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INTRODUCTION 

The State Board of Education, as the eligible agency for Perkins V, must submit a state plan to 
the U.S. Department of Education. The State plan includes required elements describing Utah’s 
plans for Career and Technical Education programs and the use of funds under Perkins V 
requirements. This plan has been developed with input from multiple stakeholder groups, 
under the guidance of the Utah Perkins Executive Committee and the Utah State Board of 
Education. The plan submitted in May 2024 will be a continuation of the state plan with no 
substantive changes. 

The Utah State Board of Education (USBE) is designated as the eligible agency responsible for 
the administration of the Strengthening Career and Technical Education for the 21st Century Act 
(Perkins V). Perkins V reflects the 100-year federal commitment to Career and Technical 
Education (CTE) by providing federal support for CTE programs and focuses on improving the 
academic and technical achievement of students, strengthening the connections between 
secondary and postsecondary education and improving accountability. Perkins V provides 
states and local communities the opportunity to implement a vision for CTE that uniquely 
supports the educational needs of students – exploration through career preparation – and 
balances those student needs with the current and emerging needs of the economy.   

Perkins V requires Utah and eligible recipients to focus on program improvement, high-quality 
programs of study, and increased student achievement. Areas of emphasis include: 

• Driving program improvement through programs of study. 
• Requiring data-driven decision making on local spending through a comprehensive local 

needs assessment (CLNA), involving significant stakeholder consultation and a focus on 
disaggregated data. 

• Using the Perkins reserve fund to spur local innovation. 
• Support for career exploration in the middle grades (grades 6-8). 
• Program quality, including new program quality performance indicators. 
• Increasing the focus on serving special populations, including an expanded definition 

and required uses of statewide Perkins leadership funds. 

The Utah Career and Technical Education system begins with middle and high school programs 
offered by the CTE division within the Utah State Board of Education. Secondary students can 
transition and continue into postsecondary education through the Utah System of Higher 
Education (USHE). Additionally, adult students can access CTE programs through these same 
postsecondary institutions. The Utah CTE system is designed, in collaboration with the state’s 
secondary public schools, colleges, and universities to develop a well-educated, technically 
trained, and competitive workforce. Utah continues to focus on high-wage and in demand and 
emerging careers that are economically important to the state.  
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GLOSSARY OF TERMS  
*Indicates term is based on the same term used in federal law. 

1. Career and Technical Education (CTE) – Secondary school (grades 6-12) and some college 
programs that teach current industry-specific skills and knowledge. CTE programs are 
directed and funded by the Federal Perkins law and State laws. 

2. Career Development Credential – Secondary students with qualifying IEPs who successfully 
concentrate in a secondary CTE pathway and earn 0.5 credit in a work-based learning course 
can graduate with a state recognized credential. Utah R277-705-6. 

3. Career Technical Student Organization (CTSO) – Intra-curricular component of career-
technical programs having activities designed to support instructional objectives and 
attainment of technical competencies while helping student members develop 
interpersonal, citizenship, and leadership skills. (DECA, Educators Rising, FBLA, FCCLA, FFA, 
HOSA, SkillsUSA, TSA). 

4. Classification of Instructional Programs (CIP) Code – provides a taxonomic scheme that 
supports the accurate tracking and reporting of fields of study and program completions 
activity. CIP was originally developed by the U.S. Department of Education's National Center 
for Education Statistics (NCES). 

5. Comprehensive Local Needs Assessment (CLNA) – The analysis of the needs of a school that 
has been identified for support and improvement. The requirements for a CLNA are 
identified in Perkins law. 

6. CTE Completer – A student that has met all requirements of a CTE Pathway in a Utah 
approved CTE program of study. 

7. CTE Concentrator for Postsecondary* – A student enrolled in an eligible recipient institution 
who, within the reporting year, has successfully completed a minimum of 12 credits or 360 
hours within a career and technical education program or program of study. 

8. CTE Concentrator for Secondary* – A student served by an eligible recipient who has 
completed at least two courses in an approved single CTE program or program of study. 
Once course must be a concentrator course in a specific pathway as defined by USBE. 

9. Concentrator Course – An approved secondary CTE course that is assigned to be at the 
concentrating level in a specific program pathway and not duplicated on any other 
pathways. 

10. Completer Course – An approved advanced secondary CTE course that is assigned to be at 
the completer level in a specific program pathway. 

11. CTE Participant – An individual at either the secondary or postsecondary level who 
successfully completes not less than one (non-academic) course in an approved CTE 
program of study. 

12. Dual or Concurrent Enrolled Student* – Means a program or course offered by a 
partnership between at least one institution of higher education and at least one local 
education agency through which a secondary student school student who has not graduated 
from high school with a regular high school diploma is able to enroll in one or more 
postsecondary courses and earn postsecondary credit. 

13. Division of Occupational and Professional Licensing (DOPL) – An agency within the Utah 
Department of Commerce that is legislatively charged to administer and enforce specific 
laws related to the licensing and regulation of certain occupations and professions. 

Utah Perkins V State Plan - 7



 

    

 
  

        
       

  

  
  

 
    

  
 
 

   
 

      
        

     
     

14. Economic Partnership Councils – A committee made up of individuals with experience and 
expertise in the occupational field(s) that the program serves who advise the LEA/Region on 
the design, development, implementation, evaluation, maintenance, and revision of CTE 
programs within a career pathway. 

15. Eligible Recipient* – A local education agency (including public charter schools that operates 
as a local educational agency), in an area career and technical education school, an 
educational service agency, an Indian Tribe, Tribal organization or Tribal educational agency 
or a consortium eligible to receive assistance under section 131; or an eligible higher 
education institution or consortium of eligible institutions eligible to receive assistance under 
section 132 of the Strengthening Career and Technical Education for the 21st Century Act 
(Perkins V). 

16. Every Student Succeeds Act (ESSA) – A law passed in 2015 that replaced “No Child Left 
Behind Act” that governs the United States K-12 Public Education policy. 

17. Local Education Agency (LEA) – The formal name for governmental bodies that are legally 
sanctioned by the state to administer elementary or secondary schools in a community. 
These include public school districts and public charter schools. 

18. National Alliance for Partnerships in Equity (NAPE) – A consortium of state and local 
agencies, corporations, and national organizations. The organization has four main areas of 
focus—professional development, technical assistance, research and evaluation, and 
advocacy, all focused on equity. 

19. Non-traditional – The term ‘non-traditional’ refers to a student participating in an 
occupational or a CTE program in which individuals of one gender comprise less than 25% of 
the individuals employed in each such occupation or CTE program or field of work. This term 
closely mirrors the federal definition of ‘non-traditional fields’ but refers to the students 
participating in or learning about those fields. 

20. Plan for College and Career Readiness (PCCR) – The Plan for College and Career Readiness 
process is a comprehensive approach to individual student planning in which school 
counselors coordinate ongoing activities to help students establish personal goals and 
develop future plans. School counselors help students make successful transitions from 
grade level to grade level, set future goals (including selecting college and career pathways), 
and establish career literacy. 

21. Postsecondary – Higher education formal instructional program with curriculum designed 
primarily for students who have earned a high school diploma or the equivalent. Includes 
two-year colleges, four-year colleges and universities as well as academic, career, and 
continuing professional education programs. These institutions are currently governed by 
Utah System of Higher Education (USHE). 

22. Program Approval* – A method of determining that a CTE program meets or exceeds all 
established standards and requirements of academic/technical excellence in curriculum, 
student facilities, placement services, training facilities equipment, safety and instructor 
credentials to demonstrate eligibility to receive CTE funds. 

23. Program of Study/ Pathway* – A coordinated, nonduplicative sequence of academic and 
technical content at the secondary and postsecondary level that incorporates challenging 
state academic standards, including those adopted by a State under section 1111(b)(1) of 
the Elementary and Secondary Education Act of 1965; addresses both academic and 

Utah Perkins V State Plan - 8
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technical knowledge and skills, including employability skills; is aligned with the needs of 
industries in the economy of the state, region, Tribal community, or local area; progresses 
in specificity (beginning with all aspects of an industry or career cluster and leading to more 
occupation-specific instruction); has multiple entry and exit points that incorporate 
credentialing; and culminates in the attainment of a recognized postsecondary credential. 
Programs of Study and CTE Programs are used interchangeably throughout this plan. 

24. Secondary CTE Course – Unique section of instruction identified from the USBE approved 
course list with a unique core code where the first two digits are 30 or above. 

25. Special Populations* – The term 'special populations' mean: individuals with disabilities; 
individuals from economically disadvantaged families, including low-income youth and 
adults; individuals preparing for non-traditional fields; single parents, including single 
pregnant women; out-of-workforce individuals; English learners; homeless individuals 
described in section 725 of the McKinney-Vento Homeless Assistance Act (42 U.S.C. 
11434a); youth who are in, or have aged out of, the foster care system; and youth with a 
parent who is a member of the armed forces on active duty. 

26. Utah Department of Corrections (UDOC) – A government agency dedicated to the 
management and supervision of convicted felons in Utah. 

27. Utah Department of Workforce Services (DWS) – A consolidated government institution 
establishment assisting individuals with employment and public assistance programs. 
Services include and are not limited to statewide initiatives regarding intergenerational 
poverty, homelessness, affordable housing, refugee support, rural community support, 
serving veterans and individuals with disabilities, and getting Utahns trained and back to 
work. 

28. Utah System of Higher Education (USHE) – Consists of eight public colleges and 
Universities along with eight technical colleges. These institutions are governed by the 
local institution’s Board of Trustees and the Utah State Board of Regents. These 
institutions include: Bridgerland Technical College, Davis Technical College, Dixie Technical 
College, Mountainland Technical College, Ogden- Weber Technical College, Southwest 
Technical College, Tooele Technical College, Uintah Basin Technical College. University of 
Utah, Utah State University, Weber State University, Southern Utah University, Snow 
College, Utah Tech University, Utah Valley University, and Salt Lake Community College. 

29. Utah System of Technical Colleges (UTech) – Consists of eight technical colleges governed 
by a Board of Trustees who represent businesses, industry, trades, and apprenticeships 
from every region of the state. These institutions include: Bridgerland Technical College, 
Davis Technical College, Dixie Technical College, Mountainland Technical College, Ogden-
Weber Technical College, Southwest Technical College, Tooele Technical College, Uintah 
Basin Technical College. As of July 2021 UTECH was combined under USHE by the Utah 
State legislature and is now defined under Utah System of Higher Education. 

30. Work-based Learning (WBL)* – Sustained interactions with industry or community 
professionals in real workplace settings, to the extent practicable, or simulated 
environments a tan educational institution that foster in-depth, firsthand engagement 
with the tasks required in a given career field, that are aligned to curriculum and 
instruction. 
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NARRATIVE  DESCRIPTION  

Plan Development and Consultation 

Describe how the State plan was developed in consultation with the stakeholders and in 
accordance with the procedures in section 122(c)(2) of Perkins V. See Text Box 1 for the statutory 
requirements for State plan consultation under section 122(c)(1) of Perkins V. 

Utah has a well-established CTE structure that fosters collaboration for secondary and 
postsecondary CTE programs. The Utah structure organizes CTE into three main committees 
that support Perkins V planning. This structure allowed for Perkins V planning to roll out quickly 
and engage many stakeholders from the very beginning. Representation from Utah agency 
partners participate in these committees for planning and implementing CTE in Utah. 

State Board of 
Education 

Dr. Sydnee Dickson 

State Superintendent 

Thalea Longhurst 
Director Utah Career 
Technical & Education 

Perkins Executive 
Committee 

USHE 

UTech 

USBE 

Perkins Data Stewards 
Committee 

USHE 

UTech 

USBE 

CTE Planning Regions 

USHE 

UTech 

USBE 

Utah Perkins V State Plan - 10



           
         

          
        

      
       
 

           
         

        
           

         
        

 
 

  
 

   
 

  

 

   
     

 

  
 

      
      

  
     

This is Utah’s State Plan for Career and Technical Education (CTE) programs under the 
Strengthening Career and Technical Education for the 21st Century Act (Perkins V). All required 
sections of the plan have been completed. It is Utah’s intent to meet the requirements of the 
act. During the 4-year plan period Utah will embrace the continuous improvement model. This 
will include continued review of current practices of both secondary and postsecondary CTE 
programs to determine any needed changes or improvements that would strengthen CTE 
programs. 

After Perkins V authorization in July 2018, six committees were organized as subgroups 
(working committees) of the three primary planning groups listed above. Representation for 
secondary and postsecondary partners was present on each of the working committees. These 
groups worked together to tackle key elements of Perkins V planning for the transition plan and 
4-year plan. The committees also took on responsibility for intentionally engaging stakeholder 
groups throughout the planning process. The working committees are listed below: 

Perkins V Working Committees 
• Local Application Development 
• Needs Assessment Template and Analysis 
• Accountability and Data 
• Stakeholder Work and Public Hearings 
• Pathways/POS Development 
• Writing Team (Transition Plan/4-year Plan) 

The Utah State Plan was developed in coordination with representatives from each of the 
required stakeholder groups named in the Strengthening Career and Technical Education for 
the 21st Century Act (Perkins V). Utah collected stakeholder input through state level 
consultations, surveys, and focused group meetings. Opportunities were provided to all 
stakeholders to submit written input throughout the planning development process. 

