io r ,  and  gen t l e  ways  o f  g i v ing  cons t ruc t i ve  f eedbac k . ” 86 

 

A Theoret i ca l  Mode l  o f  the  Teacher -S tudent  Re la t ionship  

SOCIAL RELATIONS 

 

 
TEACHER-

STUDENT 

RELATIONSHIPS  

ACADEMIC RELATIONS 

▪ Caring about students, their 

needs, and their interests 

▪ Establishing mutual trust 

▪ Enhancing emotional and 

physical security 

▪ Accounting for differences in 

student learning styles and needs 

▪ Applying appropriate classroom 

management strategies 

▪ Motivating students to learn 

 

 

 

POSITIVE STUDENT OUTCOMES 

▪ Fewer disruptive behaviors and suspensions  

▪ Higher academic engagement 

▪ Improved grades 

▪ Lower dropout rates  

▪ Better attendance  

▪ Less anxiety and stress at school 
 

S o u r c e :  F r o n t i e r s  i n  P s y c h o l o g y  a n d  E d u c a t i o n  W e e k 87 

 

Teachers  should  a l so  fac i l i ta te  the  deve lopment  o f  pos i t i ve  peer  re la t ionships  

b etween  s tudents . 88 As  in  the  fo rm at ion  o f  t eacher - s tudent  r e l a t ionsh ips ,  t eacher s  

can  p rom ote  pos i t i ve  in te rac t ions  and  connec t ions  be twe en  s tudents  by  l eve rag ing  

a  num ber  o f  com m uni ty -bu i ld ing  ac t i v i t i e s  and  co l l abo ra t i ve  l ea rn ing  tasks . 89 Fo r  

exam p le ,  a  t e ach er  can  regu la r l y  em bed  co l l abo ra t i ve  sm a l l  g roup  l ea rn ing  in  

l e s sons  and  s im u l taneous l y  use  s t r a teg i c  g roup ing  s t r a teg ies  to  inc rease  the  vo lum e 

o f  i n te rac t ions  s tudent s  have  w i th  d i ve r se  peer s . 90 T eacher s  shou ld  a l so  m ode l  good  

soc ia l  sk i l l s  and  accep te d  soc ia l  no rm s  fo r  s tudent s  who need  add i t iona l  suppor t  

to  success fu l l y  engag e  w i th  peer s . 91 

 

Pr inc ip les  fo r  Act i vat ing  Pos i t i ve  Peer  Re la t ionsh ips  

P R I N C I P L E  R E L A T E D  A C T I O N  I T E M S  

 

C r e a te  a  S a f e  L e a r n i ng  

S p a c e  

▪ Accept differences between students 

▪ Facilitate discussion and other interactions between students 

▪ Maintain confidentiality regarding students in all communications 

▪ Address conflicts among students using effective strategies 

▪ Model vulnerability for students 

 

N u r t u r e  a  C om m u n i t y  

M i n d s e t  

▪ Model inclusion and collaboration 

▪ Break up cliques 

▪ Use multiple student grouping methods during learning tasks 

▪ Treat students equitably rather than equally 

 

F a c i l i t a t e  R e l a t i o n s h ip -

B u i l d i n g  A c t i v i t i e s  

▪ Balance structured “get-to-know-you” activities with informal interaction time 

▪ Model open participation in social activities 

▪ Strategically pair diverse youth for learning activities 
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P R I N C I P L E  R E L A T E D  A C T I O N  I T E M S  

 

P a i r  C o l l ec t i ve  Ac t i o n  

a n d  R e f l ec t i o n  

▪ Build relationships through activities 

▪ Structure reflection to reinforce relational learning from activities 

▪ Apply learning to real-world scenarios beyond the classroom 

 

S t r u c t u r e  S h a r e d  

D e c i s i o n - M a k i n g  

▪ Solicit students’ input in planning curricula and instruction 

▪ Facilitate creation of shared rules and norms 

▪ Model group problem-solving processes 

 

B u i l d  R e l a t i o n s h i p s  

w i t h  A l l  S t u d e n t s  

▪ Express care for students’ needs 

▪ Share power in the classroom 

▪ Challenge students to grow and advance their skills and knowledge 

▪ Differentiate supports to help students engage in positive social interactions 

S o u r c e :  S e a r c h  I n s t i t u t e 92 

 

When  i t  com es  to  the  v i r tua l  l ea rn ing  env i ronm ent ,  t eacher s  shou ld  s t i l l  seek  to  

bu i ld  r e l a t ionsh ips  w i th  and  between  s tudents . 93 I n  the  absence  o f  f ace - to - face  

com m un ica t ion ,  t eacher s  can  conduct  ou t reach  to  s tudent s  ( and  the i r  f am i l i e s )  v i a  

m echan i sm s  such  as  d ig i t a l  i n te res t  su rveys ,  v i r tua l  d i s cuss ion s  to  es tab l i sh  

ag reem ents  fo r  pa r t i c ipa t ing  in  d ig i t a l  l ea rn ing  com m un i t i e s ,  and  ind i v idua l  check -

in s  and  comm un ica t ions  w i th  s tudent s  a round  the i r  p rogress  and  we l l -be ing . 94 

T eacher s  shou ld  a l so  con t inue  to  f ac i l i t a te  s tudent  i n te rac t ion s  v i a  co l l abo ra t i v e  

l ea rn ing  tasks  and  d ig i t a l  com m un ica t ions  too l s . 95 

 

Stra teg ies  to  Fos ter  Re la t ionships  Dur ing  Di s tance  Learn ing  

▪ Send a text, email, video, or note that says students’ success and wellbeing matter 

▪ Work with students to set expectations, norms, and goals for learning in virtual settings  

▪ Hold students accountable for completing assignments and participating in digital learning activities 

▪ Offer students choices of assignments and lesson pathways 

▪ Facilitate breakout sessions and whole group discussions using video and audio chat features 

▪ Assign group activities so students can practice collaboration and communication 

S o u r c e :  S e a r c h  I n s t i t u t e 96 

 

T he  Re la t ionsh ip - Bui ld ing  Behav iors  Check l i s t  on  the  fo l low ing  page  ou t l i nes  

som e sugges t ions  to  he lp  p rom ote  pos i t i ve  r e l a t ionsh ips  in  v i r tua l  and  b r i ck  and 

m or ta r  se t t ings .  L i s ted  s t r a teg ies  w i l l  he lp  teacher s  bu i ld  r appor t  w i th  s tudent s  and  

c rea te  cond i t ions  fo r  s tudent s  to  in te rac t  s uccess fu l l y  w i th  peer s .   
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D i r ec t ions :  T each er s  can  use  th e  fo l low ing  check l i s t  to  eva lua te  the  ex ten t  to  wh i ch  

they  p rac t i c e  key  b e hav io r s  tha t  p rom ote pos i t i ve  r e l a t ionsh ips  in  the  c l a s s room .  

L i s ted  i t em s  h igh l igh t  seve ra l  e f f ec t i ve  s t r a teg ies  fo r  p rom ot ing  respec t  and  

rappor t ,  though teacher s  m ay  need  to  cons ider  add i t iona l  i tem s  beyond  those  

inc luded  in  th i s  too l .  

 

D E S I G N  C O N S I D E R A T I O N  Y E S  N O  

D o y o u  p r o j ec t  a n  i m a ge  t h a t  t e l l s  s t u d e n t s  y ou  a r e  h e r e  t o  b u i l d  r a t he r  t h a n  

l i m i t  t h e m  a s  p e o p l e ?    

D o  y o u  l e t  s t u d e n t s  kn o w  t h a t  y o u  a r e  a w a re  o f  a n d  i n t e r e s t e d  i n  t h e m  a s  

i n d i v i d u a l s ?    

D o  y o u  c o n v e y  y o u r  co n f i d e n c e  t h a t  e a c h  s t u d e n t  c a n  m e e t  w e l l -d e f i n e d  

s t a n d a r d s  o f  v a l u e s  a nd  d e m a n d s  f o r  c om p e t e n c e ?    

D o  y o u  e n h a n c e  t h e  a ca d e m i c  e x p e c t a t i o n s  a nd  e v a l u a t i o n s  t h a t  f am i l i e s  h o l d  

f o r  t h e i r  c h i l d r e n ’ s  a b i l i t y ?    

D o  y o u  s e r v e  a s  a  m o de l  o f  s e n s i t i v i t y  a n d  h ig h  i d e a l s  f o r  e a c h  s t u d e n t ?    

D o  y o u  co m m u n i c a t e  e f f e c t i v e l y  i n  p u b l i c  w i t h  s t u d e n t s ?    

D o  y o u  co m m u n i c a t e  e f f e c t i v e l y  i n  p r i v a t e  w i t h  s t u d e n t s ?    

D o  y o u  e n c o u r a g e  s t u d e n t s  t o  e x p r e s s  t h e i r  op i n i o n s  a n d  s h a r e  t h e i r  i d e a s ?    

D o  y o u  co n v e y  co n c e r n  a n d  i n t e r e s t  f o r  s t u d e n t s ’  n e e d s ?    

D o  y o u  p r om o t e  a  c l a s s r o om  c l im a t e  t h a t  i s  p h y s i c a l l y  a n d  e m ot i o n a l l y  

i n v i t i n g ?    

D o  y o u  e x h i b i t  e n t h u s i a s m  f o r  c o u r s e  c o n t e n t ,  l e a r n i n g  t a s k s ,  a n d  s tu d e n t s ?    

D o  y o u  i n t e r j e c t  h u m o r  i n t o  i n s t r u c t i o n ?    

D o  y o u  m a k e  a  co n c e r t e d  e f f o r t  t o  i n t e r a c t  w i t h  e a c h  s t u d e n t  o n  a  r e g u l a r  

b a s i s ?    

D o  y o u  e n c o u r a g e  s t u d e n t s  t o  p r a i s e  a n d  i n t e r a c t  p os i t i v e l y  w i t h  p e e r s ?    

D o  y o u  s e t  r e a l i s t i c  b u t  c h a l l e n g i n g  e x p e c t a t i on s  f o r  s t u d e n t s ?    

D o  y o u  s h o w a  d e s i r e  to  l e a r n  m o r e  a b o u t  t h e  v a r i o u s  c u l t u r e s  r e p r e se n t e d  b y  

y o u r  s t u d e n t s ?    

D o  y o u  p r o v i d e  o p po r t u n i t i e s  f o r  a l l  s t u d e n t s  t o  s h i n e ?    

D o  y o u  w o r k  w i t h  e a ch  s t u d e n t  t o  e s t a b l i s h  g o a l s ,  d e v e l o p  s t r e n gt h s ,  a n d  

o v e r c om e  w e a k n e s s es ?    

S o u r c e :  I n c l u s i v e  S c h o o l s  N e t w o r k 97  

Re la t ionship -Bu i ld ing  Behav iors  Checkl is t  
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S e p t e m b e r  2 5 ,  2 0 1 9 .  h t t p s : / / w w w . e d w e e k . o r g / t m / a r t i c l e s / 2 0 1 9 / 0 9 / 2 5 / w h a t - m a k e s - a - g r e a t -

t e a c h e r - p e d a g o g y - o r . h t m l  [ 2 ]  H a s s e t t ,  M . F .  “ W h a t  M a k e s  a  G o o d  T e a c h e r ? ”  R o w a n  U n i v e r s i t y .  p p .  

2 – 4 .  h t t p : / / u s e r s . r o w a n . e d u / ~ l e v y / W h a t % 2 0 M a k e s % 2 0 A % 2 0 G o o d % 2 0 T e a c h e r . p d f  

9 [ 1 ]  “ T o p  Q u a l i t i e s  o f  a n  E f f e c t i v e  T e a c h e r . ”  C e n t e r  f o r  N e w  D e s i g n s  i n  L e a r n i n g  a n d  S c h o l a r s h i p ,  

G e o r g e t o w n  U n i v e r s i t y .  h t t p s : / / c n d l s . g e o r g e t o w n . e d u / a t p r o g r a m / t w l / e f f e c t i v e - t e a c h e r /  [ 2 ]  

G o l d b e r g ,  M . F .  “ K e e p i n g  G o o d  T e a c h e r s ,  C h a p t e r  2 6 .  T h e  Q u a l i t i e s  o f  G r e a t  T e a c h e r s . ”  
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A s s o c i a t i o n  f o r  S u p e r v i s i o n  a n d  C u r r i c u l u m  D e v e l o p m e n t ,  2 0 0 3 .  

h t t p : / / w w w . a s c d . o r g / p u b l i c a t i o n s / b o o k s / 1 0 4 1 3 8 / c h a p t e r s / T h e - Q u a l i t i e s - o f - G r e a t - T e a c h e r s . a s p x  

10 F i g u r e  c o n t e n t s  q u o t e d  v e r b a t i m ,  w i t h  m i n o r  a d a p t a t i o n s ,  f r o m :  “ U t a h  E f f e c t i v e  T e a c h i n g  

S t a n d a r d s , ”  O p .  c i t . ,  p p .  1 0 – 1 2 .  