Materials, surveys and other resources have continually been available through the Utah CTE 
website, https://schools.utah.gov/cte/perkinsv. USBE will maintain a Perkins V website as an 
ongoing resource and opportunity for providing feedback for Utah’s continuous 
improvement planning. 

Required Stakeholder Consultation 
• Individuals with disabilities 
• Parents, students, and community organizations 
• Representatives of agencies serving out-of-school youth, homeless children and youth, and 

at-risk youth ((section 722(d)(3) of the McKinney-Vento Homeless Assistance Act (42 U.S.C. 
11432(d)(3)) 

• Representatives of business and industry 
• Representatives of Indian Tribes and Tribal Organizations 

Utah Perkins V State Plan - 11
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• Representatives of secondary and postsecondary CTE programs 
• Representatives of special populations 
• The State workforce development board (Workforce Innovation and Opportunity Act 29 

U.S.C. 3111) 
• The Governor 

Official Activities and Events: 

Date Topics Discussed 
09/26/2018 Reauthorization, Major tenants of Perkins V, Region Consortium 

options 
09/20/2018 State Directors Meeting - Reauthorization, Major tenants of Perkins V, 

Performance Indicators, Baseline data timeline 
09/25/2018 Postsecondary Financial training - Reauthorization, Major tenants of 

Perkins V, CLNA, New budget requirement, Transition year 
10/04/2018 Secondary Financial training - Reauthorization, Major tenants of 

Perkins V, CLNA, New budget requirements, Transition year 
10/16/2018 Public Ed Appropriations Meeting - Major tenants of Perkins V 
10/17/2018 Consortium Meeting - CLNA, New budget requirement, Transition 

year, POS, Committee survey and assignments 
10/22/2018 – 
10/24/2018 

Advance CTE Meeting – Multi-state collaboration including Utah 
secondary and postsecondary representatives 

11/02/2018 USBE Finance Committee Presentation - Major tenants of Perkins V, 
Transition year 

11/5/2018 – 
11/7/2018 

Advance CTE Regional Workshop Phoenix 

1/15/2019 Postsecondary Data Quality – Multi-state collaboration including Utah 
secondary and postsecondary representatives 

1/16/2019 CTE Consortium Meeting 
1/24/2019 Secondary CTE Data Quality Meeting 
1/28/2019 Local application planning meeting 
2/2/2019 CTE Directors Meeting 
2/7/2019 USBE Board Committee Meeting 
2/11/2019 – 
2/13/2019 

National DQI 

3/12/2019 – 
3/11/2019 

Plan Writing Committee 

3/24/2019 – 
3/27/2019 

National Policy Seminar 

3/28/2019 Perkins Accountability Meeting – Special pop and OCR 
4/7/2019 – 
4/10/2019 

Advance CTE Meeting 

4/11/2019 Brustein Training Perkins IV to Perkins V Host SLCC 
4/15/2019 ESSA meeting w/Data and Assessment 

Utah Perkins V State Plan - 12



  
  
  
  
  
   

   
   
    
   
   
  
  

 
   

   
     
  
  

   
  

  
   

   
   

 
 

 
   

 
  

  
   

 
    

  
 

 
   

 
  

 
  

 
 

 
  

    
    

2/24/2019 CTE Directors Meeting 
5/2/2019 Transition Plan approved by USBE 
5/2/2019 Call for Region application feedback and questions 
5/15/2019 CTE Consortium Meeting 
6/26/2019 Needs Assessment Committee Meeting 
7/26/2019 Data Stewards Meeting and Perkins Executive Committee Meeting 
8/1/2019 Stakeholder Engagement Committee Meeting 
8/6/2019 St George LEA kick-off Perkins V 
8/8/2019 Perkins Executive Meeting – POS approval 
8/9/2019 Stakeholder Engagement Committee Meeting 
8/14/2019 Stakeholder Engagement Committee Meeting 
8/14/2019 CTE Consortium Meeting 
8/21/2019 SW Region Call for Perkins V consortium feedback 
9/4/2019 Mountainland Region Perkins V Q &A Region Consortium Discussion 
9/16/2019 Public hearing - Pathway charts, Size, Scope, Quality, Performance 

indicators 
9/18/2019 CTE Directors Meeting – Perkins V Planning 
9/19/2019 Secondary Finance Training 
9/19/2019 Public Hearing – Pathway charts, Region Consortium, Size, Scope, 

Quality, Performance indicators 
9/25/2019 Public Hearing – Pathway charts, Region Consortium, Size, Scope, 

Quality, Performance indicators, student perspective of POS, 
9/26/2019 Public Hearing – Pathway charts, Region Consortium, Size, Scope, 

Quality, Performance indicators, 4-year plan 
9/26/2019 Public Hearing – Pathway charts, Region Consortium, Size, Scope, 

Quality, Performance indicators, impact on teachers, 4-year plan 
10/1/2019 – 
10/4/2019 

Perkins Implementation meeting DC- Multi-state collaboration 
including Utah secondary and postsecondary representatives 

10/8/2019 Public Hearing – Pathway charts, Region Consortium, Size, Scope, 
Quality, Performance indicators, 4-year plan 

10/10/2019 Special Education Planning meeting – performance indicators with GAP 
data, placement, SPED graduation certificate, Perkins V plan 

10/14/2019 Secondary Student presentation – Pathway, USBE informational 
materials, stakeholder survey 

11/5/2019 – 
11/6/2019 

CTE Directors Meeting – CLNA, GAP Data files, Performance 
Indicators, 

11/12/2019 National DQI - Multi-state collaboration including Utah secondary and 
postsecondary representatives 

12/2/2019 – 
1/3/2020 

Open Comment period 

12/13/2019 – 
1/17/2020 

Third party plan consultation review 

1/8/2020 USBE Board Committee Meeting presentation – 4-year plan 
2/6/2020 USBE Board Meeting - 4-year plan 

Utah Perkins V State Plan - 13



  
    

   

  
    

    
 

   
   

 
 

        
      

    

 

  
   
   
   
  
    
  
 
  
  

      
 

     
 

Additional meetings and planning not listed here have also impacted Utah’s 4-year Perkins 
Plan. Partner meetings consisting of leadership teams for both secondary and postsecondary 
representatives provided a forum for meaningful communication that impacted Perkins V 
planning. 

Utah’s plan was released to the public for comment in December 2020. USBE sought input 
from the public and other required groups. Feedback was received through an online survey 
tool. Comments from USHE, UTech and other stakeholders have been added to Utah’s plan. 
Input submitted impacted items focusing mainly on plan definitions, locally developed 
pathways, competency based education, adult education and after school programs. 

Consistent with section 122(e)(1) of Perkins V, each eligible agency must develop the portion of 
the State plan relating to the amount and uses of any funds proposed to be reserved for adult 
career and technical education, postsecondary career and technical education, and secondary 
career and technical education after consultation with the State agencies identified in section 
122(e)(1)(A)-(C) of the Act. If a State agency, other than the eligible agency, finds a portion of the 
final State plan objectionable, the eligible agency must provide a copy of such objections and a 
description of its response in the final plan submitted to the Secretary. (Section 122(e)(2) of 
Perkins V). 

The Utah State Board of Education is the eligible agency overseeing Perkins requirements for 
secondary and postsecondary. Representatives from USHE and UTech have consulted on the 
development of the Perkins State Plan for Utah. 

Participating Agencies of Perkins Executive and Data Committees 

Agency Title 
USHE Assistant Commissioner for Academic Affairs and Workforce Development 
USHE Research Analyst II, Carl D Perkins Data Steward 
UTech Associate Commissioner - Academic and Student Affairs 
UTech Assistant Commissioner for Institutional Data and Research 
USBE Director, Utah Career and Technical Education 
USBE Coordinator, Carl D Perkins Grant Manager 
USBE Coordinator, Carl D Perkins Program Approval 
USBE Research Consultant, Carl D Perkins Data Steward 
USBE Compliance Specialists, Carl D Perkins 

A variety of engagement opportunities have been provided to stakeholder groups including 
webinars, face-to-face meetings, online surveys, email communications and technical 
assistance services. The Utah State Plan has been developed through the Perkins Executive 
Committee and input received from stakeholders throughout Utah. USBE, UTech, and USHE 
validate CTE efforts to support State workforce and economic priorities. 
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Describe opportunities for the public to comment in person and in writing on the State plan. 
(Section 122(d)(14) of Perkins V). 

Staff of the Utah State Board of Education held public meetings at multiple locations across 
Utah. Stakeholders were provided notification of the meetings through email communications, 
social media blasts and USBE website postings. These meetings provided direct access to USBE 
staff involved in the development of the Perkins State Plan. Staff provided an overview of the 
state plan, identified significant changes between Perkins IV and Perkins V plan, and highlighted 
the state’s transition plan. Participants were encouraged to ask questions and provide 
suggestions for improvement of the plan. In order to solicit continued input, participants were 
provided with CTE contact information. Additionally, the State Perkins Plan was posted on the 
USBE website with related Perkins documents. This was designed to allow for expanded public 
comment prior to USBE approving the state plan. 

Public Comment and Meeting Schedule: 

Date Location Duration 
9/16/19 Online WebEx 3:30 – 4:30 p.m. 
9/19/19 Jordan Academy for Technology and Careers 4:00 – 5:00 p.m. 
9/25/19 North Sevier High School 4:30 – 5:30 p.m. 
9/26/19 Utah State University 9:30 – 10:30 a.m. 
9/26/19 Juab High School 4:30 – 5:30 p.m. 
10/8/19 Washington School District Office 6:00 – 7:00 p.m. 
12/20/19 – 1/3/20 Plan Posted Online On Demand 
1/8/20 – 2/6/20 Plan posted in State Board Meeting Documents On Demand 
2/10/20 – 3/16/20 Governor’s Review 

Program Administration and Implementation 

Section 1. State’s Vision for Education and Workforce Development. 

1.a. Provide a summary of State-supported workforce development activities (including education 
and training) in the State, including the degree to which the State's career and technical 
education programs and programs of study are aligned with and address the education and skill 
needs of the employers in the State identified by the State workforce development board. (Section 
122(d)(1) of Perkins V). 

For the ninth year running the American Legislative Exchange Council (ALEC) ranks Utah’s 
Economic Outlook as #1 in the country. Along with the ALEC, Forbes, Travel & Leisure, New York 
Times, and Inc. have all identified Utah as a hot spot for economic development. Utah boasts an 

Utah Perkins V State Plan - 15



      
     

         
       

            
            

       
        
          

         
          

      
           

   

       
         

        
        

         
        

        
       

         
        

          
      

      
    

       

         
 

 
 

  

     
       

 

exceptionally low, 2.7% unemployment rate and an average annual population growth of 1.9%. 
Utah’s economy is booming. 

The current economic climate requires all Utah agencies to work together to support a united 
vision of workforce development. This work is evident through multi-agency themes, initiatives 
and goals. Initiatives in Utah allow for students to receive exposure to career opportunities as 
early as elementary school. Students in Utah’s middle grades begin a more focused career 
exploration experience through a state mandated course called “College and Career 
Awareness”. This course helps students identify their strengths, interests, and the education 
requirements for career choices. High school students are required to take a minimum of 1.0 
credit in CTE programs for graduation. This credit requirement provides all students in Utah 
with exposure to CTE programs. Postsecondary initiatives provide expansive opportunities for 
concurrent enrollment and post-high school financial support to CTE programs for in demand 
industries. Coordinated efforts continue to be developed to meet the needs of Utah’s growing 
education system and diverse industries. 

In Utah CTE programs are organized into career clusters that align with workforce industries. 
Within each cluster organized career Pathways/Programs of Study are available to students at 
the secondary and postsecondary levels. CTE programs of study contain content aligned to 
academic standards, industry standards, and workplace skills. CTE programs of study provide 
the opportunity for students to engage in workplace learning experiences and earn 
postsecondary and/or industry-recognized credentials. Each program of study also provides the 
opportunity for secondary students to participate in Career and Technical Student 
Organizations (CTSOs). CTSOs are co-curricular learning experiences that extend course 
instructional content by engaging students in hands-on learning experience connected to CTE 
programs of study. Utah DWS releases occupational projections and provides a web based 
economic data viewer tool that continues to influence state and local workforce activities 
including Pathway/Program of Study development in Utah. 

Utah agencies also coordinate work on industry driven pathways that combine secondary, 
postsecondary and work-based learning (internship and apprenticeship) experiences. These 
pathways are coordinated in partnership with all agencies through Talent Ready Utah. 

Currently available through this program are industry specific pathways in: 
• Utah Aerospace Pathway 
• Diesel Technician Pathway 
• IT Pathway 
• Medical Innovations Pathway 

Additional pathway development is organized through coordination with sector associations as 
well as secondary and postsecondary institutions. Examples of additional program 
development: 

Utah Perkins V State Plan - 16
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• Architecture Engineering and Construction (AEC) project consists of a partnership with 
postsecondary, secondary, the Home Builders Association and Association of General 
Contractors. 

• Aviation Pilot Training, and Drone project consists of a partnership with postsecondary, 
secondary and the Utah Department of Transportation Aeronautics 

CTE partners with the State Workforce Development Board. Directors from secondary and 
postsecondary organizations serve on the SWDB and staff support the board committees. CTE 
staff participate on the Career Pathways Committee, the Youth Committee, and the 
Apprenticeships Committee. The primary goals of the SWDB committees are to support the 
alignment and collaboration of WIOA core and required partners. In addition, CTE is a partner 
in Utah’s comprehensive one-stop centers (American Job Centers) and actively participates in 
the certification process. This ensures that CTE is coordinating, leveraging resources, and 
aligning with partners at the local level. Recently CTE staff have been receiving training on the 
newly developed Partner Referral System which will make it easier for operations staff to make 
and track referrals to partners. 

1.b.Describe the State's strategic vision and set of goals for preparing an educated and skilled 
workforce (including special populations) and for meeting the skilled workforce needs of 
employers, including in existing and emerging in-demand industry sectors and occupations as 
identified by the State, and how the State's career and technical education programs will help to 
meet these goals. (Section 122(d)(2) of Perkins V). 

Workforce development activities in Utah are coordinated through the Utah Department of 
Workforce Services (DWS). Utah’s DWS is the Governor’s Designee for oversite of the 
Workforce Innovation and Opportunity Act (WIOA). The Utah WIOA State Plan has identified a 
strong vision and five goals that work in partnership with Utah’s Perkins V State Plan. 

Utah’s WIOA Vision: A strong economy, now and in the future, depends on a world-class 
workforce. Utah will enhance and expand collaborative efforts with businesses and 
organizations, educational institutions, community partners, and government agencies through 
business development and partnerships related to key industry sectors and occupations. 
Through its implementation of WIOA, Utah will increase access to and opportunities for 
employment, education, training and support services that individuals—particularly those with 
barriers to employment—need to succeed in the workforce. 

Goals: 
Focus – All-Encompassing Partnerships 

Utah will partner across the WIOA core and required partners, education, economic 
development, businesses, organizations and other programs to coordinate, align 

Utah Perkins V State Plan - 17



      
     

    
        

       
      

      
  

        
      

      

         
      

        
         

   
         

         
       

       
        

      
 

        
 

     
        

           

     
        

        

strategies, leverage resources and work together to develop Utah’s workforce and 
create opportunities for sustainable employment. 
Utah will strengthen its partnerships by: 
• Working with workforce system partners, particularly core and required partners 

and the State Workforce Development Board, to ensure current labor market 
information and performance data are utilized to inform the development of an 
effective and integrated workforce system that ensures support of diverse local 
economies throughout the state 

• Leveraging state funding resources to support the promotion of key occupational 
clusters and industry sectors identified through economic analysis and input from 
employers, and utilizing these resources to support the state workforce 
development activities 

• Promote and participate in opportunities to align, collaborate, and leverage 
resources among core and required partners, particularly in the comprehensive one-
stop centers, to continually improve service to Utahns and ensure that anyone who 
comes to the office for assistance receives a service or an effective referral 

Focus – Employers 
Utah will involve employers directly in the workforce development system by utilizing and 
leveraging existing partnerships and expanding opportunities for them to participate in 
developing new partnerships and aligning programs. This will include: 

• Ensuring business needs are met by collecting information from partner surveys, 
reports, and business or industry groups and identifying gaps or opportunities to 
improve services, including building stronger collaboration, alignment and 
leveraging resources 

• Reaching out to employers to help design career pathways for use in secondary 
education (K-12), Adult Education and post-secondary education 

• Partnering to promote and support current work-based learning opportunities and 
coordinate to recruit more organizations to provide these types of training 
opportunities 

• Partnering to coordinate and collaborate in outreach and marketing to the business 
sector 

• Involving State Workforce Development Board members in promoting business 
customer surveys, encouraging participation on board committees, and utilizing the 
business services available so they can provide feedback and ideas for continual 
improvement 
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Focus – Education and Training 
Education and training partners will establish programs that meet both the current and 
emerging needs of businesses and organizations, including an emphasis on real-life 
applicability of skills development. Partnerships will facilitate clear connections for students 
to join Utah’s workforce. This will be accomplished by: 

• Developing a talent pipeline in targeted industry sectors 

• Ensuring all partners are aware of the educational offerings available and are 
recruiting and making referrals for WIOA-targeted populations, specifically those 
with barriers to employment 

• Developing programs and strategies that help high-school students connect to 
concurrent enrollment, high school CTE, and other partnership pathways to post-
secondary CTE programs and ensuring that all partners are aware of the programs 

• Utilizing short-term post-secondary CTE certificate programs that link to recognized 
industry credentials, including a subset of certificate or degree programs (stacked 
and latticed credentials) to provide efficient pathways for students to achieve 
additional educational credentials. 

• Ensuring core and required partners are aligning, coordinating and collaborating as 
career pathway initiatives are developed and implemented, particularly in areas 
where there is a comprehensive one-stop center 

Focus – Workforce 
Utah will provide education and training options that provide the skills and competencies 
required to meet employer and job seeker needs. Strong partnerships will enable job 
seekers to find sustainable employment and employers to recruit and retain quality 
employees. This will involve: 

• Increasing awareness for the job-readiness skills necessary for competition in the 
workforce and providing supplemental preparation and/or training 

• Leveraging core and required partner programs to increase awareness of the 
workforce skills employers are requesting 

• Partners will coordinate and collaborate to develop career pathways that support 
ongoing skill development 

• Partnering to coordinate and collaborate in outreach and marketing to employed, 
underemployed, and unemployed individuals. 

Focus – Populations with Barriers to Employment 
Government and community partners will leverage and align resources to reduce or 
eliminate barriers to employment so that at-risk populations have greater opportunities in 
the workforce. This will be accomplished by: 
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• Ensuring partners have strong relationships at the local level so education partners 
connect these populations to community services that support them. 

• Partners developing and implementing comprehensive strategies that connect these 
populations to services and ensure best practices are implemented to access 
services, coordinate outreach methods, and messaging to target populations 

• Ensuring partners develop a cycle of continuous improvement to assess program 
efficacy and make real-time adjustments to outreach strategies in serving at-risk 
populations. 

Representatives for USHE, UTech, USBE and DWS meet regularly to assist in the work organized 
to meet these goals. Utah secondary and postsecondary institution’s missions and visions allow 
for a cohesive direction for meeting the needs of the state. 

Utah has established a bold vision for Career and Technical Education. We continue to re-
examine, grow, and transform CTE into a system that prepares each learner for a lifetime of 
success. The principles of our vision are: 

• All CTE programs are held to the highest standards of excellence; 
• All learners are empowered to choose a meaningful education and career; 
• All learning is personalized and flexible; 
• All learning is facilitated by knowledgeable experts; and 
• All systems work together to put learner success first. 

USHE: The mission of the Utah System of Higher Education (USHE) is to provide high quality 
academic, professional, and applied technology learning opportunities designed to advance the 
intellectual, cultural, social, and economic well-being of the state and its people. USHE will 
foster a society of lifelong learners, prepare a productive work force for a knowledge-based 
global marketplace, cultivate social responsibility and commitment to ethical values, improve 
the quality and understanding of life, and promote cultural awareness and appreciation for 
diversity. With a vision that Utah will forge an exceptional, learner-centered educational system 
providing citizens with the opportunity to become enlightened, to value ethnic and cultural 
differences, to have a global perspective, to develop an abiding sense of ethics, and to achieve 
their personal potential, thereby advancing the State and its citizens intellectually, socially, 
economically, and culturally. 

UTech: The Utah System of Technical College’s mission is to meet business and industry needs 
for technically skilled workers and promote economic development by providing market-driven 
technical education to secondary and adult students. The guiding principles state that “through 
its technical colleges, UTech prepares students to enter, re-enter, or advance in the workplace, 
which contributes to economic development and improves the quality of life for Utah citizens. 
The UTech mission is accomplished through competency-based education and training 
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programs, which may be long term, short-term, apprenticeship, or custom-designed for 
individual employer needs. Most of the programs are offered in a flexible, open-entry/open-exit 
format. 

USBE: The Utah State Board of Education leads by creating equitable conditions for student 
success: advocating for necessary resources, developing policy, and providing effective 
oversight and support. CTE’s specific mission is to provide all students access to high-quality, 
rigorous career-focused programs that result in attainment of credentials with labor market 
value. The goal is to see that every student takes advantage of the opportunity to earn college 
credit while in high school, understanding that through advanced academic training they will 
save time and money, which will enable them to quickly earn an industry license and/or an 
associate degree. 

USBE encourages eligible recipients to collaborate with community partners and youth serving 
providers, such as adult education and out-of-school time programs, to expand the times, 
places and resources students have access to in learning as they engage in career exploration, 
career pathways, competency education and hands-on and work-based learning experiences. 

Secondary Goals: 
• Early Learning 
• Personalized Teaching & Learning 
• Safe & Healthy Schools 
• Effective Educators & Leaders 
• Empowering students to meet their graduation and career goals 

Perkins is dedicated to increasing learner access to high-quality Career and Technical Education 
(CTE) pathways/programs of study. With a focus on systems alignment and program 
improvement, Perkins is critical to ensuring that programs are prepared to meet the ever-
changing needs of learners and employers. 

Utah’s Portrait of a Graduate’s intention is to help students build characteristics that show 
mastery of skills, personal autonomy, and future purpose. CTE and Perkins V facilitate the 
development of these characteristics and empowers students to meet their future goals 
through project-based and career-focused learning, internships, and clinical experiences. 

The overall purpose of the “Strengthening Career & Technical Education for the 21st Century 
Act” (Perkins V) is to develop more fully the academic knowledge and technical and 
employability skills of secondary students and postsecondary education students who elect to 
enroll in career and technical education programs of study.  

With a focus on systems alignment and program improvement, Perkins is critical to ensuring 
that programs are prepared to meet the ever-changing needs of learners and employers. 
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1.c.Describe the State’s strategy for any joint planning, alignment, coordination, and leveraging 
of funds between the State's career and technical education programs and programs of study 
with the State's workforce development system, to achieve the strategic vision and goals 
described in section 122(d)(2) of Perkins V, including the core programs defined in section 3 of the 
Workforce Innovation and Opportunity Act (29 U.S.C. 3102) and the elements related to system 
alignment under section 102(b)(2)(B) of such Act (29 U.S.C. 3112(b)(2)(B)); and for programs 
carried out under this title with other Federal programs, which may include programs funded 
under the Elementary and Secondary Education Act of 1965 and the Higher Education Act of 
1965. (Section 122(d)(3) of Perkins V). 

As a required core partner, CTE is actively engaged in joint planning the WIOA state plan and 
related activities. Postsecondary institutions have agreements in place the define financial 
obligations. Representatives from Utah agencies participate in core partner planning meetings 
including representation from adult education programs in Utah. The purpose of the committee 
is to develop, organize and carryout activities for workforce development to meet demands of 
business and industries. The vision of 
WIOA is to achieve and maintain an 
integrated, job-driven workforce system 
that links Utah’s diverse, talented 
workforce to the nation’s businesses and 
improves the quality of life for citizens.   

The Utah State Board of Education has 
oversite of Perkins V, Adult Education, 
and the Every Student Succeeds Act. As 
a result, collaboration opportunities are 
readily available, and coordination of efforts is expected. All groups work together to support 
the strategic plan and priorities of USBE.  

Through ESSA Utah has adopted a Career Reediness Indicator for LEAs as part of the 
requirements in ESSA. CTE Concentrators are included as an element of that indicator. Utah’s 
Perkins V performance indicators also align well with current requirements of ESSA. In addition, 
coordinated monitoring efforts are being developed for all federal programs. Current initiatives 
by USBE CTE include:  

• Starting early 
o Exposure to career interests 
o Help eliminate biases that lead to nontraditional career choices 
o Increase understanding of available Utah programs 

• Meet or exceed ESSA proficiency levels 
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o English Language Arts 
o Mathematics 
o Science 
o Graduation Rates 
o Readiness Coursework 

• Improve CTE program and credential completion 
• Close achievement and performance gaps 
• Increase access to high quality CTE programs 
• Promote CTE program innovation 

1.d. Describe how the eligible agency will use State leadership funds made available under section 
112(a)(2) of the Act for purposes under section 124 of the Act. (Section 122(d)(7) of Perkins V 

In addition to required uses of funds as identified in Perkins V, leadership funds will be used to: 
• Administrative and data coordination efforts between USBE, USHE and UTech agencies 
• Development and enhancement of CTE data systems 
• Development and maintenance of statewide articulations 
• Development of local pathways/programs of study 
• Development of middle level programs 
• Development of rigorous and academically challenging CTE courses 
• Efforts to make CTE data more transparent and public facing 
• Establish high quality WBL programs 
• Expansion of CTE programs for emerging employment opportunities 
• May use leadership funds for incentive grants determined on an annual basis 
• Program quality reviews and program approval efforts 
• Provide high quality professional development for secondary and postsecondary 

educators 
• Provide technical assistance and program support 
• Research and analysis of CTE data and programs 
• Staff time related to industry partnerships including statewide Economic Partnership 

Councils 
• Statewide oversight of Career and Technical Student Organizations (CTSO) 
• Support for credentials of value and skill attainment development and maintenance 
• Support statewide pathway/programs of study 
• Teacher recruitment and retention incentive grants 
• Third party independent evaluation of alignment of POS and Utah workforce needs 
• Training for eligible recipients on equity, special populations and non-traditional careers 
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Section 2. Implementing Career and Technical Education Programs and Programs of Study 

Section 2.a Describe the career and technical education programs or programs of study that will 
be supported, developed, or improved at the State level, including descriptions of the programs of 
study to be developed at the State level and made available for adoption by eligible recipients. 
(Section 122(d)(4)(A) of Perkins V) 

Utah uses comprehensive high schools and postsecondary institutions offering 2-year associate 
degrees, 1-year certificates, and industry-recognized credentials to provide Career and 
Technical Education (CTE) that is integrated with rigorous academic courses. Students 
interested in CTE are encouraged to complete CTE Pathways/Programs of Study. 