11 L e w i s ,  B .  “ H o w  t o  S e t  u p  Y o u r  C l a s s r o o m  f o r  t h e  F i r s t  D a y  o f  S c h o o l . ”  T h o u g h t C o ,  J u n e  1 5 ,  

2 0 1 8 .  h t t p s : / / w w w . t h o u g h t c o . c o m / h o w - t o - s e t - u p - y o u r - c l a s s r o o m - f o r - t h e - f i r s t - d a y - o f - s c h o o l -

2 0 8 1 5 8 6  

12 “ C l a s s r o o m  S e t u p :  E s t a b l i s h  t h e  L e a r n i n g  E n v i r o n m e n t . ”  P u b l i c  E d u c a t i o n  a n d  B u s i n e s s  

C o a l i t i o n ,  J u l y  3 0 ,  2 0 1 8 .  h t t p s : / / w w w . p e b c . o r g / c l a s s r o o m - s e t u p - e s t a b l i s h - t h e - l e a r n i n g -

e n v i r o n m e n t /  

13 F i g u r e  a d a p t e d  f r o m :  [ 1 ]  “ A r r a n g i n g  t h e  C l a s s r o o m :  A r r a n g i n g  a  P o s i t i v e  L e a r n i n g  E n v i r o n m e n t  

T h a t  M e e t s  t h e  L e a r n i n g  N e e d s  o f  S t u d e n t s ,  t h e  P h i l o s o p h y  o f  t h e  T e a c h e r ,  t h e  C o n t e n t  A r e a  o f  

t h e  C l a s s r o o m  a n d  t h e  A g e  o f  t h e  S t u d e n t . ”  P r o j e c t  I D E A L ,  T e x a s  C o u n c i l  f o r  D e v e l o p m e n t a l  

D i s a b i l i t i e s ,  2 0 1 3 .  h t t p : / / w w w . p r o j e c t i d e a l o n l i n e . o r g / v / a r r a n g i n g - c l a s s r o o m /  [ 2 ]  “ P a g e  1 0 :  

O r g a n i z e  t h e  C l a s s r o o m . ”  I R I S  C e n t e r ,  V a n d e r b i l t  U n i v e r s i t y .  

h t t p s : / / i r i s . p e a b o d y . v a n d e r b i l t . e d u / m o d u l e / d i / c r e s o u r c e / q 3 / p 1 0 /  

14 [ 1 ]  K o v a c h ,  J .  “ L e a r n i n g  S p a c e s  D e s i g n . ”  V M D O ,  J u n e  1 ,  2 0 1 6 .  

h t t p s : / / w w w . v m d o . c o m / a r c h i t e c t u r e - b l o g / l e a r n i n g - s p a c e s - d e s i g n /  [ 2 ]  R a t h s ,  D .  “ D i f f e r e n t  

L e a r n i n g  S p a c e s ,  D i f f e r e n t  G o a l s . ”  C a m p u s  T e c h n o l o g y ,  M a y  2 4 ,  2 0 1 7 .  

h t t p s : / / c a m p u s t e c h n o l o g y . c o m / a r t i c l e s / 2 0 1 7 / 0 5 / 2 4 / d i f f e r e n t - l e a r n i n g - s p a c e s - d i f f e r e n t -

g o a l s . a s p x  

15 [ 1 ]  B y e r s ,  T .  a n d  P . C .  L i p p m a n .  “ C l a s s r o o m  D e s i g n  S h o u l d  F o l l o w  E v i d e n c e ,  N o t  A r c h i t e c t u r a l  

F a d s . ”  T h e  C o n v e r s a t i o n ,  F e b r u a r y  6 ,  2 0 1 8 .  h t t p : / / t h e c o n v e r s a t i o n . c o m / c l a s s r o o m - d e s i g n - s h o u l d -

f o l l o w - e v i d e n c e - n o t - a r c h i t e c t u r a l - f a d s - 8 9 8 6 1  [ 2 ]  B e r n a r d ,  J .  “ A  P l a c e  t o  L e a r n :  L e s s o n s  f r o m  

R e s e a r c h  o n  L e a r n i n g  E n v i r o n m e n t s . ”  I n s t i t u t e  f o r  S t a t i s t i c s ,  U n i t e d  N a t i o n s  E d u c a t i o n a l ,  

S c i e n t i f i c ,  a n d  C u l t u r a l  O r g a n i z a t i o n ,  2 0 1 2 .  p p .  3 0 ,  3 4 ,  3 6 ,  4 0 ,  6 9 – 7 1 .  

h t t p s : / / u n e s d o c . u n e s c o . o r g / i n / d o c u m e n t V i e w e r . x h t m l ? v = 2 . 1 . 1 9 6 & i d = p : : u s m a r c d e f _ 0 0 0 0 2 1 5 4 6 8 & f i

l e = / i n / r e s t / a n n o t a t i o n S V C / D o w n l o a d W a t e r m a r k e d A t t a c h m e n t / a t t a c h _ i m p o r t _ 1 c e e a a b 1 - 5 c 2 8 -

4 d b d - b 2 c d -

a 3 0 f e 9 1 5 f 4 a 2 % 3 F _ % 3 D 2 1 5 4 6 8 e n g . p d f & l o c a l e = e n & m u l t i = t r u e & a r k = / a r k : / 4 8 2 2 3 / p f 0 0 0 0 2 1 5 4 6 8 / P D F

/ 2 1 5 4 6 8 e n g . p d f # U I S % 2 0 T e c h P a p e r 9 - F 2 . i n d d % 3 A . 2 1 3 7 0  

16 [ 1 ]  K e l l y ,  M .  “ C l a s s r o o m  L a y o u t  a n d  D e s k  A r r a n g e m e n t  M e t h o d s . ”  T h o u g h t C o ,  M a y  1 5 ,  2 0 2 0 .  

h t t p s : / / w w w . t h o u g h t c o . c o m / m e t h o d - f o r - c l a s s r o o m - a r r a n g e m e n t - 7 7 2 9  [ 2 ]  “ 2 0  C l a s s r o o m  S e t u p s  

T h a t  P r o m o t e  T h i n k i n g . ”  T e a c h T h o u g h t ,  N o v e m b e r  7 ,  2 0 1 9 .  

h t t p s : / / w w w . t e a c h t h o u g h t . c o m / p e d a g o g y / 2 0 - w a y s - t o - s e t u p - a - c l a s s r o o m - t o - h e l p - y o u r - s t u d e n t s -

t h i n k /  

17 [ 1 ]  E a r p ,  J .  “ C l a s s r o o m  L a y o u t  –  W h a t  D o e s  t h e  R e s e a r c h  S a y ? ”  T e a c h e r  M a g a z i n e  |  A u s t r a l i a n  

C o u n c i l  f o r  E d u c a t i o n a l  R e s e a r c h ,  M a r c h  1 6 ,  2 0 1 7 .  

h t t p s : / / w w w . t e a c h e r m a g a z i n e . c o m . a u / a r t i c l e s / c l a s s r o o m - l a y o u t - w h a t - d o e s - t h e - r e s e a r c h -

s a y ? l a n g = e n  [ 2 ]  M a s o n ,  R .  “ D e s i g n i n g  a  P h y s i c s  C l a s s r o o m  T h a t  W i l l  H e l p  M y  S t u d e n t s  L e a r n . ”  

M e d i u m ,  J u l y  8 ,  2 0 1 9 .  h t t p s : / / m e d i u m . c o m / @ r o b . m a s o n / d e s i g n i n g - a - p h y s i c s - c l a s s r o o m - t h a t - w i l l -

h e l p - m y - s t u d e n t s - l e a r n - c 4 d 0 e 2 7 6 2 4 9 c  [ 3 ]  I m m s ,  W .  a n d  T .  B y e r s .  “ I m p a c t  o f  C l a s s r o o m  D e s i g n  o n  

T e a c h e r  P e d a g o g y  a n d  S t u d e n t  E n g a g e m e n t  a n d  P e r f o r m a n c e  i n  M a t h e m a t i c s . ”  L e a r n i n g  

E n v i r o n m e n t s  R e s e a r c h ,  2 0 : 1 ,  J a n u a r y  2 0 1 7 .  p p .  1 ,  1 5 – 1 6 .   D o w n l o a d a b l e  a t :  

h t t p s : / / w w w . r e s e a r c h g a t e . n e t / p u b l i c a t i o n / 3 0 3 7 1 6 4 2 9 _ I m p a c t _ o f _ c l a s s r o o m _ d e s i g n _ o n _ t e a c h e r _ p e

d a g o g y _ a n d _ s t u d e n t _ e n g a g e m e n t _ a n d _ p e r f o r m a n c e _ i n _ m a t h e m a t i c s  

18 R i d d e l l ,  R .  “ I n n o v a t i v e  C l a s s r o o m  D e s i g n  R e q u i r e s  S h i f t  t o  ‘ D e s i g n e r ’  M i n d s e t . ”  E d u c a t i o n  D i v e ,  

J a n u a r y  2 4 ,  2 0 1 8 .  h t t p s : / / w w w . e d u c a t i o n d i v e . c o m / n e w s / i n n o v a t i v e - c l a s s r o o m - d e s i g n - r e q u i r e s -

s h i f t - t o - d e s i g n e r - m i n d s e t / 5 1 5 4 3 1 /  

19 [ 1 ]  “ H o w  C l a s s r o o m  D e s i g n  A f f e c t s  L e a r n i n g . ”  C o n n e c t i n g  E l e m e n t s ,  N o v e m b e r  2 ,  2 0 1 6 .  

h t t p s : / / w w w . c o n n e c t i n g e l e m e n t s . c o m / o u r - b l o g / h o w - c l a s s r o o m - d e s i g n - a f f e c t s - l e a r n i n g  [ 2 ]  

“ E f f e c t i v e  C l a s s r o o m  S e a t i n g  A r r a n g e m e n t s . ”  D i s p l a y s 2 G o ,  J u n e  2 5 ,  2 0 2 0 .  

h t t p s : / / w w w . d i s p l a y s 2 g o . c o m / A r t i c l e / T i p s - M o s t - E f f e c t i v e - C l a s s r o o m - S e a t i n g - A r r a n g e m e n t - 3 2  

20 [ 1 ]  “ 2 0  T h i n g s  E d u c a t o r s  N e e d  t o  K n o w  a b o u t  L e a r n i n g  S p a c e s . ”  T e a c h T h o u g h t ,  D e c e m b e r  8 ,  

2 0 1 5 .  h t t p s : / / w w w . t e a c h t h o u g h t . c o m / p e d a g o g y / 2 0 - t h i n g s - e d u c a t o r s - n e e d - t o - k n o w - a b o u t -

l e a r n i n g - s p a c e s /  [ 2 ]  “ C l a s s r o o m  S e a t i n g  A r r a n g e m e n t s . ”  P o o r v u  C e n t e r  f o r  T e a c h i n g  a n d  

L e a r n i n g ,  Y a l e  U n i v e r s i t y .  h t t p s : / / p o o r v u c e n t e r . y a l e . e d u / C l a s s r o o m S e a t i n g A r r a n g e m e n t s  
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21 F i g u r e  a d a p t e d  f r o m :  [ 1 ]  M e r r i l l ,  S .  “ F l e x i b l e  C l a s s r o o m s :  R e s e a r c h  I s  S c a r c e ,  B u t  P r o m i s i n g . ”  

E d u t o p i a  |  G e o r g e  L u c a s  E d u c a t i o n a l  F o u n d a t i o n ,  J u n e  1 4 ,  2 0 1 8 .  

h t t p s : / / w w w . e d u t o p i a . o r g / a r t i c l e / f l e x i b l e - c l a s s r o o m s - r e s e a r c h - s c a r c e - p r o m i s i n g  [ 2 ]  B a r r e t t ,  P .  e t  

a l .  “ T h e  I m p a c t  o f  C l a s s r o o m  D e s i g n  o n  P u p i l s ’  L e a r n i n g :  F i n a l  R e s u l t s  o f  a  H o l i s t i c ,  M u l t i - L e v e l  

A n a l y s i s . ”  B u i l d i n g  a n d  E n v i r o n m e n t ,  8 9 ,  J u l y  2 0 1 5 .  p p .  1 1 8 – 1 2 0 ,  1 2 2 ,  1 3 0 .  

h t t p s : / / w w w . s c i e n c e d i r e c t . c o m / s c i e n c e / a r t i c l e / p i i / S 0 3 6 0 1 3 2 3 1 5 0 0 0 7 0 0  [ 3 ]  D e P a u l ,  K .  “ S i x  

E n v i r o n m e n t a l  F a c t o r s  T h a t  C a n  B o o s t  P e r f o r m a n c e . ”  N e x t  G e n e r a t i o n  L e a r n i n g  C h a l l e n g e s ,  N G L C ,  

M a y  2 0 ,  2 0 1 4 .  h t t p s : / / w w w . n e x t g e n l e a r n i n g . o r g / a r t i c l e s / d o e s - y o u r - c l a s s r o o m - d e s i g n - a f f e c t -

s t u d e n t - l e a r n i n g  [ 4 ]  C h e r y a n ,  S .  e t  a l .  “ D e s i g n i n g  C l a s s r o o m s  t o  M a x i m i z e  S t u d e n t  A c h i e v e m e n t . ”  

P o l i c y  I n s i g h t s  f r o m  t h e  B e h a v i o r a l  a n d  B r a i n  S c i e n c e s ,  1 : 1 ,  2 0 1 4 .  p p .  4 – 8 .  

h t t p : / / i l a b s . w a s h i n g t o n . e d u / s i t e s / d e f a u l t / f i l e s / 1 4 C h e r y a n _ e t a l _ M e l t z o f f _ D e s i g n i n g % 2 0 C l a s s r o o m s

. p d f   

22 [ 1 ]  P o o l e ,  I .  a n d  C .  E v e r t s o n .  “ E f f e c t i v e  R o o m  A r r a n g e m e n t :  E l e m e n t a r y . ”  I R I S  C e n t e r ,  V a n d e r b i l t  

U n i v e r s i t y ,  2 0 2 0 .  p p .  4 ,  6 – 7 ,  9 .  h t t p s : / / i r i s . p e a b o d y . v a n d e r b i l t . e d u / w p -

c o n t e n t / u p l o a d s / p d f _ c a s e _ s t u d i e s / i c s _ e f f r m a r r _ e l e m e n t a r y . p d f  [ 2 ]  “ D e s i g n i n g  S p a c e s  f o r  E f f e c t i v e  

L e a r n i n g :  A  G u i d e  t o  2 1 s t  C e n t u r y  L e a r n i n g  S p a c e  D e s i g n . ”  J I S C  D e v e l o p m e n t  G r o u p ,  U n i v e r s i t y  o f  

B r i s t o l ,  2 0 0 6 .  p p .  4 ,  2 8 .  h t t p : / / m a s t e r - f o r e s i g h t - i n n o v a t i o n . f r / w p -

c o n t e n t / u p l o a d s / 2 0 1 2 / 0 6 / J I S C l e a r n i n g s p a c e s . p d f  

23 F i n k e l s t e i n ,  A .  e t  a l .  “ R e s e a r c h - I n f o r m e d  P r i n c i p l e s  f o r  ( R e ) D e s i g n i n g  T e a c h i n g  a n d  L e a r n i n g  

S p a c e s . ”  J o u r n a l  o f  L e a r n i n g  S p a c e s ,  5 : 1 ,  2 0 1 6 .  p p .  2 8 – 2 9 .   

h t t p s : / / f i l e s . e r i c . e d . g o v / f u l l t e x t / E J 1 1 5 2 6 2 3 . p d f  

24 [ 1 ]  M e r s e ,  C .  “ K e y  E l e m e n t s  f o r  C r e a t i n g  C o l l a b o r a t i v e  L e a r n i n g  S p a c e s . ”  N a t u r a l  P o d ,  

D e c e m b e r  1 4 ,  2 0 1 8 .  h t t p s : / / n a t u r a l p o d . c o m / k e y - e l e m e n t s - f o r - c r e a t i n g - c o l l a b o r a t i v e - l e a r n i n g -

s p a c e s /  [ 2 ]  H o s b a n d ,  A .  “ R e t h i n k i n g  C l a s s r o o m  D e s i g n  t o  P r o m o t e  C o l l a b o r a t i o n . ”  B u i l d i n g  

D e s i g n  +  C o n s t r u c t i o n ,  J a n u a r y  2 2 ,  2 0 1 9 .  h t t p s : / / w w w . b d c n e t w o r k . c o m / b l o g / r e t h i n k i n g -

c l a s s r o o m - d e s i g n - p r o m o t e - c o l l a b o r a t i o n  [ 3 ]  I a s e v o l i ,  B .  “ S c h o o l s  A r e  R e t h i n k i n g  C l a s s r o o m  

D e s i g n  t o  E n c o u r a g e  C o l l a b o r a t i o n ,  C r e a t i v i t y . ”  T h e  H e c h i n g e r  R e p o r t ,  J u n e  2 2 ,  2 0 1 9 .  

h t t p s : / / h e c h i n g e r r e p o r t . o r g / s c h o o l s - a r e - r e t h i n k i n g - c l a s s r o o m - d e s i g n - t o - e n c o u r a g e -

c o l l a b o r a t i o n - c r e a t i v i t y /  

25 [ 1 ]  R a n d s ,  M . L .  a n d  A . M .  G a n s e m e r - T o p f .  “ T h e  R o o m  I t s e l f  I s  A c t i v e :  H o w  C l a s s r o o m  D e s i g n  

I m p a c t s  S t u d e n t  E n g a g e m e n t . ”  J o u r n a l  o f  L e a r n i n g  S p a c e s ,  6 : 1 ,  2 0 1 7 .  p p .  2 9 ,  3 1 .  

h t t p s : / / f i l e s . e r i c . e d . g o v / f u l l t e x t / E J 1 1 5 2 5 6 8 . p d f  [ 2 ]  L o c k ,  D . M .  “ T h e  S e c r e t s  t o  S u c c e s s f u l  S t u d e n t  

C o l l a b o r a t i o n . ”  S c h o o l  S p e c i a l t y ,  A u g u s t  2 0 1 9 .  p p .  4 – 5 .  D o w n l o a d a b l e  a t :  

h t t p s : / / b l o g . s c h o o l s p e c i a l t y . c o m / h o w - c l a s s r o o m - d e s i g n - c a n - s u p p o r t - o r - h i n d e r - s t u d e n t -

c o l l a b o r a t i o n /  

26 F i g u r e  c o n t e n t s  q u o t e d  v e r b a t i m  f r o m :  E r w i n ,  J . C .  “ C l a s s r o o m  o f  C h o i c e ,  C h a p t e r  4 .  P o w e r  i n  

t h e  C l a s s r o o m :  C r e a t i n g  t h e  E n v i r o n m e n t . ”  A s s o c i a t i o n  f o r  S u p e r v i s i o n  a n d  C u r r i c u l u m  

D e v e l o p m e n t ,  M a y  2 0 0 4 .  h t t p : / / w w w . a s c d . o r g / p u b l i c a t i o n s / b o o k s / 1 0 4 0 2 0 / c h a p t e r s / P o w e r - i n - t h e -

C l a s s r o o m @ - C r e a t i n g - t h e - E n v i r o n m e n t . a s p x  

27 “ R e t h i n k i n g  t h e  C l a s s r o o m :  S p a c e s  D e s i g n e d  f o r  A c t i v e  a n d  E n g a g e d  L e a r n i n g  a n d  T e a c h i n g . ”  

H e r m a n M i l l e r ,  I n c ,  2 0 0 8 .  p p .  2 – 3 .  

h t t p s : / / w w w . h e r m a n m i l l e r . c o m / c o n t e n t / d a m / h e r m a n m i l l e r / d o c u m e n t s / s o l u t i o n _ e s s a y s / s e _ R e t h i n k i

n g _ t h e _ C l a s s r o o m . p d f  

28 [ 1 ]  T o m l i n ,  D .  “ T h e  I m p o r t a n c e  o f  C l a s s r o o m  S t r u c t u r e . ”  A s s o c i a t i o n  f o r  M i d d l e  L e v e l  E d u c a t i o n .  

h t t p s : / / w w w . a m l e . o r g / B r o w s e b y T o p i c / W h a t s N e w / W N D e t / T a b I d / 2 7 0 / A r t M I D / 8 8 8 / A r t i c l e I D / 4 4 3 / T h e

- I m p o r t a n c e - o f - C l a s s r o o m - S t r u c t u r e . a s p x  [ 2 ]  Z a u b e r ,  K .  “ C l a s s r o o m  S e t - U p :  A s s e s s i n g  Y o u r  

S p a c e . ”  N a t i o n a l  E d u c a t i o n  A s s o c i a t i o n .  h t t p : / / w w w . n e a . o r g / / t o o l s / c l a s s r o o m - s e t u p - a s s e s s - y o u r -

s p a c e . h t m l  [ 3 ]  A r n d t ,  P . A .  “ D e s i g n  o f  L e a r n i n g  S p a c e s :  E m o t i o n a l  a n d  C o g n i t i v e  E f f e c t s  o f  

L e a r n i n g  E n v i r o n m e n t s  i n  R e l a t i o n  t o  C h i l d  D e v e l o p m e n t . ”  D e s i g n  o f  L e a r n i n g  S p a c e s ,  6 : 1 ,  2 0 1 2 .  

p p .  4 1 – 4 7 .   h t t p s : / / g r e s s c o l t d . c o m / m e d i a / w y s i w y g / A r n d t _ 2 0 1 2 _ D e s i g n _ o f _ L e a r n i n g _ S p a c e s . P D F  

29 F i g u r e  a d a p t e d  f r o m :  [ 1 ]  C l a y ,  A .  “ 1 0  T i p s  f o r  S e t t i n g  U p  Y o u r  C l a s s r o o m . ”  T e a c h  f o r  A m e r i c a ,  

A u g u s t  1 2 ,  2 0 1 5 .  h t t p s : / / w w w . t e a c h f o r a m e r i c a . o r g / s t o r i e s / 1 0 - t i p s - f o r - s e t t i n g - u p - y o u r - c l a s s r o o m  

[ 2 ]  S h a l a w a y ,  L .  “ A n  E a s y  G u i d e  t o  S e t t i n g  U p  Y o u r  G r a d e  K – 5  C l a s s r o o m . ”  S c h o l a s t i c .  

h t t p : / / w w w . s c h o l a s t i c . c o m / t e a c h e r s / a r t i c l e s / t e a c h i n g - c o n t e n t / e a s y - g u i d e - s e t t i n g - y o u r - g r a d e - k -

5 - c l a s s r o o m /  [ 3 ]  S h a l a w a y ,  L .  “ C l a s s r o o m  O r g a n i z a t i o n :  T h e  P h y s i c a l  E n v i r o n m e n t . ”  S c h o l a s t i c .  

h t t p : / / w w w . s c h o l a s t i c . c o m / t e a c h e r s / a r t i c l e s / t e a c h i n g - c o n t e n t / c l a s s r o o m - o r g a n i z a t i o n - p h y s i c a l -

e n v i r o n m e n t /  [ 4 ]  S c h w a r t z ,  S .  “ S e t t i n g  U p  a  C l a s s r o o m  I s  H a r d .  S e e  t h e  C r e a t i v e  W a y s  T h e s e  

T e a c h e r s  D i d  I t . ”  E d u c a t i o n  W e e k ,  S e p t e m b e r  7 ,  2 0 1 8 .  
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h t t p : / / b l o g s . e d w e e k . o r g / t e a c h e r s / t e a c h i n g _ n o w / 2 0 1 8 / 0 9 / c l a s s r o o m _ s e t _ u p _ s e e _ m y _ c l a s s r o o m . h t

m l ? c m p = S O C - S H R - F B  [ 5 ]  “ P a g e  5 :  T i p s  f o r  S e t t i n g  u p  Y o u r  C l a s s r o o m . ”  I R I S  C e n t e r ,  V a n d e r b i l t  

U n i v e r s i t y .  h t t p s : / / i r i s . p e a b o d y . v a n d e r b i l t . e d u / m o d u l e / v 0 1 - c l e a r v i e w / c r e s o u r c e / q 2 / p 0 5 /  [ 6 ]  

“ C u l t u r e  i n  t h e  C l a s s r o o m . ”  T e a c h i n g  T o l e r a n c e .  h t t p s : / / w w w . t o l e r a n c e . o r g / p r o f e s s i o n a l -

d e v e l o p m e n t / c u l t u r e - i n - t h e - c l a s s r o o m  [ 7 ]  “ C l a s s r o o m  A r r a n g e m e n t . ”  R e a d i n g  R o c k e t s  a n d  P E A K  

L e a r n i n g  S y s t e m s .  h t t p s : / / w w w . r e a d i n g r o c k e t s . o r g / a r t i c l e / c l a s s r o o m - a r r a n g e m e n t  [ 8 ]  T e r a d a ,  Y .  