CTE Programs of Study (POS) and CTE Pathways are state-recognized coherent groupings of 
courses within Career Clusters at the secondary and/or postsecondary level. All course 
sequences are designed to provide a student the opportunity to complete a program. 
POS/Pathways for both secondary and postsecondary are based on an analysis of current labor 
market information provided by Utah’s Department of Workforce Services 
(https://jobs.utah.gov/index.html). Programs of study are coordinated, non-duplicative 
sequences of academic and technical content at the secondary and postsecondary level that 
incorporates challenging, state academic standards; addresses academic and technical 
knowledge, as well as employability skills; is aligned to the needs of industries in the state, 
region, or local area; progresses in content specificity; has multiple entry and exit points that 
allow for credentialing; and ultimately culminates in the attainment of a recognized 
postsecondary credential. These programs are available for adoption by eligible recipients. 
Utah continues to develop and adjust POS/Pathways through a fluid and collaborative process 
as industry needs change. 

In Utah there are several statewide initiatives that guide, support, and foster development of 
new CTE programs. These include Talent Ready Utah, Strategic Workforce Investment, and 
industry pathway programs coordinated through the Governor’s Office of Economic 
Development/Talent Ready Utah. CTE programs are primarily developed by UTech, USHE, and 
USBE. Utah expects that new programs of study will continue to be identified and developed 
through these initiatives. 

2.b - Describe the process and criteria to be used for approving locally developed programs of 
study or career pathways, including how such programs address State workforce development 
and education needs and the criteria to assess the extent to which the local application under 
section 132 

Career pathways show students a direct connection between doing well in high school and 
being able to transition smoothly to postsecondary opportunities and getting a good job when 
they graduate. Students who focus on a career pathway acquire the skills necessary for entry 
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into well-paid careers with high potential for rapid financial growth, increased levels of 
responsibility, and a high degree of personal satisfaction. 

Postsecondary: Utah has created a formal process for locally developed programs of 
study/pathways. All programs are approved by the respective governing boards consistent with 
state law and board rule. CTE programs eligible for Perkins funding are approved by the Perkins 
Executive Committee through a state-identified process. 

Secondary: Utah has created a formal process for locally developed programs of 
study/pathways. All programs must be approved by USBE. Utah has developed a process by 
which CTE planning regions can design secondary pathways that align with regional workforce 
needs. The requirements, policies and procedures framework are provided below, and a sample 
application can be found in appendices. Ongoing development and refinement of the process 
will continue throughout the 4-year plan period. Statewide POS/Pathways will also continue to 
be developed and supported as described in this section. 

Local Planning Region Pathway Agreement
Region Pathway Criteria: 

• A seamless transition from middle to secondary to postsecondary education with entry
and exits points available.

• Pathway must include middle grade courses, exploratory courses, academic supporting
courses, at least one concentrator course, and at least one completer course.

• Pathway must be industry driven within the region.
• Pathway must not duplicate or minimize any secondary USBE approved pathway.
• Dual and concurrent enrollment and other credit transfer options are well defined

between secondary and postsecondary partners.
• Pathway must meet minimum requirements to allow a student to complete the

pathway. Secondary pathway must be completed during grades 9-12.
• Pathway must incorporate credentialing through end of course skill or industry

certification.
• Demonstrate availability of work-based learning experiences aligned to the pathway.

Assurances: 
• All secondary and postsecondary directors in the region support the regional pathway

application.
• Industry partners in the region must support the regional pathway application.
• This agreement is in effect only when all criteria and conditions of the Career Pathways

Program have been met.
• The purpose of the pathway is to lead students to high skill, in demand or emerging

careers, or industries with regional significant importance.
• Application must be submitted to USBE for approval.
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Programs of Study at the secondary level: 

Secondary programs of study are identified as high school Career and Technical Education 
Pathways. Currently Utah supports thirty-four CTE pathways across thirteen career clusters. 
Each CTE career pathway consists of sequenced courses providing instruction in academic and 
technical knowledge for current high skill, in-demand or emerging career fields. Courses within 
the pathways align with industry needs and follow state-approved standards. Credentials of 
value are tied to each pathway that validate the skills and knowledge students learn while 
participating in secondary POS. These credentials will continue to be updated to meet industry 
needs. 

The image above is the current list of secondary pathways. Each pathway consists of: 

• Coursework: Courses designed around approved standards: All secondary CTE
coursework goes through a rigorous process of development and refinement that
includes design, implementation, and continuous improvement. Content standards are
developed through a multi-stage process which includes: a) involvement of industry in
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the definition of skills necessary for entry level employment, b) development of 
standards which target industry defined skills, c) review by industry, educators and 
other stakeholders with expertise in the target area, d) alignment with postsecondary 
partners, and e) ongoing quality improvement through a four-year update cycle. 

• Industry involvement: This stage includes involvement of industry partners to determine
the critical skills needed by entry level employees. These skills include both technical
and workplace requirements needed to enter employment and to progress the industry.

• Standards development: An analysis of the industry defined skills takes place to
determine if meeting the industry needs will require development of standards for a
semester, year or multiple courses. Introductory courses focus on basic skills and a
broad overview of the career field with additional courses in the sequence becoming
more specific related to targeted industry.

• Stakeholder review: A review by educators, subject matter experts, industry partners
and other entities critical to the POS takes place upon completion of the draft standards.
Modifications, additions and deletions occur during this review preparing the new or
updated standards for implementation.

• Postsecondary alignment: Postsecondary partner participation occurs through the first
three stages. This supports Local Education Agency (LEA) in initiating conversations
regarding alignment of secondary and postsecondary requirements.

• Quality Improvement Cycle: All CTE coursework is reviewed at a minimum of every four
years. During this time standards are reviewed through a process similar to the multi-
stage process listed above. A course may be reviewed earlier if needed based on
stakeholder input.

• Stakeholder input can be submitted at any time through the CTE Standards Rating Tool.

CTE works with the Teaching and Learning department at the Utah State Board of Education to 
support meeting student academic achievement goals. Additionally, CTE standards include 
application of rigorous academic content identified by industry as important to successful 
employment. Several CTE courses also meet the requirements designated for academic 
graduation coursework. Examples of this include: Computer Programming (Science), Business 
Communication (Language Arts), and Accounting I and II (Mathematics). 

Postsecondary Collaboration 

All state approved POS/Pathways include opportunities for students to begin postsecondary 
coursework while in high school. This may be under concurrent enrollment guidelines where 
students receive both high school and college credit for the courses or may be aligned with 
technical college hours based non-credit programs. Students in these programs can obtain 
certificates and or degrees through articulation agreements between secondary and 
postsecondary or postsecondary to postsecondary institutions. 
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Figure 1 Example of Core codes used for USBE, USHE CE and UTech articulations 

Local Education Agencies (LEA) implementing Programs of Study in Utah’s secondary schools 
are required to: 

• Follow the clearly defined sequence of coursework with a minimum of 2 courses as 
identified by the state for concentration of a POS/Pathway. 

• Administer state assessments of both knowledge and performance. 
• Provide opportunities for work-based learning experiences. 
• Where possible, articulate POS/Pathways with postsecondary partners for both 

technical college hours and/or college credit. 
• Provide options for industry certifications and/or licensure where applicable. 
• Identify institutional partner coursework that will enhance the program of study. 
• Provide opportunities for industry engagement through local Economic Partnership 

Councils. 

Each secondary CTE Pathway is mapped from grades 7-12 and aligned to postsecondary majors 
and technical programs for high skill, in demand or emerging occupations. During the 4-year 
plan current Pathway/POS sequences will be updated if necessary, to meet industry and/or 
postsecondary requirements. This also means that the state will not approve and/or 
discontinue programs that do not meet the defined criteria. Secondary state course standards 
can be found on the Utah State Board of Education Career and Technical Education website 
(https://www.schools.utah.gov/cte ). 

Programs of Study at the postsecondary level include: 
Development and approval of new postsecondary education programs is led by governing 
boards of Utah’s USHE and UTech agencies. Each agency has governing state rules or oversight 
of their respective institutions. 

Example: Board of Regents Rule R401, Approval of New Programs, Program Changes, 
Discontinued Programs, and Program Reports.  Under this rule, institutions are guided in the 
development of CTE certificate and degree programs.  Acting within the scope of their respective 
missions, institutions work through an institutionally defined curriculum review process, and 
then seek program approval from the institutional board of trustees.  Notification is then 
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provided to the State Board of Regents.  For new degree programs, prior to board of trustee 
approval, programs undergo peer review by institutions throughout the state higher education 
system. 

To meet Perkins V postsecondary programs must also: 
• Follow the clearly defined sequence of coursework as identified in the Utah program 

approval process. 
• Provide opportunities for work-based learning experiences. 
• Articulate POS/Pathways with postsecondary and secondary partners for technical 

college hours and/or credit. 
• Provide options for industry certifications and/or licensure where applicable. 
• Provide opportunities for industry engagement through local Economic Partnership 

Councils. 

In addition to agency specific processes, educational institutions (higher education institutions, 
technical colleges, and local education agencies) participate in eight CTE Planning Regions that 
encompass the entire state. These regions meet at least quarterly to coordinate activities, 
curriculum, assess industry needs for CTE programs and identify potential certificate and 
degree programs that could be developed or strengthened within each region. Regional CTE 
leaders also consult closely with leaders in industry and workforce development; in considering 
programs to develop and/or expand. CTE Planning Regions focus on the following: 

• Availability of current CTE offerings in the region. 
• Regional coordination among three educational providers of CTE. 
• Certificates and other programs that should be offered locally for in-demand or 

emerging, and/or high-wage occupations. 
• How certificates and other credentials can complementarily stack to additional 

certificates, associate degrees, or other programs. 
• Development of articulations for these programs, or portions thereof, that might be 

provided for delivery in high schools through concurrent enrollment. 
• Analyze regional special population needs within CTE Pathways/POS, and other relevant 

data. 

At the postsecondary level, this partnership approach focuses on short-term certificates (16-29 
credits, or up to 600 clock hours) as a first step for students or as a short-term option for adults 
re-tooling for a career change or career advancement. In most cases, these certificates are 
designed to be stackable giving students the opportunity to earn meaningful credentials. When 
high school students enroll in these stackable programs, it is anticipated that students will be 
more likely to continue earning meaningful credentials. 

Postsecondary CTE Pathways/POS are sent by the local institutions to staff at the Utah System 
of Higher Education (USHE) and the Utah System of Technical Colleges (UTech) for approval. 
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Each agency reviews the program against state and federal CTE definitions and requirements 
and will make a recommendation to the state Perkins Executive Committee (composed of 
representatives from the Utah State Board of Education CTE Department, USHE and UTech). 
The Perkins Executive Committee provides final determination of CTE programs for Perkins 
eligibility. The state-approved programs will be identified and be cross-walked to the national 
clusters. 

These CTE Programs of Study fall into the following categories: 
• Associate degrees 
• One-year certificates 
• Less than one-year certificates 
• Short-term programs ending in an industry certification/state license 

A list of approved CTE programs of study will be maintained by the USBE CTE Department. The 
postsecondary approved list will be reviewed annually by the Perkins Executive Committee. 

2.b.i. - Promote continuous improvement in academic achievement and technical skill attainment; 

The process for continuous improvement of CTE programs is cyclical following the state fiscal 
year. All eligible recipients are required to evaluate progress toward goals and levels of 
performance. Each must also collect stakeholder input through a comprehensive local needs 
assessment with required elements as outlined in the Perkins V Act. Each local application must 
provide the results of the needs assessment and data elements used to determine how Perkins 
funds will be spent to address local needs. Local applications will be made available to eligible 
recipients through the Utah Grants Management system. 

Each eligible recipient will submit a local application in response to the Local Application Guide. 
The state will receive local applications and review them to assure all required items are 
addressed adequately. 

The application approval criteria: 
• Provides a clear response to each question in the local application. 
• All required documents are completed and included in the application. 
• Meets size, scope, and quality requirements. 
• Includes clear descriptions of continuous performance improvement strategies for all 

required elements. 
• Describes how funds will be made available to address local needs assessment, goals 

and performance strategies. 

To ensure continuous improvement, annual program quality reviews will be conducted by state 
staff and members of the Perkins Executive Committee. Due to the number of eligible 
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recipients, onsite visits are scheduled on a rotation. Adjustments will be made to the onsite 
schedule based on risk factors as determined by USBE. 

The Perkins Executive Committee will require eligible 
recipients to convene Economic Partnership Councils 
consisting of stakeholder groups representing: 
education, state economic and workforce 
development, business and industry, and other 
partners with expertise about CTE programs. 

The state will provide professional development 
opportunities and training for eligible recipients through 
an organized training program and one-to-one technical 
support. 