“ D o s  a n d  D o n ’ t s  o f  C l a s s r o o m  D e c o r a t i o n s . ”  E d u t o p i a  |  G e o r g e  L u c a s  E d u c a t i o n a l  F o u n d a t i o n ,  

O c t o b e r  2 4 ,  2 0 1 8 .  h t t p s : / / w w w . e d u t o p i a . o r g / a r t i c l e / d o s - a n d - d o n t s - c l a s s r o o m - d e c o r a t i o n s  [ 9 ]  

“ H o w  D o e s  C l a s s r o o m  D e s i g n  A f f e c t  a  C h i l d ’ s  A b i l i t y  t o  L e a r n ? ”  E d u c a t i o n  T e c h n o l o g y  S o l u t i o n s ,  

A p r i l  2 0 ,  2 0 1 8 .  h t t p s : / / e d u c a t i o n t e c h n o l o g y s o l u t i o n s . c o m / 2 0 1 8 / 0 4 / c l a s s r o o m - d e s i g n - a f f e c t -

c h i l d s - a b i l i t y - l e a r n - 1 4 - m e d i c a l - e d u c a t i o n a l - e x p e r t s - w e i g h /  [ 1 0 ]  P e r s a u d ,  R .  “ W h y  L e a r n i n g  S p a c e  

M a t t e r s . ”  E d u t o p i a  |  G e o r g e  L u c a s  E d u c a t i o n a l  F o u n d a t i o n ,  S e p t e m b e r  8 ,  2 0 1 4 .  

h t t p s : / / w w w . e d u t o p i a . o r g / b l o g / w h y - l e a r n i n g - s p a c e - m a t t e r s - r a m o n a - p e r s a u d  

30 [ 1 ]  “ 7  T i p s  f o r  B e i n g  a  G r e a t  V i r t u a l  T e a c h e r . ”  T e a c h  f o r  A m e r i c a ,  M a r c h  2 4 ,  2 0 2 0 .  

h t t p s : / / w w w . t e a c h f o r a m e r i c a . o r g / s t o r i e s / 7 - t i p s - f o r - b e i n g - a - g r e a t - v i r t u a l - t e a c h e r  [ 2 ]  M e y e r s o n ,  

D .  “ T o p  T i p s  f o r  V i r t u a l  C l a s s r o o m  D e s i g n . ”  L i n k e d I n ,  A p r i l  2 9 ,  2 0 2 0 .  

h t t p s : / / w w w . l i n k e d i n . c o m / p u l s e / t o p - t i p s - v i r t u a l - c l a s s r o o m - d e s i g n - d e n i s e - m e y e r s o n  

31 [ 1 ]  H o f f m a n ,  J .  “ V i r t u a l l y  T h e r e :  5  B e s t  P r a c t i c e s  f o r  D e s i g n i n g  V i r t u a l  a n d  B l e n d e d  L e a r n i n g . ”  

T r a i n i n g  M a g a z i n e ,  O c t o b e r  2 4 ,  2 0 1 4 .  h t t p s : / / t r a i n i n g m a g . c o m / v i r t u a l l y - t h e r e - 5 - b e s t - p r a c t i c e s -

d e s i g n i n g - v i r t u a l - a n d - b l e n d e d - l e a r n i n g /  [ 2 ]  S i d d i q u i ,  K .  “ P l a n n i n g  D i g i t a l  L e a r n i n g  f o r  K 1 2  

C l a s s r o o m . ”  e L e a r n i n g  I n d u s t r y ,  A p r i l  2 5 ,  2 0 1 5 .  h t t p s : / / e l e a r n i n g i n d u s t r y . c o m / p l a n n i n g - d i g i t a l -

l e a r n i n g - f o r - k 1 2 - c l a s s r o o m  

32 [ 1 ]  D a n i ,  V .  “ 1 0  M u s t - H a v e  F e a t u r e s  o f  a n  O n l i n e  E d u c a t i o n  P l a t f o r m . ”  K i t a b o o ,  N o v e m b e r  1 3 ,  

2 0 1 9 .  h t t p s : / / k i t a b o o . c o m / o n l i n e - e d u c a t i o n - p l a t f o r m - 1 0 - m u s t - f e a t u r e s /  [ 2 ]  “ T h e  1 0  B e s t  F e a t u r e s  

o f  N e x t  G e n  L e a r n i n g  P l a t f o r m s . ”  O n l i n e  C o u r s e  R e p o r t .  h t t p s : / / w w w . o n l i n e c o u r s e r e p o r t . c o m / t h e -

1 0 - b e s t - f e a t u r e s - o f - n e x t - g e n - l e a r n i n g - p l a t f o r m s /  [ 3 ]  A h m e d ,  S .  “ T o p  1 0  e L e a r n i n g  F e a t u r e s  T h a t  

E v e r y o n e  S h o u l d  K n o w  A b o u t . ”  e L e a r n i n g  I n d u s t r y ,  M a r c h  2 2 ,  2 0 1 9 .  

h t t p s : / / e l e a r n i n g i n d u s t r y . c o m / e l e a r n i n g - f e a t u r e s - t o p - e v e r y o n e - k n o w  

33 [ 1 ]  “ S e l e c t i n g  C o n t e n t  f o r  Y o u r  O n l i n e  C o u r s e . ”  C e n t e r  f o r  L e a r n i n g  E x p e r i m e n t a t i o n ,  

A p p l i c a t i o n ,  a n d  R e s e a r c h ,  U n i v e r s i t y  o f  N o r t h  T e x a s .  h t t p s : / / t e a c h i n g c o m m o n s . u n t . e d u / t e a c h i n g -

e s s e n t i a l s / o n l i n e - c o u r s e - d e s i g n / s e l e c t i n g - c o n t e n t - y o u r - o n l i n e - c o u r s e  [ 2 ]  S h a w ,  A .  “ T e a c h i n g  

P r a c t i c e s  f o r  Y o u r  V i r t u a l  C l a s s r o o m . ”  I n s i d e  H i g h e r  E d ,  A p r i l  1 6 ,  2 0 2 0 .  

h t t p s : / / e d s e r v i c e s . w i l e y . c o m / t e a c h i n g - p r a c t i c e - f o r - v i r t u a l - c l a s s r o o m s /  

34 [ 1 ]  H o f f m a n ,  J .  “ T h e  A r t  o f  D e s i g n  f o r  t h e  V i r t u a l  C l a s s r o o m . ”  I n S y n c  T r a i n i n g ,  J u n e  3 ,  2 0 1 5 .  

h t t p s : / / b l o g . i n s y n c t r a i n i n g . c o m / t h e - a r t - o f - d e s i g n - f o r - t h e - v i r t u a l - c l a s s r o o m  [ 2 ]  “ D e s i g n i n g  a n  

O n l i n e  C o u r s e . ”  C e n t e r  f o r  T e a c h i n g  a n d  L e a r n i n g ,  M e s a  C o m m u n i t y  C o l l e g e .  

h t t p s : / / c t l . m e s a c c . e d u / t e a c h i n g / d e s i g n i n g - a n - o n l i n e - c o u r s e /  

35 [ 1 ]  H o l l i n g s h e a d ,  A .  a n d  D .  C a r r - C h e l l m a n .  “ E n g a g i n g  L e a r n e r s  i n  O n l i n e  E n v i r o n m e n t s  U t i l i z i n g  

U n i v e r s a l  D e s i g n  f o r  L e a r n i n g  P r i n c i p l e s . ”  e L e a r n  M a g a z i n e ,  F e b r u a r y  2 0 1 9 .  

h t t p s : / / e l e a r n m a g . a c m . o r g / a r c h i v e . c f m ? a i d = 3 3 1 0 3 8 3  [ 2 ]  B o u d r e a u ,  E .  “ T h e  S h i f t  t o  O n l i n e  

T e a c h i n g . ”  G r a d u a t e  S c h o o l  o f  E d u c a t i o n ,  H a r v a r d  U n i v e r s i t y ,  M a r c h  2 0 ,  2 0 2 0 .  

h t t p s : / / w w w . g s e . h a r v a r d . e d u / n e w s / u k / 2 0 / 0 3 / s h i f t - o n l i n e - t e a c h i n g  

36 [ 1 ]  B u r g s t a h l e r ,  S .  “ 2 0  T i p s  f o r  T e a c h i n g  a n  A c c e s s i b l e  O n l i n e  C o u r s e . ”  D i s a b i l i t i e s ,  

O p p o r t u n i t i e s ,  I n t e r n e t w o r k i n g ,  a n d  T e c h n o l o g y  C e n t e r ,  U n i v e r s i t y  o f  W a s h i n g t o n ,  M a y  7 ,  2 0 2 0 .  

h t t p s : / / w w w . w a s h i n g t o n . e d u / d o i t / 2 0 - t i p s - t e a c h i n g - a c c e s s i b l e - o n l i n e - c o u r s e  [ 2 ]  K e e l e r ,  C . G .  e t  a l .  

“ W h a t  W o r k s  i n  K – 1 2  O n l i n e  L e a r n i n g ,  C h a p t e r  8 .  E x c e p t i o n a l  L e a r n e r s :  D i f f e r e n t i a t e d  I n s t r u c t i o n  

O n l i n e . ”  I n t e r n a t i o n a l  S o c i e t y  f o r  T e c h n o l o g y  i n  E d u c a t i o n ,  2 0 0 7 .  p p .  1 3 4 – 1 3 5 .  

h t t p s : / / i d . i s t e . o r g / d o c s / e x c e r p t s / K 1 2 O L L - e x c e r p t . p d f  

37 F i g u r e  a d a p t e d  f r o m :  H s u ,  S .  e t  a l .  “ H o w  t o  D e s i g n  a  V i r t u a l  C l a s s r o o m :  1 0  E a s y  S t e p s  t o  

F o l l o w . ”  C e n t e r  f o r  D i s t a n c e  E d u c a t i o n  T e c h n o l o g i e s ,  F l o r i d a  A t l a n t i c  U n i v e r s i t y .  p p .  2 ,  4 – 6 ,  8 ,  

1 0 – 1 1 .  h t t p : / / c i t e s e e r x . i s t . p s u . e d u / v i e w d o c / d o w n l o a d ? d o i = 1 0 . 1 . 1 . 5 5 5 . 1 9 7 3 & r e p = r e p 1 & t y p e = p d f  

38 P e b e r d y ,  D .  “ A c t i v e  L e a r n i n g  S p a c e s  a n d  T e c h n o l o g y :  A d v a n c e s  i n  H i g h e r  a n d  F u r t h e r  

E d u c a t i o n . ”  D r o i t w i c h N e t ,  2 0 1 4 .  

h t t p : / / w w w . w o l f v i s i o n . c o m / w o l f / A c t i v e _ L e a r n i n g _ S p a c e s / A c t i v e L e a r n i n g S p a c e s a n d T e c h n o l o g y . p d f  

39 B a s y e ,  D .  e t  a l .  “ G e t  A c t i v e :  R e i m a g i n i n g  L e a r n i n g  S p a c e s  f o r  S t u d e n t  S u c c e s s . ”  I n t e r n a t i o n a l  

S o c i e t y  f o r  T e c h n o l o g y  i n  E d u c a t i o n ,  2 0 1 5 .  h t t p s : / / w w w . k 1 2 b l u e p r i n t . c o m / s i t e s / d e f a u l t / f i l e s / G e t -

A c t i v e . p d f  
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40 O b l i n g e r ,  D .  “ L e a r n i n g  S p a c e s . ”  E D U C A U S E ,  2 0 0 6 .  

h t t p : / / d o c s h a r e 0 1 . d o c s h a r e . t i p s / f i l e s / 1 2 7 2 1 / 1 2 7 2 1 7 9 2 4 . p d f  

41 C l a s s r o o m  D e s i g n  M a p p i n g  T o o l  a d a p t e d  f r o m :  [ 1 ]  “ C l a s s r o o m  L a y o u t  F o r m . ”  N a t i o n a l  B o a r d  f o r  

P r o f e s s i o n a l  T e a c h i n g  S t a n d a r d s ,  2 0 1 7 .  h t t p s : / / w w w . n b p t s . o r g / w p -

c o n t e n t / u p l o a d s / C l a s s r o o m _ L a y o u t _ F o r m _ R e n e w a l . p d f  [ 2 ]  “ C l a s s r o o m  A r c h i t e c t . ”  A d v a n c e d  

L e a r n i n g  T e c h n o l o g i e s  i n  E d u c a t i o n  C o l l a b o r a t i v e ,  U n i v e r s i t y  o f  K a n s a s .  

h t t p : / / c l a s s r o o m . 4 t e a c h e r s . o r g /  [ 3 ]  “ C l a s s r o o m  D e s i g n  P r o g r a m s . ”  T u l a r e  C o u n t y  O f f i c e  o f  

E d u c a t i o n  ( C A ) .  p p .  1 – 4 .  

h t t p : / / w w w . t c o e . o r g / E R S / T K / T o o l k i t / 0 7 _ C l a s s r o o m S e t U p / 0 3 _ C l a s s r o o m D e s i g n P r o g r a m s . p d f  

42 L e a r n i n g  S p a c e  D e s i g n  C h e c k l i s t  a d a p t e d  f r o m :  [ 1 ]  “ C l a s s r o o m  L a y o u t  C h e c k l i s t . ”  M a r a n o  

R e s e a r c h ,  2 0 1 5 .  

h t t p s : / / w w w . s a n j u a n . e d u / c m s / l i b / C A 0 1 9 0 2 7 2 7 / C e n t r i c i t y / D o m a i n / 7 2 2 7 / c l a s s r o o m l a y o u t c h e c k l i s t .

p d f  [ 2 ]  V i t a l e - R e i l l y ,  P .  “ Y o u r  C l a s s r o o m  E n v i r o n m e n t  C h e c k l i s t  f o r  S t u d e n t  E n g a g e m e n t . ”  

H e i n e m a n n  |  H o u g h t o n  M i f f l i n  H a r c o u r t ,  A p r i l  2 9 ,  2 0 1 5 .  h t t p s : / / b l o g . h e i n e m a n n . c o m / c l a s s r o o m -

e n v i r o n s - c h e c k l i s t  [ 3 ]  “ C i r c l e  C l a s s r o o m  E n v i r o n m e n t  C h e c k l i s t . ”  C h i l d r e n ’ s  L e a r n i n g  I n s t i t u t e  a n d  

H e a l t h  S c i e n c e  C e n t e r  a t  H o u s t o n ,  U n i v e r s i t y  o f  T e x a s ,  2 0 1 6 .  p p .  2 – 6 .  

h t t p s : / / w w w . c h i l d r e n s l e a r n i n g i n s t i t u t e . o r g / m e d i a / 9 9 0 7 7 / c e c d r a f t _ 6 1 7 1 6 . p d f  [ 4 ]  “ O n l i n e  C o u r s e  

D e s i g n  C h e c k l i s t . ”  O f f i c e  o f  O n l i n e  L e a r n i n g ,  M i n n e s o t a  S t a t e  U n i v e r s i t y  a t  M o o r h e a d ,  N o v e m b e r  

9 ,  2 0 1 8 .  p p .  1 – 3 .  

h t t p s : / / w w w . m n s t a t e . e d u / u p l o a d e d F i l e s / L e v e l _ 2 / C o n t e n t / I n s t r u c t i o n a l _ T e c h n o l o g y _ S e r v i c e s / T e a c

h i n g - L e a r n i n g / O n l i n e C o u r s e D e s i g n C h e c k l i s t . p d f  [ 5 ]  P a p p a s ,  C .  “ A  C o m p a c t  I n s t r u c t i o n a l  D e s i g n  

R e v i e w  C h e c k l i s t . ”  e L e a r n i n g  I n d u s t r y ,  A p r i l  1 6 ,  2 0 1 3 .  h t t p s : / / e l e a r n i n g i n d u s t r y . c o m / a - c o m p a c t -

i n s t r u c t i o n a l - d e s i g n - r e v i e w - c h e c k l i s t  

43 “ C l a s s r o o m  M a n a g e m e n t . ”  G l o s s a r y  o f  E d u c a t i o n  R e f o r m  |  G r e a t  S c h o o l s  P a r t n e r s h i p ,  N o v e m b e r  

2 6 ,  2 0 1 4 .  h t t p s : / / w w w . e d g l o s s a r y . o r g / c l a s s r o o m - m a n a g e m e n t /  

44 [ 1 ]  “ T h e o r i e s  o f  I n f l u e n c e . ”  C l a s s r o o m  M a n a g e m e n t  T o o l b o x  |  E a s t e r n  W a s h i n g t o n  U n i v e r s i t y .  

h t t p s : / / i n s i d e . e w u . e d u / m a n a g e m e n t t o o l b o x / t h e o r i e s - o f - i n f l u e n c e /  [ 2 ]  O ’ B r e n n a n ,  L . M . ,  C . P .  

B r a d s h a w ,  a n d  M . J .  F u r l o n g .  “ I n f l u e n c e  o f  C l a s s r o o m  a n d  S c h o o l  C l i m a t e  o n  T e a c h e r  P e r c e p t i o n s  

o f  S t u d e n t  P r o b l e m  B e h a v i o r . ”  S c h o o l  M e n t a l  H e a l t h ,  6 : 2 ,  F e b r u a r y  8 ,  2 0 1 4 .  

h t t p s : / / w w w . n c b i . n l m . n i h . g o v / p m c / a r t i c l e s / P M C 4 2 0 4 7 9 4 /   

45 [ 1 ]  M u l v a h i l l ,  E .  “ W h a t  I s  C l a s s r o o m  M a n a g e m e n t ? ”  W e  A r e  T e a c h e r s ,  F e b r u a r y  1 2 ,  2 0 1 8 .  

h t t p s : / / w w w . w e a r e t e a c h e r s . c o m / w h a t - i s - c l a s s r o o m - m a n a g e m e n t /  [ 2 ]  “ D e v e l o p i n g  C l a s s r o o m  

E x p e c t a t i o n s . ”  P r o j e c t  I D E A L ,  T e x a s  C o u n c i l  f o r  D e v e l o p m e n t a l  D i s a b i l i t i e s .  / v / d e v e l o p i n g -

c l a s s r o o m - e x p e c t a t i o n s /  [ 3 ]  C o x ,  J .  “ R e a s o n a b l e  E x p e c t a t i o n s  f o r  S t u d e n t s :  A  G u i d e  f o r  N e w  

T e a c h e r s . ”  T h o u g h t C o ,  J a n u a r y  2 4 ,  2 0 2 0 .  h t t p s : / / w w w . t h o u g h t c o . c o m / s t u d e n t - e x p e c t a t i o n s - f o r -

b e g i n n i n g - t e a c h e r s - 2 0 8 1 9 3 7  

46 F i g u r e  a d a p t e d  f r o m :  “ C l a s s r o o m  M a n a g e m e n t . ”  C l a s s r o o m  M a n a g e m e n t  T o o l b o x  |  E a s t e r n  

W a s h i n g t o n  U n i v e r s i t y .  h t t p s : / / i n s i d e . e w u . e d u / m a n a g e m e n t t o o l b o x /  

47 [ 1 ]  M a m p h e y ,  B .  “ C l a s s r o o m  M a n a g e m e n t  1 0 1 :  S e t t i n g  E x p e c t a t i o n s  f o r  S t u d e n t s . ”  H o u g h t o n  

M i f f l i n  H a r c o u r t ,  A u g u s t  1 3 ,  2 0 1 9 .  h t t p s : / / w w w . h m h c o . c o m / b l o g / c l a s s r o o m - m a n a g e m e n t - 1 0 1 -

s e t t i n g - e x p e c t a t i o n s - f o r - s t u d e n t s  [ 2 ]  “ S e t t i n g  C l a s s r o o m  E x p e c t a t i o n s  f o r  T r u s t ,  T o l e r a n c e ,  a n d  

C i v i l  D i s c o u r s e . ”  B i l l  o f  R i g h t s  I n s t i t u t e .  h t t p s : / / b i l l o f r i g h t s i n s t i t u t e . o r g / e d u c a t e / e d u c a t o r -

r e s o u r c e s / l e s s o n s - p l a n s / e l e s s o n - s e t t i n g - c l a s s r o o m - e x p e c t a t i o n s - t r u s t - t o l e r a n c e - c i v i l - d i s c o u r s e /  

[ 3 ]  “ B r i n g i n g  C l a s s r o o m  R u l e s  t o  L i f e . ”  R e s p o n s i v e  C l a s s r o o m ,  A p r i l  1 ,  2 0 0 3 .  

h t t p s : / / w w w . r e s p o n s i v e c l a s s r o o m . o r g / b r i n g i n g - c l a s s r o o m - r u l e s - t o - l i f e /  

48 [ 1 ]  H o p k i n s ,  G .  “ T e n  A c t i v i t i e s  f o r  E s t a b l i s h i n g  C l a s s r o o m  R u l e s  |  L e s s o n  P l a n . ”  E d u c a t i o n  

W o r l d ,  2 0 1 7 .  h t t p s : / / w w w . e d u c a t i o n w o r l d . c o m / a _ l e s s o n / l e s s o n / l e s s o n 2 7 4 . s h t m l  [ 2 ]  G o o d r i c h ,  K .  

“ T h e  I m p o r t a n c e  o f  S e t t i n g  C l a s s r o o m  a n d  S t u d e n t  E x p e c t a t i o n s . ”  N o r t h w e s t  E v a l u a t i o n  

A s s o c i a t i o n ,  J u n e  1 5 ,  2 0 1 2 .  h t t p s : / / w w w . n w e a . o r g / b l o g / 2 0 1 2 / t h e - i m p o r t a n c e - o f - s e t t i n g -

c l a s s r o o m - a n d - s t u d e n t - e x p e c t a t i o n s /  

49 [ 1 ]  K e l l y ,  M .  “ 4  T i p s  f o r  E f f e c t i v e  C l a s s r o o m  M a n a g e m e n t . ”  T h o u g h t C o ,  J u l y  3 ,  2 0 1 9 .  

h t t p s : / / w w w . t h o u g h t c o . c o m / d e f i n i t i o n - o f - c l a s s r o o m - m a n a g e m e n t - 7 7 3 4  [ 2 ]  N a s t ,  P .  “ E s t a b l i s h i n g  

C l a s s r o o m  R u l e s :  P r o f e s s i o n a l  D e v e l o p m e n t  R e s o u r c e s ,  R e c o m m e n d e d  R e a d i n g ,  a n d  C l a s s r o o m  

A c t i v i t i e s . ”  N a t i o n a l  E d u c a t i o n  A s s o c i a t i o n .  h t t p : / / w w w . n e a . o r g / / t o o l s / e s t a b l i s h i n g - c l a s s r o o m -

r u l e s . h t m l  

50 [ 1 ]  “ C r e a t i n g  C l a s s  C o n t r a c t s . ”  C o l l e g e  o f  N a t u r a l  S c i e n c e s ,  U n i v e r s i t y  o f  T e x a s  a t  A u s t i n .  

h t t p s : / / u t e a c h . u t e x a s . e d u / s i t e s / d e f a u l t / f i l e s / 2 0 1 0 - 0 9 - 1 0 % 2 0 C r e a t i n g % 2 0 C l a s s % 2 0 C o n t r a c t s . p d f  
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[ 2 ]  S h a l a w a y ,  L .  “ C r e a t i n g  C l a s s r o o m  R u l e s  T o g e t h e r . ”  S c h o l a s t i c .  

h t t p : / / w w w . s c h o l a s t i c . c o m / t e a c h e r s / a r t i c l e s / t e a c h i n g - c o n t e n t / c r e a t i n g - c l a s s r o o m - r u l e s - t o g e t h e r /  

51 F i g u r e  a d a p t e d  f r o m :  “ T h r e e  P h a s e s  o f  M a n a g e m e n t . ”  C l a s s r o o m  M a n a g e m e n t  T o o l b o x  |  E a s t e r n  

W a s h i n g t o n  U n i v e r s i t y .  h t t p s : / / i n s i d e . e w u . e d u / m a n a g e m e n t t o o l b o x / t h r e e - p h a s e s - o f -

m a n a g e m e n t /  

52 [ 1 ]  N e w b o u l d ,  S .  “ C l a s s r o o m  C o n t r a c t . ”  E n g l i s h  T e a c h i n g  F o r u m  |  U . S .  D e p a r t m e n t  o f  S t a t e ,  

2 0 1 8 .  p p .  3 7 – 3 9 .  h t t p s : / / a m e r i c a n e n g l i s h . s t a t e . g o v / f i l e s / a e / r e s o u r c e _ f i l e s / e t f _ 5 6 _ 4 _ 3 7 - 3 9 . p d f  [ 2 ]  

“ C o m m u n i t y  B u i l d e r :  S o c i a l  N o r m s  C o n t r a c t . ”  A V I D  C e n t e r ,  2 0 1 7 .  p p .  1 – 2 .  

h t t p s : / / w w w . a v i d . o r g / c m s / l i b / C A 0 2 0 0 0 3 7 4 / C e n t r i c i t y / D o m a i n / 3 5 / C R T % 2 0 S o c i a l % 2 0 N o r m s % 2 0 C o n t

r a c t . p d f  

53 “ B a c k - t o - S c h o o l  T o o l k i t ,  L e s s o n  4 :  C r e a t i n g  a  C l a s s r o o m  C o n t r a c t . ”  F a c i n g  H i s t o r y  a n d  

O u r s e l v e s .  p p .  1 – 7 .  h t t p s : / / w w w . f a c i n g h i s t o r y . o r g / b a c k - t o -

s c h o o l / d o w n l o a d / L e s s o n _ P l a n _ 4 _ C r e a t i n g _ a _ C l a s s r o o m _ C o n t r a c t . p d f  

54 F i g u r e  a d a p t e d  f r o m :  W i l l i a m s ,  C .  “ E s t a b l i s h i n g  C l a s s r o o m  E x p e c t a t i o n s . ”  C e n t e r  f o r  S t u d e n t  

A c h i e v e m e n t  S o l u t i o n s ,  J a n u a r y  1 3 ,  2 0 1 9 .  h t t p s : / / w w w . c s a s . c o / e s t a b l i s h i n g - c l a s s r o o m -

e x p e c t a t i o n s /  

55 [ 1 ]  “ T e a c h e r  E x p e c t a t i o n s  o f  S t u d e n t s . ”  T h e  P r o g r e s s  o f  E d u c a t i o n  R e f o r m ,  1 3 : 6 ,  D e c e m b e r  2 0 1 2 .  

p p .  1 – 2 ,  5 – 6 .  h t t p s : / / w w w . e c s . o r g / c l e a r i n g h o u s e / 0 1 / 0 5 / 5 1 / 1 0 5 5 1 . p d f  [ 2 ]  M a r z a n o ,  R . J .  “ H i g h  

E x p e c t a t i o n s  f o r  A l l . ”  E d u c a t i o n a l  L e a d e r s h i p ,  6 8 : 1 ,  S e p t e m b e r  2 0 1 0 .  

h t t p : / / w w w . a s c d . o r g / p u b l i c a t i o n s / e d u c a t i o n a l - l e a d e r s h i p / s e p t 1 0 / v o l 6 8 / n u m 0 1 / H i g h -