Another program quality initiative will be the Utah Figure 2 Continuous Improvement Cycle 
Perkins Data Quality meetings held each winter. Local CTE 
directors and their data staff will participate in an in-depth review of state and local 
performance data. The data reviewed will include a state and local gap chart that identifies 
current data trends. Participants will be able to discuss and provide input on secondary and 
postsecondary levels of performance. The local application will also be reviewed to assure 
understanding of how local data impacts the application and the process for developing 
continuous improvement plans. 

2.b. ii. – Expand access to career and technical education for special populations

During the 4-year plan Utah will develop strategies for expanding access of CTE programs and 
closing gaps in performance of special populations. This work will be accomplished through 
collaboration with special population subgroup representatives. Current efforts for secondary 
and postsecondary follow. 

Secondary CTE is provided with additional state funding to help cover expenses of high cost 
programs in grades 9-12. This funding allows more opportunities for secondary students to 
have access to programs that would not otherwise be possible. In addition, USBE has recently 
passed new rules that reduces and restricts local school fees to help eliminate barriers for all 
students in public education programs. Utah’s CTE POS/Pathways also allow for 
accommodations in technical skill evaluations. 

Utah has developed a Career Development Credential or qualifying students with IEPs. 
Students who successfully concentrate in a secondary CTE pathway and earn 0.5 credit in a 
work-based learning course can graduate with a state recognized credential. Utah R277-705-6 
Career Development Credentials outlines the detail for qualifying students. 

Document 
performance results 

and goals 

Identify root causes 
and stratagies for 

success 
Implement Solutions 

Select best solutions Pilot and test then 
evaluate solutions 
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Postsecondary USHE institutions encourage students to enroll, retain, and complete programs 
as a system-wide priority. Consistent with State Board of Regents direction, USHE institutions 
have deployed several initiatives to help students succeed in college. These initiatives focus on 
student-centric issues and include affordable participation, access, timely completion, student 
safety and well-being, and workforce. A new system-wide scholarship program, Access Utah 
Promise Scholarship, is need-based and will make the first two years of education available to 
an increased number of students, including those from special populations. Additionally, a new 
Career and Technical Education Scholarship provides funding for students in non-credit short-
term (typically one-year or less) CTE programs. As specified in local needs assessments, Perkins 
funding will be used to support students in CTE programs by providing greater access, reducing 
barriers to completion, and providing new and enhanced programs that target critical 
workforce needs. 

At the secondary and postsecondary levels, efforts have been made to make CTE accessible 
throughout rural locations. Added access to qualified instructors has been accomplished by 
collaborative efforts to share instructors LEA-to-LEA and LEA-postsecondary institutions. 
Regional efforts that focus on technology and teacher training at all levels have engaged 
teacher partnerships and expanded offerings to students in CTE programs. 

2.b. iii. – Support the inclusion of employability skills in programs of study and career pathways. 
(Section 122(d)(4)(B) of Perkins V) 

In an effort to expand the classroom experience, Utah includes Work Based Learning (WBL) 
opportunities as part of POS/Pathways. Concepts and skills learned in the classroom can be 
applied and tested in a workplace environment where appropriate. Secondary WBL programs 
are undergoing a revision primarily related to student internships. The program changes will be 
developed in the first year of the 4-year plan and refined as needed. Currently, students in WBL 
programs can earn a 21st Century Skills certification. The goal of Utah WBL is to ensure 
students are prepared with the personal traits, knowledge, and skills to seamlessly navigate the 
transition into postsecondary education and industry. 

Additionally, Utah’s ESSA plan includes readiness indicators tied to employability skills. As part 
of the secondary school report card, schools are rated for student performance in this 
coursework. Readiness coursework is intended to be an indicator of equitable opportunity for 
students to access advanced college and career courses in high school. Schools can make 
significant impact in this area by analyzing student course-taking patterns and working with 
students to encourage them to enroll in more rigorous coursework. 

Employability skills can be learned through Career and Technical Student Organizations (CTSOs). 
Utah has eight career and technical student organizations that are part of quality CTE programs. 
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As part of approved high-quality programs, LEAs at the secondary level must support CTSOs 
that align with the with the POS/Pathway(s) offered to students. 

Postsecondary CTE programs include sequences of courses that provide students exposure to 
relevant industry and career-specific content. CTE administrators and faculty receive regular 
input from industry groups that provide guidance on program content. CTE students have 
opportunities to participate in industry-related activities that enhance their experience and 
provide greater understanding of careers, for which they are preparing. These include items 
such as cooperative education, internships, apprenticeships, industry recognized certifications 
and participation in CTSOs and other student organizations. A list of CTSOs that qualify for LEA 
program approval will be maintained by USBE CTE and reviewed annually. 

Utah’s Career and Technical Student Organizations: 

• DECA – An organization that focuses in the areas of entrepreneurship, marketing, 
hospitality, and management. 

• Educators Rising – An organization that focuses in the area of education for aspiring 
teachers. 

• FBLA – An organization that focuses in the areas of business, management, finance, 
marketing, entrepreneurship, and technology. 

• FCCLA – An organization that focuses in the areas of culinary arts, education, hospitality, 
human services, and visual arts. 

• FFA – An organization that focuses in the areas of agriculture, food production, and 
natural resources. 

• HOSA – An organization that focuses in the area of health sciences for aspiring health 
professionals. 

• SkillsUSA – An organization that supports a broad spectrum of industries to develop 
opportunities for students and a skilled workforce. 

• TSA – An organization that focuses in the areas of engineering, technology, 
manufacturing and other STEM careers. 

Students participating in these organizations have unique opportunities to demonstrate 
workplace readiness in a career area that aligns with their chosen POS/Pathway. Students are 
exposed to current industry trends and real-life scenarios, in which they receive training and 
are able to compete with their peers. Students learn to work in teams through many CTSO 
competitive events. Service is also a key component of CTSOs; providing students with a unique 
perspective in the workplace and philanthropic efforts. Professionalism, problem solving, oral 
and written communication, and many other workplace skills are supported by CTSO programs. 
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2.c. i. – Describe how the eligible agency will make information on approved programs of study 
and career pathways (including career exploration, work-based learning opportunities, early 
college high schools, and dual or concurrent enrollment program opportunities) and guidance 
and advisement resources, available to students (and parents, as appropriate), representatives of 
secondary and postsecondary education, and special populations, and to the extent practicable, 
provide that information and those resources in a language students, parents, and educators can 
understand; 

Utah is a local control state that is organized with state agencies who provide structure and 
support for educational opportunities. Local LEAs and institutions have the autonomy to decide 
communication routes to parents, students and their communities. It is required that eligible 
recipients provide information and resources in languages that are significant in their 
populations. 

At the state level USBE, UTech and USHE each provide structures and resources that eligible 
recipients can utilize. Additionally, these resources are available to the public and industry 
partners through accessing state agency websites. 

Information is made available through the following sources: 
• Institutional websites provide academic and career planning with student services 

information including program requirements and work-based learning experiences. 
• CTE directors disseminate relevant information to faculty and students. 
• Academic and career guidance counselors advise students of program options, academic 

planning and requirements, career options, industry connections, etc. 
• Program faculty advise students relative to program requirements and often provide 

connections to industry representatives for placement and student projects. 

Samples of informational materials and resources available: 

• USBE provides a general overview of CTE programs and current topics: 
https://schools.utah.gov/cte 

• Publications for Print: https://schools.utah.gov/cte/publications/print 
• Career Pathways: https://schools.utah.gov/cte/pathways 
• Department of Workforce Services (DWS): 

https://schools.utah.gov/cte/resources/dwsresources 
• Scholarships and Tuition Awards: 

https://schools.utah.gov/cte/resources/scholarshipsawards 
• Career and Technical Student Organizations (CTSOs): 

https://www.schools.utah.gov/cte/ctso?mid=3070&tid=0 
• Utah System of Higher Education: https://higheredutah.org/ 
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• Utah  System of  Technical College:  http://www.utech.edu/ 
• Social media 

o Facebook: https://www.facebook.com/UtahCTE/ 
o Twitter:  https://twitter.com/UtahCTE 
o Instagram:  https://www.instagram.com/utahcte/ 
o YouTube:  https://www.youtube.com/user/UtahCTE 

Utah makes  a  priority  of getting  career  opportunity  information out to  students  at an early  age.  
College and  Career  Awareness  (CCA),  required for  all  students  in the  7th or  8th grade, is  a 
course  to  explore  opportunities  and careers.  This  course  provides  initial  exposure  to  students  
and parents  about POS/Pathway  opportunities  for  students.  College  and Career  Awareness is 
designed to  acquaint students  with the  Utah labor  market and the  employment opportunities  
for which  they  can  prepare  by  defining  a College  and  Career Ready  Plan.  

Through  application-based lessons, College  and Career  Awareness  allows  students  to  utilize  
technology, develop foundational  skills, and explore  career  interests.  The  course  provides  
information  regarding  pathways,  advanced  courses,  training  and  leadership  opportunities  
related to  each student’s  career  field of interest.  

2.c. ii. Facilitate collaboration among eligible recipients in the development and coordination of 
career and technical education programs and programs of study and career pathways that 
include multiple entry and exit points; 

USBE  has  a well-developed  and supported concurrent enrollment program.  There  are  staff 
assignments  at USBE  to  coordinate  work with postsecondary  partners.  Additionally,  USBE  CTE  
has  a coordinator  that facilitates  work  specifically  with  CTE  programs  with both USHE  and 
UTech institutions.  This  work has  resulted in state  level  articulations  and provides  state  and 
regional alignment with POS  opportunities.   

State  code  requires  the  Utah Technical  College  System  to  provide  training  for  secondary  
students  still in  high  school.  Additionally,  State  code  mandates  transferability  of  specific UTech  
program certificates  to  USHE. Utah provides  students  with opportunities  for  stackable  
credentials  that  have  multiple  entry  and exit points.  

The  Perkins  Executive  Committee  meets  quarterly  to  discuss  state-wide  needs  as  well  as  
through other  coordinating  efforts.  CTE Director  meetings  are organized  quarterly  with time  for  
local secondary  and postsecondary  directors  to  meet  with USBE, USHE  and UTech staff.  These 
meetings  are  designed to  support the  collaborative  expectations  for CTE  programs  set by  the  
State.   In addition to  state  level  collaboration, eligible  recipients  engage  in  regional planning  for 
program  development.  
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The  chart below displays  the  collaborative  nature  of CTE  in Utah.  
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2.c.iii.  -Use State, regional, or local labor market data to determine alignment of eligible 
recipients' programs of study to the needs of the State, regional, or local economy, including in-
demand industry sectors and occupations identified by the State board,  and to align career and 
technical education with such needs,  as appropriate; 

Labor market  data, including  occupational  projections  is collected and disseminated through 
the  Utah Department of  Workforce  Services  (DWS).  The  data  is  used to  determine  alignment of 
POS  in  Utah.  Data  from  the  Department of Labor  and National Alliance  for Partnerships  in  
Equity  (NAPE)  nontraditional careers  are  available  for  analysis  and development of programs.  
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Program economic partnership counsels and ties with industry associations drive the state and 
local work for pathway development. 

The Utah Department of Workforce Services collects and disseminates information about 
employment levels and trends, wages and earnings, estimates of labor availability, industrial 
and occupational projections, business staffing patterns, career planning information, and labor 
force demographics. The data are used to describe a local area’s economic picture which 
impacts social, fiscal, technological, and economic policies, employer hiring, and other business 
decisions, allocation of funds by policy makers, individual career choices, and educational 
programs. 

Through the CLNA, institutions, LEA’s and regions will be evaluating workforce data to 
determine program alignment. Also identified in the CLNA will be opportunities for program 
expansion and/or growth. During the first year of the 4-year plan period Utah will use a third-
party evaluator to review current program alignment for secondary and postsecondary 
programs. The information will be used to inform future Perkins program approval processes 
and development. 

Postsecondary programs have been heavily engaged in the process of identifying in demand 
occupations for the past two years through new state scholarship initiatives. The Promise and 
UTech scholarships are made available to students pursuing education and training in high-
demand Utah industries. Postsecondary institutions have evaluated programs to meet the high 
demand criteria to participate in the state initiatives. 

2.c.iv. Ensure equal access to approved career and technical education programs of study and 
activities assisted under this Act for special populations; 

As a local control state, eligible recipients have the ultimate responsibility for ensuring equal 
access to programs. To assist eligible recipients Utah develops state level pathways and 
secondary courses to provide students throughout the state with equal access to high quality 
pathway structures. USBE CTE staff coordinate monitoring civil rights compliance of the LEAs 
and postsecondary institutions providing Career and Technical Education to help support equal 
access. Through this process USBE CTE has encouraged LEAs and institutions to remove 
unnecessary restrictive barriers, such as entrance requirements to CTE programs. 

Through the CLNA institutions, LEAs and regions will be evaluating data to determine gaps and 
inform processes to ensure equity. The local application will provide a forum for locals to 
demonstrate efforts to assist with equal access for special populations. Secondary LEAs and 
postsecondary institutions must have policies and procedures in place to ensure equal access to 
all programs, services and activities. 
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At the secondary level students are required, beginning in the middle level, to set a college and 
career ready plan. This plan involves the student, school counselors and parents to set career 
and educational goals. Counselors then provide details on program availability and academic 
requirements for programs. This plan is updated regularly, and counselors identify CTE courses 
that will support goals for individual students. 

A gap analysis of special populations will be utilized to identify state level trends and areas that 
need to be addressed. In years three and four of this plan, the State will evaluate and assist 
eligible recipients to expand access, eliminate barriers, and improve performance for CTE 
learners. 

2.c.v. coordinate with the State board to support the local development of career pathways and 
articulate processes by which career pathways will be developed by local workforce development 
boards, as appropriate; 

Per Utah code the Utah State Board of Education (USBE) is named as the eligible agency to 
receive and administer Perkins funds. The USBE employs full-time staff to administer Perkins 
programs and monitoring requirements. As part of these responsibilities USBE staff partner 
with other state agencies to develop career pathways that support Utah’s diverse economy. 

Each year secondary and postsecondary CTE Pathways/POS are reviewed and approved. 
Industry partners, workforce associations and other agencies provide valuable input and 
feedback throughout the development process. Pathway articulations are approved both at 
the state and local levels as explained in previous sections of this plan. 

2.c.vi. support effective and meaningful collaboration between secondary schools, postsecondary 
institutions, and employers to provide students with experience in, and understanding of, all 
aspects of an industry, which may include work-based learning such as internships, mentorships, 
simulated work environments, and other hands-on or inquiry-based learning activities; and 

Utah has included work-based learning experiences as a requirement in the “Size, Scope and 
Quality” requirements for approved programs at both secondary and postsecondary levels. 
Utah’s CTE structure for planning is centered on collaboration with partners from secondary, 
postsecondary, Department of Workforce Services and other industry specific partners. 
Economic Partnership Councils, (Utah’s CTE advisory boards) are required as part of program 
approval for secondary LEAs. Postsecondary institutions must also have industry representation 
included in the accrediting and program approval process. In addition, secondary CTE has 
selected work-based learning, consisting primarily of internships and apprenticeships, as a 
quality indicator for secondary students. 

Collaboration will be supported by ensuring the local needs assessment engagement process 
include required and relevant stakeholders. Stakeholders may include local employers and 
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community based and youth serving organizations, such as out-of-school time programs, as 
well as parents and students. 

Utah CTE works in partnership on state-wide initiatives related to career exploration, pathways, 
internships and apprenticeships. 

• Utah provides annual Talent Ready Utah grants to applicants for projects that support 
economic talent development through education and industry partnerships. 

• Utah industry specific pathway development for secondary and postsecondary students. 

“The Governor’s Office of Economic Development (GOED) won a Silver Excellence in 
Economic Development Award for the Utah career pathways program, a project in the 
category of Partnership with Educational Institutions of the International Economic 
Development Council (IEDC). 

Career pathways programs encourage industry partners to collaborate with education 
leaders to address critical workforce needs. Utah businesses in aerospace manufacturing, 
diesel tech and life science have led the way in creating innovative work-based learning 
programs that connect high school students and adult learners with education pathways to 
quality, high-paying jobs.” 

https://business.utah.gov/news/utah-career-pathways-program-receives-%E2%80%A8excellence-in-economic-development-award/ 

2.c.vii. improve outcomes and reduce performance gaps for CTE concentrators, including those 
who are members of special populations. (Section 122(d)(4)(C) of Perkins V). 

Closing achievement gaps is a leading focus of USBE across all programs. CTE has a dedicated 
program specialist whose responsibility is to focus on the needs of special populations and 
nontraditional training. In addition, other agency staff, CTE Directors, institutions and LEAs have 
knowledge and skills necessary to evaluate gaps and work to improve outcomes. USBE CTE 
annually provides LEAs and institutions with detailed data gap analysis charts as part of the 
Utah CTE Data Quality Meetings. The data provides insight and informs planning of CTE 
programs. 

Current Tools/Programs: 
• Work-based learning opportunities for secondary and postsecondary students 
• Educator training in Utah Multi-Tiered Systems of Supports (UMTSS) 
• Secondary Career Development Credential 
• Coordination with American Indian Education program specialist 
• Coordination with Special Education program specialists 
• Online nontraditional training course for educators 
• Annual data gap charts provided to secondary and postsecondary locals for analysis 
• Professional development and training 
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• College and Career Awareness course for middle level students 
• Utah partnership with the National Alliance for Partnerships in Equity (NAPE) 
• USBE Education Elevated 
• CTE Scholarship and tuition program 
• UTech Scholarship Program 
• Promise Scholarship 

Coordinated work with special populations continues to be an area of focus for CTE in Utah. 

2.d. - Describe how the eligible agency, if it chooses to do so, will include the opportunity for 
secondary school students to participate in dual or concurrent enrollment programs, early college 
high school, or competency-based education.  (Section 122(d)(4)(D) of Perkins V) 

Utah has a longstanding practice of offering Concurrent Enrollment to secondary students. 
There is state funding for ongoing courses and other agencies have made money available 
through competitive grants for secondary and postsecondary institutions to develop programs 
of study that would include this form of dual enrollment. There is state funding for ongoing 
courses and other agencies have made money available through competitive grants for 
secondary and postsecondary institutions to develop programs of study that would include this 
form of dual enrollment. 

USBE has created unique course codes that easily identify concurrent enrollment courses and 
non-credit dual enrollment programs. This allows LEAs to transcript credit for secondary 
students earning postsecondary credit. Secondary POS/Pathways also include concurrent/dual 
enrollment courses as part of the course sequencing. Refer to the Utah State Board of 
Education (USBE) Early College Master Lists: Concurrent Enrollment. In addition to state level 
work, regional articulations are also developed as needed. Regional articulation agreements 
provide a strategy for facilitating the transfer of credits and non-credits between a high school 
and a postsecondary institution, or between two postsecondary institutions to define specific 
courses that may be taken at one institution and accepted for credit at the second. 

Notes on Articulation Agreements: 
• Articulation agreements promote the conversation between high schools and 

postsecondary schools in order to identify common curricular objectives. 
• Articulation agreements allow high school coursework to be accepted for credit within a 

specific college major at a specific institution. 
• Non-credit articulation agreements are developed and administered by each region. 
• Enrolling in high school courses that have been defined by articulation agreements, 

gives students a head start on completing a postsecondary credit and/or non-credit 
program of study. 

CTE courses are an important part of the State’s concurrent enrollment offerings. During the 
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most recently completed academic year, UHSE Data shows secondary students earned 87,447 
CTE credit hours, or 30.6% of the total concurrent enrollment credit hours earned. The 
contribution of Utah’s higher education institutions to high school students is significant, 
providing college-level career preparation opportunities to over 20,000 high school students 
annually while helping them fulfill requirements toward college credentials.  

Competency based education opportunities were set in state statute 53F-5-4 effective 2021 
and directed USBE to provide planning and implementation grants to secondary schools to 
facilitate the development of competency education. USBE R277-712 outlines the criteria for 
the grant program. USBE continues to support high quality competency education 
opportunities for Utah students. CTE is actively engaged in ongoing development of 
competencies that align to education and industry needs. This is accomplished through the 
development of high quality CTE course standards and teacher professional development 
opportunities. 

2.e - Describe how the eligible agency will involve parents, academic and career and technical 
education teachers, administrators, faculty, career guidance and academic counselors, local 
business (including small businesses), labor organizations, and representatives of Indian Tribes 
and Tribal organizations, as appropriate, in the planning, development, implementation, and 
evaluation of its career and technical education programs. (Section 122(d)(12) of Perkins V). 

Perkins V law requires a comprehensive local needs assessment (CLNA) that requires 
meaningful involvement of these stakeholder groups. In addition to this work, Utah CTE 
requires all approved programs to have active Economic Partnership Councils. Each Economic 
Partnership Councils consists of partner agencies and community members with industry 
expertise to inform programs. Development and implementation of programs happens 
primarily at the region and local levels.   

Guidance and state frameworks are provided by USBE, USHE and UTech institutions for eligible 
recipients. Staff of these agencies are engaged in multiple interagency and industry advisories 
and networks. Utah has a high-quality collaborative structure (Described in the “Plan 
Development and Consultation” section of this plan.) that informs the work of CTE in Utah. 
Agency CTE staff are involved in the review of local programs and Perkins applications on an 
annual basis. The review process provides an opportunity to safeguard stakeholder 
involvement.   
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2.f. Include a copy of the local application template that the eligible agency will require eligible 
recipients to submit pursuant to section 134(b) of Perkins V.

The local application template available to locals is provided on the Utah State Board of 
Education website, under the Perkins V section on the Applications tab. 

 

   
   

    
    

• Local Application
• Local Consortium Application
• Special Project Application
• Local Application Guide

  

        
  

    
  

         
  

   

2.g. Include a copy of the local needs assessment template that the eligible agency will require 
eligible recipients to submit pursuant to section 134(c) of Perkins V.

The Comprehensive Local Needs Assessment (CLNA) template is available to eligible recipients 
on the Utah State Board of Education website, under the Perkins V section on the Applications 
tab.

2.h. – Provide the eligible agency’s definition for “size, scope, and quality” that will be used to 
make funds available to eligible recipients pursuant to section 135(b) of Perkins V.

Perkins funds are intended to support, or assist in developing programs of the following size, 
scope, and quality. 

Size – Program must: 
• Include 

 
a 

 
State 

 
Recognized Program 

 
of Study 

 
containing

 
 a 

 
coherent sequence 

 
of courses

(section
 
 135 

 
(b))

o Secondary:

Utah Perkins V State Plan - 42

https://www.schools.utah.gov/cte/perkinsv
https://www.schools.utah.gov/cte/perkinsv


 Ability  to  generate  a minimum of  $15,000, per  LEA.
 Ability  to  concentrate  in  POS/Pathways  from at  least  two  Career Cluster

areas  and  the  ability  to  complete  at least one  of the  CTE  POS/Pathways
recognized by  the  state.

 CTE  Student Organizations  (CTSO) that  align  with the  POS/Pathways  offered.
 Six  approved unique  CTE  courses  from  the  master  list that align with the

POS/Pathways  offered.
 Demonstrate  sufficient size  of student participants, concentrators  and

completers  over a three-year rolling  average  as  defined by  the  state.

o Postsecondary:
 Ability  to  generate  a minimum of  $50,000, per  institution.
 Provide  2-year  CTE associate degree,  1-year certificate  programs,  and

programs  of  600  hours  or more  as  approved through a  state-identified
process  that considers  adherence  to  institutional, system-level,  and
accreditation requirements  and has  received  final approval from the  State
Perkins  Executive  Committee.

 Programs  of  360  hours  or more  leading  to  industry  certifications  and other
programs  as  specifically  approved through a  state-identified process  that
considers  adherence  to  institutional,  system-level,  and  accreditation
requirements  and has  received  final  approval from the  State  Perkins
Executive Committee.

 Demonstrate  sufficient number  of student participants  and completers  over
a three-year  average  as  defined by  the  state.

Scope –  Secondary  and  postsecondary  programs  must  
o Include  POS/Pathways  that train  for high  skill,  in  demand  and/or  emerging

careers.
o Include  rigorous, coherent CTE  course  content aligned with challenging  academic

standards.
o Credentials  of value  recognized by  local  industry.
o Include  secondary  and postsecondary  linkages  that provide  opportunities  for

stacked credentials.

Quality  –  Secondary  and  postsecondary  programs  must incorporate  State  approved quality  
standards  

o Standards  and Curriculum:  Standards  and  curriculum are  the  foundational
elements  for  designing  and improving  CTE  courses.

o Alignment and Articulation:  Alignment and articulation are  key  to  getting  CTE
partners  working  together  to  support POS/Pathways  for  CTE  students.

o Accountability  and Evaluation:  Accountability  and  evaluation provide
opportunities  for  data-driven decision-making  regarding  achievement gaps  and
performance  outcomes  of  Perkins  programs.  Achieve  local levels  of  performance
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established for Perkins measures. 
o Submit to state all required program elements, evaluations and assessments 

accurately. 
o Student Support Services: Student support services include the ways that all 

students are made aware and given accesses to the career and education 
opportunities available in a POS/Pathways. 

o Professional Development: Professional development should be designed 
around the needs identified by data and should focus on continuous 
improvement needs. 

o Implement a continuous program improvement process approved by the state. 
o Provide opportunities for work-based learning experiences. 

Section 3. Meeting the Needs of Special Populations 

3.a. – Describe the eligible agency’s program strategies for special populations, including a 
description of how individuals who are members of special populations— 
will be provided with equal access to activities assisted under this Act; 
will not be discriminated against on the basis of status as a member of a special population; 
will be provided with programs designed to enable individuals who are members of special 
populations to meet or exceed State determined levels of performance described in section 113, 
and prepare special populations for further learning and for high-skill, high-wage, or in-demand 
industry sectors or occupations; 

• Will be provided with appropriate accommodations; and 
• Will be provided instruction and work-based learning opportunities in integrated settings 

that support competitive, integrated employment. (Section 122(d)(9) of Perkins V). 

Utah has developed programs and policies that help to address equal access to CTE activities 
and programs beginning in the early middle grades. All Utah students have the opportunity to 
explore and participate in CTE programs beginning in 7th grade. The College and Career 
Awareness (CCA) course offering described previously in our plan begins equal access to CTE 
programs and activities for all students. 