E x p e c t a t i o n s - f o r - A l l . a s p x  

56 [ 1 ]  M o s k o w i t z ,  E .  “ ‘ H o l d i n g  S t u d e n t s  t o  H i g h  E x p e c t a t i o n s ’  I s  H a r d e r  T h a n  I t  S o u n d s . ”  T h o m a s  

B .  F o r d h a m  I n s t i t u t e ,  S e p t e m b e r  7 ,  2 0 1 8 .  

h t t p : / / f o r d h a m i n s t i t u t e . o r g / n a t i o n a l / c o m m e n t a r y / h o l d i n g - s t u d e n t s - h i g h - e x p e c t a t i o n s - h a r d e r - i t -

s o u n d s  [ 2 ]  “ H o l d i n g  H i g h  E x p e c t a t i o n s . ”  A s s o c i a t i o n  o f  A m e r i c a n  E d u c a t o r s ,  S e p t e m b e r  1 9 ,  2 0 1 2 .  

h t t p s : / / w w w . a a e t e a c h e r s . o r g / i n d e x . p h p / b l o g / 8 3 8 - h o l d i n g - h i g h - e x p e c t a t i o n s  

57 [ 1 ]  “ C o m m u n i c a t i o n s  o f  H i g h  E x p e c t a t i o n s . ”  T h e  E d u c a t i o n  A l l i a n c e ,  B r o w n  U n i v e r s i t y .  

h t t p s : / / w w w . b r o w n . e d u / a c a d e m i c s / e d u c a t i o n - a l l i a n c e / t e a c h i n g - d i v e r s e - l e a r n e r s / c o m m u n i c a t i o n s -

h i g h - e x p e c t a t i o n s  [ 2 ]  B i l b r e y ,  D .  “ S u p p o r t i n g  H i g h  S t a n d a r d s  T h r o u g h  H i g h  E x p e c t a t i o n s . ”  

E d u c a t o r s  f o r  H i g h  S t a n d a r d s ,  N o v e m b e r  1 8 ,  2 0 1 9 .  

h t t p s : / / w w w . e d u c a t o r s f o r h i g h s t a n d a r d s . o r g / s u p p o r t i n g - h i g h - s t a n d a r d s - t h r o u g h - h i g h -

e x p e c t a t i o n s /  [ 3 ]  D o c k t e r m a n ,  D .  “ T u r n i n g  H i g h  E x p e c t a t i o n s  i n t o  S u c c e s s . ”  G r a d u a t e  S c h o o l  o f  

E d u c a t i o n ,  H a r v a r d  U n i v e r s i t y ,  A u g u s t  7 ,  2 0 1 7 .  

h t t p s : / / w w w . g s e . h a r v a r d . e d u / n e w s / u k / 1 7 / 0 8 / t u r n i n g - h i g h - e x p e c t a t i o n s - s u c c e s s  

58 B u l l e t e d  t e x t  q u o t e d  v e r b a t i m ,  w i t h  m i n o r  a d a p t a t i o n s ,  f r o m :  W i l l i a m s o n ,  R .  “ I m p o r t a n c e  o f  

H i g h  E x p e c t a t i o n s . ”  E d u c a t i o n  P a r t n e r s h i p s ,  I n c ,  A u g u s t  2 0 1 2 .  p .  2 .  

h t t p s : / / o r e g o n g e a r u p . o r g / s i t e s / o r e g o n g e a r u p . o r g / f i l e s / r e s e a r c h - b r i e f s / h i g h e x p e c t a t i o n s . p d f  

59 B o y n t o n ,  M .  a n d  C .  B o y n t o n .  “ E d u c a t o r ’ s  G u i d e  t o  P r e v e n t i n g  a n d  S o l v i n g  D i s c i p l i n e  P r o b l e m s ,  

C h a p t e r  2 .  E s t a b l i s h i n g  C l e a r l y  D e f i n e d  P a r a m e t e r s  o f  A c c e p t a b l e  C l a s s r o o m  B e h a v i o r s . ”  

A s s o c i a t i o n  f o r  S u p e r v i s i o n  a n d  C u r r i c u l u m  D e v e l o p m e n t ,  N o v e m b e r  2 0 0 5 .  

h t t p : / / w w w . a s c d . o r g / p u b l i c a t i o n s / b o o k s / 1 0 5 1 2 4 / c h a p t e r s / E s t a b l i s h i n g - C l e a r l y - D e f i n e d -

P a r a m e t e r s - o f - A c c e p t a b l e - C l a s s r o o m - B e h a v i o r s . a s p x  

60 E v e r t s o n ,  C .  a n d  I .  P o o l e .  “ E s t a b l i s h i n g  C l a s s r o o m  N o r m s  a n d  E x p e c t a t i o n s . ”  I R I S  C e n t e r ,  

V a n d e r b i l t  U n i v e r s i t y ,  2 0 0 3 .  p p .  9 – 1 2 .  h t t p s : / / i r i s . p e a b o d y . v a n d e r b i l t . e d u / w p -

c o n t e n t / u p l o a d s / p d f _ c a s e _ s t u d i e s / i c s _ n o r m s . p d f  

61 [ 1 ]  K o o n ,  M .  “ 1 0  R u l e s  f o r  U s i n g  W e b  C o n f e r e n c i n g  T o o l s  f o r  I n s t r u c t i o n . ”  I n n o v a t i v e  L e a r n i n g  

I n s t i t u t e ,  R o c h e s t e r  I n s t i t u t e  o f  T e c h n o l o g y .  h t t p s : / / w w w . r i t . e d u / a c a d e m i c a f f a i r s / t l s / 1 0 - r u l e s -

u s i n g - w e b - c o n f e r e n c i n g - t o o l s - i n s t r u c t i o n  [ 2 ]  K n o r r ,  C .  “ H o w  t o  G e t  K i d s  R e a d y  t o  V i d e o - C h a t  f o r  

O n l i n e  C l a s s e s . ”  C o m m o n  S e n s e  M e d i a ,  A p r i l  1 ,  2 0 2 0 .  

h t t p s : / / w w w . c o m m o n s e n s e m e d i a . o r g / b l o g / h o w - t o - g e t - k i d s - r e a d y - t o - v i d e o - c h a t - f o r - o n l i n e -

c l a s s e s  

62 C l a s s r o o m  C o n t r a c t  T e m p l a t e  a d a p t e d  f r o m :  [ 1 ]  “ P a r e n t / S t u d e n t / T e a c h e r  C o n t r a c t  T e m p l a t e . ”  

E d u c a t i o n  W o r l d .  

h t t p s : / / w w w . e d u c a t i o n w o r l d . c o m / t o o l s _ t e m p l a t e s / p a r e n t _ s t u d e n t _ t e a c h e r _ c o n t r a c t . p d f  [ 2 ]  

“ B e h a v i o r a l  I n t e r v e n t i o n s  a n d  S t r a t e g i e s  S e r i e s :  C o r r e c t i v e  C o n s e q u e n c e s . ”  C e n t e r  f o r  L e a r n i n g  

a n d  T e a c h i n g ,  C r o w l e y  I n d e p e n d e n t  S c h o o l  D i s t r i c t  ( T X ) .  p p .  1 – 4 .  

h t t p s : / / w w w . c i s d c t l . c o m / u p l o a d s / 1 / 3 / 3 / 4 / 1 3 3 4 0 1 / c o r r e c t i v e _ c o n s e q u e n c e s . p d f  
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63 C l a s s r o o m  R u l e s  E v a l u a t i o n  C h e c k l i s t  c o n t e n t s  q u o t e d  v e r b a t i m ,  w i t h  m i n o r  a d a p t a t i o n s ,  f r o m :  

S t r o n g e ,  J . H . ,  P . D .  T u c k e r ,  a n d  J . L .  H i n d m a n .  “ H a n d b o o k  f o r  Q u a l i t i e s  o f  E f f e c t i v e  T e a c h e r s ,  

C h a p t e r  3 :  C l a s s r o o m  M a n a g e m e n t  a n d  O r g a n i z a t i o n . ”  A s s o c i a t i o n  f o r  S u p e r v i s i o n  a n d  C u r r i c u l u m  

D e v e l o p m e n t ,  D e c e m b e r  2 0 0 4 .  

h t t p : / / w w w . a s c d . o r g / p u b l i c a t i o n s / b o o k s / 1 0 4 1 3 5 / c h a p t e r s / C l a s s r o o m - M a n a g e m e n t - a n d -

O r g a n i z a t i o n . a s p x  

64 “ C l a s s r o o m  M a n a g e m e n t  G u i d e . ”  S c h o o l  o f  T e a c h e r  E d u c a t i o n ,  U n i v e r s i t y  o f  N o r t h e r n  C o l o r a d o .  

h t t p s : / / w w w . u n c o . e d u / c e b s / t e a c h e r - e d u c a t i o n / u n d e r g r a d u a t e -

p r o g r a m s / c l a s s r o o m _ m a n a g e m e n t . a s p x  

65 U d d i n ,  M . M .  a n d  K . V .  J o h n s o n .  “ I d e n t i f y i n g  C l a s s r o o m  M a n a g e m e n t  S t r a t e g i e s  b y  F o c u s i n g  o n  

D i v e r s i t y  a n d  I n c l u s i o n . ”  A m e r i c a n  S o c i e t y  f o r  E n g i n e e r i n g  E d u c a t i o n ,  2 0 1 8 .  p p .  3 – 4 .  

h t t p s : / / p e e r . a s e e . o r g / i d e n t i f y i n g - c l a s s r o o m - m a n a g e m e n t - s t r a t e g i e s - b y - f o c u s i n g - o n - d i v e r s i t y -

a n d - i n c l u s i o n . p d f  

66 K r a t o c h w i l l ,  T . R . ,  R .  D e R o o s ,  a n d  S .  B l a i r .  “ C l a s s r o o m  M a n a g e m e n t  M o d u l e . ”  A m e r i c a n  

P s y c h o l o g i c a l  A s s o c i a t i o n ,  2 0 1 0 .  h t t p s : / / w w w . a p a . o r g / e d u c a t i o n / k 1 2 / m o d u l e s - c l a s s r o o m -

m a n a g e m e n t  

67 “ P r a c t i c a l  C l a s s r o o m  M a n a g e m e n t . ”  A m e r i c a n  P s y c h o l o g i c a l  A s s o c i a t i o n ,  2 0 0 9 .  

h t t p s : / / w w w . y o u t u b e . c o m / w a t c h ? v = y C E T W G 4 3 k r Y & f e a t u r e = e m b _ t i t l e  

68 “ I n t e r v e n t i o n s  f o r  C l a s s r o o m  D i s r u p t i o n . ”  A m e r i c a n  P s y c h o l o g i c a l  A s s o c i a t i o n ,  2 0 0 9 .  

h t t p s : / / w w w . y o u t u b e . c o m / w a t c h ? v = P X c x r J E y 8 5 0  

69 [ 1 ]  S a u c e d o ,  D .  a n d  K . H .  B i a g a s .  “ F i v e  C l a s s r o o m  M a n a g e m e n t  S t r a t e g i e s  T h a t  W o r k . ”  R e g i o n a l  

E d u c a t i o n a l  L a b o r a t o r y  A p p a l a c h i a ,  R e g i o n a l  E d u c a t i o n a l  L a b o r a t o r y  P r o g r a m  ( R E L ) :  A p p a l a c h i a .  

h t t p s : / / i e s . e d . g o v / n c e e / e d L a b s / r e g i o n s / a p p a l a c h i a / b l o g s / b l o g 2 3 - f i v e - c l a s s r o o m - s t r a t e g i e s - t h a t -

w o r k . a s p  [ 2 ]  D a m m e ,  A . M .  e t  a l .  “ C l a s s r o o m  M a n a g e m e n t . ”  U n i v e r s i t y  o f  N e b r a s k a  a t  L i n c o l n ,  

J u n e  2 0 1 6 .  p p .  3 ,  5 – 6 .  h t t p s : / / k 1 2 e n g a g e m e n t . u n l . e d u / s t r a t e g y -

b r i e f s / C l a s s r o o m % 2 0 M a n a g e m e n t % 2 0 6 - 8 - 1 6 . p d f  

70 [ 1 ]  “ T h e  U l t i m a t e  L i s t  o f  P B I S  I n c e n t i v e s . ”  P B I S  R e w a r d s .  h t t p s : / / w w w . p b i s r e w a r d s . c o m / p b i s -

i n c e n t i v e s /  [ 2 ]  “ H o w  t o  U s e  R e w a r d s . ”  C e n t e r s  f o r  D i s e a s e  C o n t r o l  a n d  P r e v e n t i o n ,  N o v e m b e r  5 ,  

2 0 1 9 .  h t t p s : / / w w w . c d c . g o v / p a r e n t s / e s s e n t i a l s / c o n s e q u e n c e s / r e w a r d s . h t m l  [ 3 ]  W r i g h t ,  L . W .  “ 7  

I d e a s  f o r  U s i n g  R e w a r d s  a n d  C o n s e q u e n c e s . ”  U n d e r s t o o d .  

h t t p s : / / w w w . u n d e r s t o o d . o r g / e n / l e a r n i n g - t h i n k i n g - d i f f e r e n c e s / u n d e r s t a n d i n g - c h i l d s -

c h a l l e n g e s / s i m p l e - c h a n g e s - a t - h o m e / 7 - i d e a s - f o r - u s i n g - r e w a r d s - a n d - c o n s e q u e n c e s  

71 [ 1 ]  M o r i n ,  A .  “ P r e - C o r r e c t i n g  a n d  P r o m p t i n g :  A n  E v i d e n c e - B a s e d  B e h a v i o r  S t r a t e g y . ”  

U n d e r s t o o d .  h t t p s : / / w w w . u n d e r s t o o d . o r g / e n / s c h o o l - l e a r n i n g / f o r - e d u c a t o r s / t e a c h i n g -

s t r a t e g i e s / e v i d e n c e - b a s e d - b e h a v i o r - s t r a t e g y - p r e - c o r r e c t i n g - a n d - p r o m p t i n g  [ 2 ]  A n d e r s o n ,  M .  