In addition to the CCA course at the middle level, students in every Utah high school are 
required to complete 1.0 credits in CTE courses as part of high school graduation requirements. 
Unlike other states, each secondary LEA in Utah is required to offer students CTE opportunities 
at their home school. This eliminates common barriers around access to CTE experiences. 
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The Utah State Board of Education (USBE), as a recipient of federal education funds, is required 
by the United States Department of Education, to conduct Civil Rights (CR) reviews of schools 
within districts and of postsecondary institutions that: 

1. Receive any form of federal funds and 
2. Offer Career and Technical Education (CTE) programs 

The Vocational Education Programs Guidelines for Eliminating Discrimination and Denial of 
Services on the Basis of Race, Color, National Origin, Sex and Handicap (34 C.F.R. Part 100) 
referred to as “The Guidelines,” require each state education agency to adopt a compliance 
program to prevent, identify and remedy discrimination on the basis of race, color, national 
origin, sex or handicap by its local education agencies (LEAs) – as reflected in the following 
federal Civil Rights statutes: 

United States Department of Education: 
• Title VI of the Civil Rights Act of 1964 (Title VI), 34 CFR Part 100 
• Title IX of the Education Amendments of 1972 (Title IX), 34 CFR Part 106 
• Section 504 of the Rehabilitation Act of 1973 (Section 504), 34 CFR Part 104 
• Vocational Education Programs Guidelines for Eliminating Discrimination and Denial of 

Services on the Basis of Race, Color, and National Origin, Sex and Handicap (Guidelines), 
34 CFR Part 100 

United States Department of Justice: 
• Title II of the Americans with Disabilities Act of 1990 (Title II), 28 CFR Part 35 

Utah emphasizes the use of gap analysis in CTE performance to help determine if strategies for 
special populations are successful. Annual data meetings hosted by USBE include gap analysis 
work. The reports show figures for gender, ethnicity, and special populations and are color-
coded to allow directors and CTE personnel to easily identify student progress, achievement 
gaps, and areas for improvement relating to CTE Perkins measures. 

Data will be analyzed for accuracy and completeness. Results will be studied to identify 
performance gaps for all students, including special populations. Strategies will be identified, 
and action steps developed to address how to improve student performance, including 
strategies to address needs of special population students. 
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      Examples of gap charts are provided below: 
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Preparing Teachers and Faculty  

4.a. Describe how the eligible  agency will support the recruitment and preparation of teachers, 
including special education teachers, faculty, school principals, administrators, specialized 
instructional support personnel,  and paraprofessionals to provide career  and technical education 
instruction, leadership, and support, including professional development that provides the 
knowledge  and skills needed to work  with and  improve instruction for special populations. 
(Section 122(d)(6) of Perkins V). 

Each  LEA  or  institution is  responsible  to  organize  and  conduct  local educator  recruitment and 
preparation efforts.  USBE  CTE  serves  a  secondary  purpose  for  coordinating  CTE  specific 
endorsement requirements  and professional  development designed to  support high quality  CTE  
programs.   

For secondary  programs  USBE  is  currently  revising  teacher  licensing  and endorsement 
requirements.  The  changes  in Utah will  provide  LEAs  the  opportunity  to  apply  to  be  approved 
teacher preparation  programs.  This  places  a heavier responsibility  on  LEAs  to  ensure  that CTE  
teachers  meet the  high-quality  expectations  of Perkins  V.  LEAs  with teacher  preparation 
programs  will  be  required to  demonstrate  that teachers  have  met high quality  endorsement 
requirements  set  by USBE CTE.  This  will be  reviewed  through  program approval and  monitoring  
practices.  In an effort to  support a high-quality  endorsement  process, LEAs  will  have  the  option 
to  assign  USBE  CTE  staff  as  reviewers  of CTE  endorsement credentials.  In addition to  these  
efforts  USBE  CTE  is  developing  a comprehensive  training  program  for secondary  CTE  Directors.  
USBE  CTE  will also  be  broadening  administrative  and  support  services  professional 
development opportunities.   

Recently USBE CTE has  also  developed  the  “Teaching  as  a  Profession”  pathway. The  new 
program is  designed  to  encourage  students  in high school  to  pursue  a  career  in education.  LEA’s  
are  adopting  a “grow your  own”  approach and as  a  result expanded postsecondary  partnerships  
in the  POS.  

Utah provides  many  options  for  professional  development each year.  These  professional 
development opportunities  support teachers, faculty  and administrators.  Below  are  examples  
of training  and recruitment efforts  provided  all or in  part  by  USBE  CTE:   

• CTE teacher training 
• CTE  director  training 
• CTE summer  conference  professional  development 
• Skill-up workshops 
• Continuing  education partnerships  with USHE, UTech, and UEN 
• Onsite  support as  needed  for  mentoring  of  teachers,  administrators  and  staff 
• Industry  partnerships  with Adobe, Microsoft and other  tech companies  for  technical 
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training  of  all educators  
• Partnership with Utah ACTE  to  provide  winter  conference  professional  development 

opportunities 
• CTSO advisor training 
• USBE  CTE  collaboration with postsecondary  teacher  preparation programs 

During the 4-year plan Utah will fund a formula-based award for high quality regional 
recruitment and development of educators. Funds will be awarded from available reserve 
and/or leadership and development funds. Funds will be available on an annual application 
basis. The region will determine the fiscal agent for the project, who must be identified in the 
application and is responsible for direct supervision of the projects, receipt, expenditure of 
funds, and implementation. These funds will be used for regional planning of high quality 
educator preparation, professional and talent development. Priority will be given to 
applications that support CTE teacher mentoring programs. Recipients may not use these 
funds for tuition, or career fair purposes and must follow all other applicable federal 
guidelines. 

The table below shows a sample allocation. Funds will be determined using a formula. 

Section C - Fiscal Responsibility 

C.1.Describe the criteria and process for how the eligible agency will approve eligible recipients 
for funds under this Act 
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eligible recipients of both secondary and postsecondary funds are required to be approved 
through an annual local application. Utah will provide a Local Application Guide to support 
locals in the application process. Applications must meet all required criteria as outlined in the 
local application guide and submitted electronically through the Utah Grants system. 

The local applications will be made available each spring and applications will be due by Mid-
May. The state will receive local plans and review them to assure all local plan criteria are 
complete, and that content appropriately addresses required elements of Perkins V and is 
aligned with the CLNA. 

Approval Criteria – the plan: 
• Provides a clear response to each question in the Local Plan Guide 
• Describes a coherent plan for implementation of Perkins within the LEA or institution. 
• Meets size, scope, and quality requirements 
• Has local targets negotiated with the state for each measure 
• Includes clear descriptions of continuous performance improvement strategies for all 

required measures 
• Describes how funds will be made available to address performance strategies 

The application process will begin each winter with data quality and review trainings for all 
eligible recipients. In these meetings eligible recipients will review local program quality 
reflected in their data. The review process is designed to inform local planning and 
improvements to CTE programs. 

Information on Perkins V is shared at these trainings and the local application is reviewed at this 
time. Eligible recipients will be required to submit a performance improvement plan for any 
indicators of performance that did not meet the 90% threshold. USBE will provide technical 
assistance to eligible recipients who have not met local performance measures for two 
consecutive years or earlier upon request. 

The local application and applicable performance improvement plan must be received by the 
due date determined by USBE CTE. Typically, the due date is mid-May with all feedback being 
provided to Utah’s eligible recipients by mid-June. All requested revisions/edits must be 
submitted by June 30th in order for spending authority to be granted as of July 1. 

C.1.a. Each eligible recipient will promote academic achievement; 

Utah has used the state’s ESSA plan to determine proficiency of academic standards for CTE 
concentrators and completers. eligible recipients currently provide resources and supports to 
students to ensure success of ESSA achievement standards and graduation requirements. If 
requests are received for Perkins funds to accomplish this work, specific detail providing the 
exact use of the funds and evidence that the use of such funds would not be considered 
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supplanting since supports are already in place locally to provide for the successful academic 
achievement of students as well as appropriate interventions. 

Efforts to integrate academic and CTE curricula have been major goals for Perkins funding. 
Perkins funding will continue to support these efforts by assisting and supporting the 
development of local curricula that provides content and instructional strategies to 
appropriately integrate academic with career and technical education. The implementation of 
CTE Programs of Study and Pathways, described in 2(a, c, k), assures CTE students will take both 
academic and career and technical components in preparation for high school graduation and 
transition to postsecondary education. 

An associate degree requires both academic and technical achievement. Supports, such as 
tutoring and other services, are already in place to assist in achievement of academic success. 
If requests are received for Perkins funds to accomplish this work, specific detail providing the 
exact use of the funds and evidence that the use of such funds would not be considered 
supplanting since supports are already in place locally to provide for the successful academic 
achievement of students as well as appropriate interventions. 

C.1.b. Each eligible recipient will promote skill attainment, including skill attainment that leads to 
a recognized postsecondary credential; 

Utah permits Perkins funds to be used at the local level to pay the assessment fees for students 
earning industry-recognized credentials in state approved programs of study (those approved 
by Perkins Executive Committee). Locals must demonstrate that students are provided equal 
opportunity to take advantage of this. However, if funds are not sufficient for all students to 
participate, eligible recipients may elect to provide monetary support to cover the cost of 
industry-recognized credentials only to members of special populations. 

Standards-Based/Skill Certificate Program: As students participate in CTE at the secondary level, 
they complete CTE courses that integrate academic and CTE content. Students gain real world, 
job-related skills providing relevance to academic learning through CTE activities. Utah’s CTE 
courses are standards-based and include technical skill assessments at the end of most courses. 
This helps assure adherence to rigorous curriculum standards and relevant student skill 
attainment. Postsecondary concentrators will be assessed on technical skills and attainment of 
certificates, degrees, and industry credentials. 
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C.1.c. Each eligible recipient will ensure the local needs assessment under section 134 takes into 
consideration local economic and education needs, including, where appropriate, in-demand 
industry sectors and occupations.

Each eligible recipient will prepare and submit a local needs assessment. The state will receive 
local needs assessments and review them to ensure all required content items are addressed, 
as specified in Sections 113 and 134 of Perkins V. 

The Utah Perkins Executive Committee provided a needs assessment template or locals to 
utilize in their application process. The assessment includes all required items specified in 
Sections 113 and 134 of Perkins V. Each applicant is required to administer the local needs 
assessment and include results during the application process. USBE grant managers review the 
needs assessment results biennially as applications are submitted to USBE. 

Reviews for evidence of local needs assessments will at minimum include: 
• All required content items are clearly addressed as described in Sections 113 and 134 of

Perkins V
• Identifies and evaluates disaggregated levels of performance of students served

including performance of special populations
• Details that demonstrate an informed selection of the specific CTE programs and

activities selected to be funded and how they are aligned to local labor market needs
• Whether programs are of sufficient size, scope and quality to meet all students’ needs
• How students, including students who are members of special populations, will learn

about their schools’ CTE course offerings
• Clear descriptions of continuous improvement strategies
• Efforts to improve recruitment, retention, and training of faculty and staff
• Progress toward improving access and equity
• Evidence of stakeholder consultation and engagement from all required stakeholder

groups

C.2. Describe how funds received by the eligible agency through the allotment made under
section 111 of the Act will be distributed—

C.2.a. among career and technical education at the secondary level, or career and technical
education at the postsecondary and adult level, or both, including how such distribution will most
effectively provide students with the skills needed to succeed in the workplace; and

All Perkins V funds will be allocated according to the requirements of the Strengthening Career 
and Technical Education for the 21st Century Act (Perkins V). 
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Utah has  reviewed the  formula  allocation in meetings  with postsecondary  and secondary  
representation.  It has  been determined that distribution and allocations  of formula  funds  will  
be  set at 60% secondary  and 40% postsecondary.  The  split is  based on the  number  of  students  
served  in  CTE  programs,  and number  of eligible  recipients  including  the  expansion of secondary  
programs  to  the  middle  grades.  At this  time  there  are  39  LEAs  and 15  postsecondary  
institutions  offering  Perkins  Approved CTE  programs.   In addition,  up to  15% of formula  funds  
will be  allocated  for  reserve  funds.  These  funds  will be  made  available  in  a competitive  format  
with a  50% split of available  funds  between secondary  and postsecondary.  

Gender  equity  training  and projects  in the  amount of $70,000  under  federal  nontraditional  
funds  are  allocated.  The  amount of $15,000  is  for  individuals  in State  Institutions  and  $1,508  for  
special  populations  are  budgeted for  work that supports  Utah’s  goals  in these  areas.   

Secondary Allocation is as follows:  

(1)Thirty  percent  shall be  allocated  to  local education  agencies  in  proportion  to  the  number  of 
individuals  aged 5  through 17, inclusive, who  reside  in the  school  district served by  such local 
education agency  for  the  preceding  fiscal  year  compared to  the  total  number  of such 
individuals  who  reside  in the  school  districts  served by  all local education  agencies  in  the  State 
for  such preceding  fiscal  year, as  determined on the  basis  of the  most recent satisfactory  data 
provided to  the  Secretary  by  the  Bureau of the  Census  for  the  purpose  of determining  eligibility 
under  title  I  of the  Elementary  and Secondary  Education Act of 1965. 