“ G e t t i n g  C o n s i s t e n t  w i t h  C o n s e q u e n c e s . ”  E d u c a t i o n a l  L e a d e r s h i p ,  7 6 : 1 ,  S e p t e m b e r  2 0 1 8 .  

h t t p : / / w w w . a s c d . o r g / p u b l i c a t i o n s / e d u c a t i o n a l - l e a d e r s h i p / s e p t 1 8 / v o l 7 6 / n u m 0 1 / G e t t i n g -

C o n s i s t e n t - w i t h - C o n s e q u e n c e s . a s p x  

72 F i g u r e  c o n t e n t s  q u o t e d  v e r b a t i m ,  w i t h  m i n o r  a d a p t a t i o n s ,  f r o m :  K i z l i k ,  R .  “ S t u d e n t  M a n a g e m e n t  

T e c h n i q u e s  f r o m  a n  E d u c a t i o n  E x p e r t . ”  C r i s i s  P r e v e n t i o n  I n s t i t u t e .  

h t t p s : / / w w w . c r i s i s p r e v e n t i o n . c o m / B l o g / S t u d e n t - M a n a g e m e n t - T e c h n i q u e s  

73 W a n ,  T .  “ S e t t i n g  ‘ R e a s o n a b l e ’  G o a l s ,  E x p e c t a t i o n s ,  a n d  R o u t i n e s  f o r  R e m o t e  L e a r n i n g . ”  E d S u r g e ,  

A p r i l  2 7 ,  2 0 2 0 .  h t t p s : / / w w w . e d s u r g e . c o m / n e w s / 2 0 2 0 - 0 4 - 2 7 - s e t t i n g - r e a s o n a b l e - g o a l s -

e x p e c t a t i o n s - a n d - r o u t i n e s - f o r - r e m o t e - l e a r n i n g  

74 [ 1 ]  “ E n s u r i n g  A c a d e m i c  I n t e g r i t y  i n  O n l i n e  L e a r n i n g . ”  E d g e n u i t y .  

h t t p s : / / w w w . e d g e n u i t y . c o m / a c a d e m i c - i n t e g r i t y - i n - o n l i n e - l e a r n i n g /  [ 2 ]  W i l l ,  M .  “ E x p e c t a t i o n s  f o r  

O n l i n e  S t u d e n t  B e h a v i o r  V a r y  D u r i n g  C o r o n a v i r u s  S c h o o l  C l o s u r e s . ”  E d u c a t i o n  W e e k ,  A p r i l  8 ,  

2 0 2 0 .  

h t t p : / / b l o g s . e d w e e k . o r g / t e a c h e r s / t e a c h i n g _ n o w / 2 0 2 0 / 0 4 / d u r i n g _ v i r t u a l _ c l a s s e s _ h o w _ m u c h _ s h o u l

d _ s c h o o l _ r u l e s _ b e _ e n f o r c e d . h t m l ? c m p = S O C - S H R - F B  

75 [ 1 ]  H o f m a n n ,  J .  “ 1 0 1  T i p s  t o  M o t i v a t e  t h e  V i r t u a l  L e a r n e r :  S e t  E x p e c t a t i o n s . ”  I n S y n c  T r a i n i n g ,  

A p r i l  2 0 ,  2 0 1 4 .  h t t p s : / / b l o g . i n s y n c t r a i n i n g . c o m / 1 0 1 - t i p s - t o - m o t i v a t e - t h e - v i r t u a l - s e t - e x p e c t a t i o n s  

[ 2 ]  D u t t o n ,  J . A .  “ B e s t  P r a c t i c e s  a n d  E x p e c t a t i o n s  f o r  O n l i n e  T e a c h i n g . ”  C o l l e g e  o f  E a r t h  a n d  

M i n e r a l  S c i e n c e s ,  P e n n s y l v a n i a  S t a t e  U n i v e r s i t y ,  2 0 1 6 .  h t t p s : / / f a c d e v . e -

e d u c a t i o n . p s u . e d u / t e a c h / b e s t p r a c t i c e s  

76 “ C l a s s r o o m  M a n a g e m e n t  G u i d e , ”  O p .  c i t .  
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77 “ R e f r a m i n g  C l a s s r o o m  M a n a g e m e n t :  A  T o o l k i t  f o r  E d u c a t o r s . ”  T e a c h i n g  T o l e r a n c e ,  2 0 1 6 .  

h t t p : / / w w w . t o l e r a n c e . o r g / s i t e s / d e f a u l t / f i l e s / g e n e r a l / T T _ R e f r a m i n g _ C l a s s r o o m _ M a n a g m e n t _ H a n d o

u t s . p d f  

78 “ C l a s s r o o m  M a n a g e m e n t  S t r a t e g i e s :  R e s o u r c e  G u i d e . ”  P r e v e n t i o n  F i r s t ,  2 0 1 4 .  

h t t p s : / / w w w . p r e v e n t i o n . o r g / R e s o u r c e s / 3 7 c 3 7 6 6 c - f f 5 e - 4 d d f - b e 8 4 -

f 3 a f 1 b c 9 0 7 6 5 / C l a s s r o o m M a n a g e m e n t S t r a t e g i e s 2 0 1 6 . p d f  

79 [ 1 ]  “ R e l a t i o n s h i p s . ”  N a t i o n a l  C e n t e r  o n  S a f e  S u p p o r t i v e  L e a r n i n g  E n v i r o n m e n t s .  

h t t p s : / / s a f e s u p p o r t i v e l e a r n i n g . e d . g o v / t o p i c - r e s e a r c h / e n g a g e m e n t / r e l a t i o n s h i p s  [ 2 ]  “ F i v e  E a s y  

W a y s  t o  C o n n e c t  w i t h  S t u d e n t s . ”  H a r v a r d  E d u c a t i o n  L e t t e r ,  2 7 : 1 ,  J a n u a r y  2 0 1 1 .  

h t t p s : / / w w w . h e p g . o r g / h e l - h o m e / i s s u e s / 2 7 _ 1 / h e l a r t i c l e / f i v e - e a s y - w a y s - t o - c o n n e c t - w i t h -

s t u d e n t s _ 4 9 2  

80 [ 1 ]  F o l e y ,  D .  “ 5  T i p s  f o r  B e t t e r  R e l a t i o n s h i p s  w i t h  Y o u r  S t u d e n t s . ”  N a t i o n a l  E d u c a t i o n  

A s s o c i a t i o n .  h t t p : / / w w w . n e a . o r g / / t o o l s / 5 1 0 5 7 . h t m  [ 2 ]  F e r l a z z o ,  L .  a n d  R .  W o r m e l i .  “ R e s p o n s e :  C a n  

T e a c h e r s  B e  F r i e n d s  w i t h  S t u d e n t s ?  - -  P a r t  O n e . ”  E d u c a t i o n  W e e k ,  O c t o b e r  2 5 ,  2 0 1 1 .  

h t t p : / / b l o g s . e d w e e k . o r g / t e a c h e r s / c l a s s r o o m _ q a _ w i t h _ l a r r y _ f e r l a z z o / 2 0 1 1 / 1 0 / r e s p o n s e _ c a n _ t e a c h e

r s _ b e _ f r i e n d s _ w i t h _ s t u d e n t s _ - - _ p a r t _ o n e . h t m l ? c m p = S O C - S H R - F B  [ 3 ]  B e n n ,  G . A .  “ R e l a t i o n s h i p s  a n d  

R a p p o r t :  ‘ Y o u  D o n ’ t  K n o w  M e  L i k e  T h a t ! ’ ”  E d u c a t i o n a l  L e a d e r s h i p ,  7 6 : 1 ,  S e p t e m b e r  2 0 1 8 .  

h t t p : / / w w w . a s c d . o r g / p u b l i c a t i o n s / e d u c a t i o n a l - l e a d e r s h i p / s e p t 1 8 / v o l 7 6 / n u m 0 1 / R e l a t i o n s h i p s -

a n d - R a p p o r t @ - % C 2 % A 3 Y o u - D o n ' t - K n o w - M e - L i k e - T h a t ! % C 2 % A 3 . a s p x  

81 [ 1 ]  S i g s w o r t h ,  L .  “ B u i l d i n g  R a p p o r t  i n  Y o u r  T e e n a g e  C l a s s r o o m . ”  W o r l d  o f  B e t t e r  L e a r n i n g  |  

C a m b r i d g e  U n i v e r s i t y  P r e s s ,  J a n u a r y  4 ,  2 0 1 9 .  

h t t p s : / / w w w . c a m b r i d g e . o r g / / e l t / b l o g / 2 0 1 9 / 0 1 / 0 4 / b u i l d i n g - r a p p o r t - t e e n a g e - c l a s s r o o m /  [ 2 ]  S m i t h ,  

A .  “ B u i l d i n g  ( a n d  M a i n t a i n i n g )  R a p p o r t  i n  t h e  C l a s s r o o m . ”  T e x a s  T e c h  U n i v e r s i t y .  p p .  3 – 7 .  

h t t p s : / / w w w . d e p t s . t t u . e d u / t l p d c / R e s o u r c e s / T e a c h i n g _ r e s o u r c e s / T L P D C _ t e a c h i n g _ r e s o u r c e s / D o c u m

e n t s / B u i l d i n g _ R a p p o r t _ n e w . p d f  

82 F i g u r e  c o n t e n t s  q u o t e d  v e r b a t i m ,  w i t h  m i n o r  a d a p t a t i o n s ,  f r o m :  M e a d o r ,  D .  “ S t r a t e g i e s  f o r  

B u i l d i n g  R a p p o r t  w i t h  S t u d e n t s . ”  T h o u g h t C o ,  F e b r u a r y  2 7 ,  2 0 1 9 .  

h t t p s : / / w w w . t h o u g h t c o . c o m / s t r a t e g i e s - f o r - b u i l d i n g - r a p p o r t - w i t h - s t u d e n t s - 3 1 9 4 2 6 2  

83 [ 1 ]  “ B u i l d i n g  R a p p o r t . ”  O f f i c e  o f  G r a d u a t e  S t u d i e s ,  U n i v e r s i t y  o f  N e b r a s k a  a t  L i n c o l n .  

h t t p s : / / w w w . u n l . e d u / g t a h a n d b o o k / b u i l d i n g - r a p p o r t  [ 2 ]  J o h n s o n ,  B .  “ W h a t ’ s  Y o u r  T e a c h e r  

R e p u t a t i o n ? ”  E d u t o p i a  |  G e o r g e  L u c a s  E d u c a t i o n a l  F o u n d a t i o n ,  N o v e m b e r  2 9 ,  2 0 1 8 .  

h t t p s : / / w w w . e d u t o p i a . o r g / a r t i c l e / w h a t s - y o u r - t e a c h e r - r e p u t a t i o n  

84 R i m m - K a u f m a n ,  S .  a n d  L .  S a n d i l o s .  “ I m p r o v i n g  S t u d e n t s ’  R e l a t i o n s h i p s  w i t h  T e a c h e r s  t o  P r o v i d e  

E s s e n t i a l  S u p p o r t s  f o r  L e a r n i n g . ”  A m e r i c a n  P s y c h o l o g i c a l  A s s o c i a t i o n ,  2 0 1 0 .  

h t t p s : / / w w w . a p a . o r g / e d u c a t i o n / k 1 2 / r e l a t i o n s h i p s  

85 [ 1 ]  B o y n t o n ,  M .  a n d  C .  B o y n t o n .  “ E d u c a t o r ’ s  G u i d e  t o  P r e v e n t i n g  a n d  S o l v i n g  D i s c i p l i n e  

P r o b l e m s ,  C h a p t e r  1 .  D e v e l o p i n g  P o s i t i v e  T e a c h e r - S t u d e n t  R e l a t i o n s . ”  A s s o c i a t i o n  f o r  S u p e r v i s i o n  

a n d  C u r r i c u l u m  D e v e l o p m e n t ,  N o v e m b e r  2 0 0 5 .  

h t t p : / / w w w . a s c d . o r g / p u b l i c a t i o n s / b o o k s / 1 0 5 1 2 4 / c h a p t e r s / D e v e l o p i n g _ P o s i t i v e _ T e a c h e r -

S t u d e n t _ R e l a t i o n s . a s p x  [ 2 ]  C o w l e y ,  B . J .  “ B u i l d i n g  R e l a t i o n s h i p s  w i t h  S t u d e n t s  W h o  H a v e  

E x p e r i e n c e d  T r a u m a . ”  S o u t h e a s t  E d u c a t i o n  N e t w o r k ,  S e p t e m b e r  2 8 ,  2 0 1 8 .  

h t t p s : / / w w w . s e e n m a g a z i n e . u s / A r t i c l e s / A r t i c l e - D e t a i l / A r t i c l e I d / 7 2 4 0 / B u i l d i n g - R e l a t i o n s h i p s - w i t h -

S t u d e n t s - w h o - h a v e - E x p e r i e n c e d - T r a u m a  

86 M i n a h a n ,  J .  “ B u i l d i n g  P o s i t i v e  R e l a t i o n s h i p s  w i t h  S t u d e n t s  S t r u g g l i n g  w i t h  M e n t a l  H e a l t h . ”  P h i  

D e l t a  K a p p a n ,  F e b r u a r y  2 5 ,  2 0 1 9 .  h t t p s : / / k a p p a n o n l i n e . o r g / b u i l d i n g - p o s i t i v e - r e l a t i o n s h i p s - w i t h -

s t u d e n t s - s t r u g g l i n g - w i t h - m e n t a l - h e a l t h /  

87 F i g u r e  c o n t e n t s  q u o t e d  v e r b a t i m ,  w i t h  m i n o r  a d a p t a t i o n s ,  f r o m :  [ 1 ]  A l d h a f r i ,  S .  a n d  A .  

A l h a d a b i .  “ T h e  P s y c h o m e t r i c  P r o p e r t i e s  o f  t h e  S t u d e n t – T e a c h e r  R e l a t i o n s h i p  M e a s u r e  f o r  O m a n i  

G r a d e  7 – 1 1  S t u d e n t s . ”  F r o n t i e r s  i n  P s y c h o l o g y ,  1 0 ,  O c t o b e r  1 1 ,  2 0 1 9 .  

h t t p s : / / w w w . n c b i . n l m . n i h . g o v / p m c / a r t i c l e s / P M C 6 7 9 8 1 7 2 /  [ 2 ]  S p a r k s ,  S . D .  “ W h y  T e a c h e r - S t u d e n t  

R e l a t i o n s h i p s  M a t t e r . ”  E d u c a t i o n  W e e k ,  M a r c h  1 2 ,  2 0 1 9 .  

h t t p s : / / w w w . e d w e e k . o r g / e w / a r t i c l e s / 2 0 1 9 / 0 3 / 1 3 / w h y - t e a c h e r - s t u d e n t - r e l a t i o n s h i p s - m a t t e r . h t m l  

88 [ 1 ]  “ P o s i t i v e  P e e r  R e l a t i o n s h i p s . ”  G r e a t e r  G o o d  S c i e n c e  C e n t e r ,  U n i v e r s i t y  o f  C a l i f o r n i a  a t  

B e r k e l e y .  h t t p s : / / g g i e . b e r k e l e y . e d u / s c h o o l - r e l a t i o n s h i p s / p o s i t i v e - p e e r - r e l a t i o n s h i p s /  [ 2 ]  

C e r v a n t e s ,  D .  a n d  A . S .  G u t i e r r e z .  “ S t o r i e s  f r o m  t h e  F i e l d :  F o s t e r i n g  P o s i t i v e  P e e r  R e l a t i o n s h i p s . ”  

T r a n s f o r m i n g  E d u c a t i o n ,  O c t o b e r  2 0 1 9 .  p p .  1 – 5 .  h t t p s : / / w w w . t r a n s f o r m i n g e d u c a t i o n . o r g / w p -

c o n t e n t / u p l o a d s / 2 0 1 9 / 1 0 / S t o r i e s f r o m t h e F i e l d - R e l a t i o n s h i p s - B r i e f - 2 - v F . p d f  
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89 “ B u i l d i n g  S t r o n g  R e l a t i o n s h i p s  i n  C l a s s r o o m s . ”  E v i d e n c e - B a s e d  I n t e r v e n t i o n  N e t w o r k ,  U n i v e r s i t y  

o f  M i s s o u r i ,  2 0 1 1 .  h t t p : / / e b i . m i s s o u r i . e d u / ? p a g e _ i d = 6 4 0  

90 [ 1 ]  “ E x a m p l e s  o f  C o l l a b o r a t i v e  L e a r n i n g  o r  G r o u p  W o r k  A c t i v i t i e s . ”  C e n t e r  f o r  T e a c h i n g  

I n n o v a t i o n ,  C o r n e l l  U n i v e r s i t y .  h t t p s : / / t e a c h i n g . c o r n e l l . e d u / r e s o u r c e / e x a m p l e s - c o l l a b o r a t i v e -

l e a r n i n g - o r - g r o u p - w o r k - a c t i v i t i e s  [ 2 ]  B o v e y ,  T .  a n d  P .  S t r a i n .  “ U s i n g  E n v i r o n m e n t a l  S t r a t e g i e s  t o  

P r o m o t e  P o s i t i v e  S o c i a l  I n t e r a c t i o n s . ”  C e n t e r  o n  t h e  S o c i a l  a n d  E m o t i o n a l  F o u n d a t i o n s  f o r  E a r l y  

L e a r n i n g ,  V a n d e r b i l t  U n i v e r s i t y .  p p .  2 – 3 .  h t t p : / / c s e f e l . v a n d e r b i l t . e d u / b r i e f s / w w b 6 . p d f  

91 [ 1 ]  “ S o c i a l  S k i l l s  a n d  P e e r  R e l a t i o n s h i p s . ”  C e n t e r  f o r  D e v e l o p m e n t  a n d  L e a r n i n g .  

h t t p s : / / w w w . c d l . o r g / f o r - p a r e n t s - a n d - t e a c h e r s / s o c i a l - s k i l l s - a n d - p e e r - r e l a t i o n s h i p s /  [ 2 ]  S t e p h e n s ,  

T . L .  “ T i p s  f o r  E n c o u r a g i n g  P o s i t i v e  I n t e r a c t i o n s  B e t w e e n  S t u d e n t s  w i t h  B e h a v i o r a l  D i s o r d e r s  a n d  

P e e r s . ”  P e a r s o n ,  J a n u a r y  2 8 ,  2 0 1 6 .  h t t p s : / / w w w . p e a r s o n e d . c o m / t i p s - f o r - e n c o u r a g i n g - p o s i t i v e -

i n t e r a c t i o n s - b e t w e e n - s t u d e n t s - w i t h - b e h a v i o r a l - d i s o r d e r s - a n d - p e e r s /  

92 F i g u r e  c o n t e n t s  q u o t e d  v e r b a t i m ,  w i t h  m i n o r  a d a p t a t i o n s ,  f r o m :  S u l l i v a n ,  T .  “ A c t i v a t e  t h e  P o w e r  

o f  P e e r  R e l a t i o n s h i p s . ”  S e a r c h  I n s t i t u t e ,  A p r i l  2 3 ,  2 0 2 0 .  h t t p s : / / w w w . s e a r c h - i n s t i t u t e . o r g / p o w e r -

o f - p e e r - r e l a t i o n s h i p s /  

93 B a r r e t t ,  S . K .  “ F r o m  S t a r t  t o  F i n i s h ,  A  F o c u s  o n  R e l a t i o n s h i p s  D u r i n g  A t - H o m e  L e a r n i n g . ”  

O p p o r t u n i t y  C u l t u r e ,  A p r i l  9 ,  2 0 2 0 .  h t t p s : / / w w w . o p p o r t u n i t y c u l t u r e . o r g / 2 0 2 0 / 0 4 / 0 9 / f r o m - s t a r t -

t o - f i n i s h - a - f o c u s - o n - r e l a t i o n s h i p s - d u r i n g - a t - h o m e - l e a r n i n g /  

94 [ 1 ]  H e n r y ,  L .  “ F o s t e r i n g  a  S t r o n g  C o m m u n i t y  i n  a  V i r t u a l  C l a s s r o o m . ”  E d u t o p i a  |  G e o r g e  L u c a s  

E d u c a t i o n a l  F o u n d a t i o n ,  M a y  1 ,  2 0 2 0 .  h t t p s : / / w w w . e d u t o p i a . o r g / a r t i c l e / f o s t e r i n g - s t r o n g -

c o m m u n i t y - v i r t u a l - c l a s s r o o m  [ 2 ]  B a u t i s t a ,  S .  “ 5  V i r t u a l  W a y s  t o  B u i l d  a  C l a s s r o o m  C o m m u n i t y . ”  

P u b l i c  B r o a d c a s t i n g  S e r v i c e ,  P B S  E d u c a t i o n ,  A p r i l  1 ,  2 0 2 0 .  h t t p s : / / w w w . p b s . o r g / e d u c a t i o n / b l o g / 5 -

v i r t u a l - w a y s - t o - b u i l d - a - c l a s s r o o m - c o m m u n i t y  

95 [ 1 ]  H i g l e y ,  M .  “ R e a s o n s  W h y  C o l l a b o r a t i v e  O n l i n e  L e a r n i n g  A c t i v i t i e s  A r e  E f f e c t i v e . ”  e L e a r n i n g  

I n d u s t r y ,  J a n u a r y  2 7 ,  2 0 1 8 .  h t t p s : / / e l e a r n i n g i n d u s t r y . c o m / c o l l a b o r a t i v e - o n l i n e - l e a r n i n g -

a c t i v i t i e s - r e a s o n s - e f f e c t i v e  [ 2 ]  “ C o l l a b o r a t i v e  O n l i n e  L e a r n i n g . ”  I n n o v a t i v e  L e a r n i n g  I n s t i t u t e ,  

R o c h e s t e r  I n s t i t u t e  o f  T e c h n o l o g y .  h t t p s : / / w w w . r i t . e d u / a c a d e m i c a f f a i r s / t l s / c o u r s e - d e s i g n / o n l i n e -

c o u r s e s / c o l l a b o r a t i v e - o n l i n e - l e a r n i n g  

96 F i g u r e  a d a p t e d  f r o m :  “ C h e c k l i s t :  B u i l d i n g  D e v e l o p m e n t a l  R e l a t i o n s h i p s  D u r i n g  t h e  C O V I D - 1 9  

C r i s i s . ”  S e a r c h  I n s t i t u t e ,  2 0 2 0 .  p p .  1 – 2 .  h t t p s : / / w w w . s e a r c h - i n s t i t u t e . o r g / w p -

c o n t e n t / u p l o a d s / 2 0 2 0 / 0 3 / C o r o n a v i r u s - c h e c k l i s t - S e a r c h - I n s t i t u t e . p d f  

97 R e l a t i o n s h i p - B u i l d i n g  B e h a v i o r s  C h e c k l i s t  c o n t e n t s  q u o t e d  v e r b a t i m ,  w i t h  m i n o r  a d a p t a t i o n s ,  

f r o m :  “ B u i l d i n g  A u t h e n t i c  R e l a t i o n s h i p s  w i t h  S t u d e n t s . ”  I n c l u s i v e  S c h o o l s  N e t w o r k ,  2 0 0 4 .  p .  1 .  

h t t p s : / / i n c l u s i v e s c h o o l s . o r g / w p - c o n t e n t / u p l o a d s / 2 0 1 5 / 0 9 / B u i l d i n g - A u t h e n t i c - R e l a t i o n s h i p s - W i t h -

S t u d e n t s . p d f  
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ABOUT HANOVER RESEARCH  

Hanover  Resea r ch  p rov ides  h igh -qua l i t y ,  cus tom  resea r ch  and  ana l y t i c s  th rough  a  

cos t -e f f ec t i ve  m ode l  tha t  he lps  c l i en t s  m ake  in fo rm ed dec i s ions ,  i den t i f y  and se i ze  

oppor tun i t i e s ,  and  he igh ten  the i r  e f f ec t i ve ness  

 

OUR SOLUTIONS 

 

ACADEMIC SOLUTIONS ADMINISTRATIVE SOLUTIONS 

• College & Career Readiness: 
Support on-time student graduation and 

prepare all students for post-secondary 

education and careers. 

• Program Evaluation: 
Measure program impact to support informed, 

evidence-based investments in resources that 

maximize student outcomes and manage costs. 

• Safe & Supportive Environments:  
Create an environment that supports the 

academic, cultural, and social-emotional needs 

of students, parents, and staff through a 

comprehensive annual assessment of climate 

and culture.   

• Family and Community Engagement:  
Expand and strengthen family and 

community relationships and identify 

community partnerships that support student 

success.  

• Talent Recruitment, Retention  
& Development:  
Attract and retain the best staff through an 

enhanced understanding of the teacher 

experience and staff professional 

development needs. 

• Operations Improvement: 
Proactively address changes in demographics, 

enrollment levels, and community 

expectations in your budgeting decisions. 

LEADERSHIP SOLUTION 
Build a high-performing administration that is the first choice for students, parents, and staff. 

 

OUR BENEFITS 
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