(2)Seventy  percent shall  be  allocated  to  such local  education agencies  in proportion to  the 
number  of individuals  aged 5  through 17, inclusive, who  reside  in the  school  district served by 
such local  educational agency  and  are  from families  below  the  poverty  level for the  preceding 
fiscal  year, as  determined on the  basis  of the  most recent satisfactory  data  used under  section 
1124(c)(1)(A)  of the  Elementary  and Secondary  Education Act of 1965, compared to  the  total 
number  of individuals  who  reside  in the  school  districts  served by  all  the  local  education 
agencies  in the  State  for  such preceding  fiscal  year. 

Source of Data  - Utah will use Bureau of the Census data to distribute secondary funds.  We will 
use the updated data, reflecting the most recent school district boundaries obtained at the 
Census website  https://www.census.gov.    

Adjustments – Utah shall adjust the data used to make the allocations to (A) reflect any change 
in  local school system boundaries  that  may have occurred  since  the data were  collected; and  
(B)  include local education agencies without geographical boundaries,  such  as  charter schools  
and secondary schools funded by the Bureau of Indian Education. NOTE: Utah does not have  
any secondary schools funded by the Bureau of Indian Education, nor does Utah have any Area  
Career and  Technical Education  Schools. 
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Waiver –  Utah is  not  requesting  a waiver for a more  equitable  distribution for  secondary  
recipients.  No  local education entity  shall  receive  an allocation of formula  funds  unless  the  
amount to  the  local  entity  is  greater than  $15,000. Locals  may  enter into  a consortium for 
purposes  of meeting  the  minimum  allocation.  Utah will  provide  a  waiver  upon request to  
secondary  local  education entities  not meeting  the  $15,000  minimum  amount if located in a  
rural,  sparsely  populated  area as  defined  by  Utah  State  Board  of Education and in accordance  
with  Section  131(c)(2)(A)(i).  

Redistribution –  Amounts  that are  relinquished by  eligible  recipients  shall  be  redistributed to  
the  Utah Perkins  Reserve  funds  not to  exceed 15% of the  85% of formula  funds  available  for  
distribution.  Any  amounts  in excess  of the  15% cap on reserve  funds  outlined in Perkins  V  will  
be  redistributed by  formula  out to  eligible  recipients  that meet the  requirements  in accordance  
with the  provisions  outlined in the  Perkins  V  Act as  referenced in Section 131.  

Postsecondary Allocation is as follows:  

Postsecondary   recipients,  or consortium of  eligible  institutions,  shall be  allocated  an  amount  
that bears  the  same  relationship to  the  portion of funds  made  available  under  section 112(a)(1)  
to  carry  out this  section for  any  fiscal  year  as  the  sum  of the  number  of individuals  who  are  
Federal Pell recipients  and  recipients  of  assistance  from the  Bureau  of  Indian  Affairs  enrolled  in  
programs  meeting  the  requirements  of section 135  offered by  the  postsecondary  institution or  
consortium of  eligible  institutions  in the  preceding  fiscal  year  to  the  sum  of the  number  of such 
audited Federal  Pell  Grant recipients  and recipients  of assistance  from  the  Bureau of Indian 
Affairs  enrolled in such programs  within the  State  for  such year.  

Waiver –  Utah is  requesting  a  waiver  for  a  more  equitable  distribution for  postsecondary  
recipients.  Local Waiver - No  local education  institution  shall receive  an  allocation  of  formula 
funds  unless  the  amount  to  the  local  entity  is  $50,000  or  greater.  Locals  may  enter into  a 
consortium within the  DWS  service  region for  purposes  of meeting  the  minimum  allocation.  

Redistribution –  Amounts  that are  relinquished by  eligible  recipients  shall  be  redistributed to  
the  Utah Perkins  Reserve  funds  not to  exceed 15% of the  85% of formula  funds  available  for 
distribution.  Any  amounts  in excess  of the  15%  cap on reserve  funds  outlined  in  Perkins  V  will 
be  redistributed by  formula  out to  eligible  recipients  that meet the  requirements  in accordance  
with the  provisions  outlined in the  Perkins  V  Act as  referenced in Section 132.  
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C.2.b. among any consortia that may be formed among secondary schools and eligible 
institutions, and how funds will be distributed among the members of the consortia, including the 
rationale for such distribution and how it will most effectively provide students with the skills 
needed to succeed in the workplace.  (Section 122(d)(8) of Perkins V) 

Eligible recipients that do not meet the required individual allocation of $15,000 for secondary 
or $50,000 for postsecondary will be required to form a consortium with an eligible recipient 
that meets the requirements to receive Perkins V funds. The consortia may include any 
combination of secondary and postsecondary eligible recipients located within a Utah DWS 
service and planning region. Below is a map of the Utah planning regions. 
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In an effort to encourage eligible recipients to form regional consortium for application of 
formula funds, additional funds will be made available for this type of consortium. To qualify 
as a regional consortium all eligible secondary and postsecondary eligible recipients within a 
Utah Department of Workforce Service region must participate. Any exceptions These regional 
consortium(s) will receive an additional award of no less than $100,000 to support the added 
efforts toward their regional Perkins V plan. The funds will be awarded from Reserve and/or 
from Leadership and Development funds. This option allows for eligible recipients to focus on 
unique regional workforce and training needs.  

The Perkins Executive Committee will provide processes for: 
• eligible recipient(s) within a region to opt out of receiving Perkins funds, 
• eligible recipient(s) to withdraw from an existing consortium, 
• for the consortium to transition the fiscal agent; and 
• for reviewing special requests from a consortium. 

Regional consortium and a consortium of two or more eligible entities are required to provide 
services to all members of the consortia equitably. The amount of funds received by the 
consortium will be the total amount of eligibility for all members of the consortium. All funds 
will be used for purposes and projects benefiting all members of the consortium, based on the 
local plan and needs assessment. Each consortium must provide a signed annual agreement in 
that at a minimum: 

• Identifies the fiscal agent for the consortium 
• Gives the fiscal agent responsibility for full fiscal oversite of Perkins V funds received by 

the consortium 
• Gives responsibility for submitting the local application that addresses the consortium 

plan and needs assessment 
• Responsibility for all Perkins V payments of invoices, payroll and other financial 

activities 
• Identifies all local entity members of the consortium 
• Requires all local entities members support the work of the Perkins V Region 

Consortium plan 
• Requires all local entities members to work on development of the local needs 

assessment and develop a plan that will meet the educational objectives and activities 
to reach the performance measures 

• Identifies that each local entity member is responsible for submitting their own 
accountability data at the required time 

• Outlines that funds allocated to the consortium formed are to be used only for the 
purposes and programs mutually beneficial to all members of the consortium and can 
be used only for programs authorized under Perkins V 

• Consortium funds may not be reallocated to individual members of the consortium in a 
way that reflects the allocation that consortium members would have generated funds 
independently of the consortium. 
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C.3. For the upcoming program year, provide the specific dollar allocations made available by the 
eligible agency for career and technical education programs and programs of study under 
section 131(a)-(e) of the Act and describe how these allocations are distributed to local 
educational agencies, areas career and technical education schools and educational service 
agencies within the State.  (Section 131(g) of Perkins V) 

The following tables show all eligible secondary entities that received Perkins V funding for the 
fiscal year beginning July 1, 2019. The yellow highlighted entities would generate less than the 
$15,000 minimum allocation, do not provide CTE programs of sufficient size and scope to 
qualify, and are not participating in Perkins V. The blue highlighted entities would generate less 
than the $15,000 minimum allocation, do have approved CTE programs and could participate in 
a consortium to meet the minimum allocation amount for Perkins funds. Orange highlighted 
entities have formed a consortium in the current year and are participating in Perkins 
programs. No waivers have been requested in the current year. 
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C.4. For the upcoming program year, provide the specific dollar allocations made available by the 
eligible agency for career and technical education programs and programs of study under 
section 132(a) of the Act and describe how these allocations are distributed to eligible 
institutions and consortia of eligible institutions within the State. 

The following tables show all eligible postsecondary entities that received Perkins V funding for 
the fiscal year beginning July 1, 2019. Yellow highlighted entities would generate less than the 
$50,000 minimum allocation, do not provide CTE programs of sufficient size and scope to 
qualify, and will not participate in Perkins. Blue highlighted entities would generate less than 
the $50,000 minimum allocation, do have approved CTE programs and typically form a 
consortium to meet sufficient size, scope and quality to qualify for Perkins funds. Orange 
highlighted entities have formed a consortium in the current year and are participating in 
Perkins programs. Postsecondary institutions are not eligible for waivers due to parameters of 
Perkins V law. 
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C.5.Describe how the eligible agency will adjust the data used to make the allocations to reflect
any changes in school district boundaries that may have occurred since the population and/or
enrollment data was collected, and include local  education agencies without geographical
boundaries, such as charter schools and secondary schools funded by the Bureau of Indian
Education.  (Section 131(a)(3) of Perkins V)

Schools  district boundary  changes  in  Utah are  not likely  to  occur.  Boundaries  are  tied to  
geographic  cities  and counties.  Utah does  not have  any  regional  CTE  schools.  Utah does  have  
secondary  charter  schools  that may  qualify  for  Perkins  funding.  If a  charter  school  becomes  
eligible  for  Perkins  funds, Utah would adjust data  to  make  allocations.   

The  adjustment process  - USBE  staff provide  geographic  location and free  and reduced lunch 
counts  for  students  enrolled in qualified charter  schools.  Those  counts  are  used to  determine  
allocation  to  eligible  charter schools  following  the  same  formula as  other eligible  recipients.  
District counts  are  then  reduced to  reflect the  crossover  enrollments  with charter  schools.   

The  table  below provides  an example  of how the  data  is  manipulated.  Alpine  is  a school district  
tied  to  a county  in  Utah.  American  Leadership  Academy  is  a public  charter  school.  11  students  
in poverty  and 1  student not in poverty  from  American Leadership live  in Alpine  district 
boundaries.  Alpine  districts’  allocation  reflects  a reduction.   

C.6.If the eligible agency will submit an application for a waiver to  the secondary allocation
formula described in section 131(a)—

a) include a proposal for such an alternative formula; and
b) describe how the waiver demonstrates that a proposed alternative formula more

effectively targets funds on the basis of poverty (as defined by the Office of Management
and Budget and revised annually in accordance with section 673(2) of the Community
Services Block Grant Act (42 U.S.C. 9902(2)) to local educational agencies with the State.
(Section 131(b) of Perkins V)

c) Also indicate if this  is a waiver request for which you received approval under the prior
Carl D. Perkins Career and Technical Education Act of 2006 (Perkins IV).

Waiver –  Utah is  not requesting  a waiver for a more  equitable  distribution  for secondary  
recipients.  

POVERTY FY 20 
RESIDENTS AGE 5-17 RESIDENTS AGE 5-17 (Poverty 70%) 
17 Census SD Project 17 Census SD Project (Residents 30%) 

PERCENT 70% OF SEC. PERCENT 30% OF SEC. TOTAL 19 
DISTRICT # OF TOTAL ALLOCATION # OF TOTAL ALLOCATION ALLOCATION 
ALPINE 6226 11 0.0974045 $472,045.38 88,659 1 0.131349002 $272,806.50 $     744,852 
American  Leadership  Academy 684 0.0107010 $51,859.59 1,754 0.002598565 $5,397.11 $    57,257 
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C.7. If the eligible agency will submit an application for a waiver to the postsecondary  allocation 
formula described in section 132(a)— 

a) include a proposal for such an alternative formula; and 
b) describe how the formula does not result in a distribution of funds to the eligible 

institutions or consortia  with the State that have the highest numbers of economically 
disadvantaged individuals and that an alternative formula will result in such a 
distribution.  (Section 132(b) of Perkins V) 

c) Also indicate if this  is a waiver request for which you received approval under the prior 
Carl D. Perkins Career and Technical Education Act of 2006 (Perkins IV). 

Waiver – Utah is requesting a waiver for a more equitable distribution for postsecondary 
recipients. Under Perkins IV Utah was granted a waiver to include Department of Workforce 
Service grant  recipients  in  the  postsecondary allocation  formula. Our  request  is  for 
authorization to continue using an alternative formula that includes consideration of PELL/BIA 
students and students assisted by any Workforce Innovation and Opportunity Act/Department 
of Workforce  Services  (WI0A/DWS) program. All of these programs serve economically 
disadvantaged students.   

The alternative formula distributes  funding to ensure a more equitable distribution on the basis 
of disadvantaged students participating. If a student is a recipient of multiple awards, he/she 
must only be counted once in the following order: First, Pell; Second, BIA; Third, WIOA/DWS;  
The tables below show the Federal Year 2020  counts and distribution of  participants. 
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C.8. If the eligible agency will award reserve funds to eligible recipients under section 112(c) of 
Perkins V, describe the process and criteria for awarding those funds. 

In Utah’s four-year plan reserve funds will primarily be used for competitive grants available to 
Perkins eligible recipients with approved programs. Utah will set aside 10-15% annually and 
award Special Project Grants through reserve funds to eligible recipients under section 112(c) of 
Perkins V. The reserve grants will be awarded in two different programs. 

1. Competitive awards with priority given to 
a. Rural programs and partnerships 
b. Areas with high percentages of CTE concentrators or CTE Participants 
c. Areas with high numbers of CTE concentrators or CTE participants; and 

disparities or gaps in performance measures described in Perkins V Section 
113(b)(3)(C)(ii)(II) 

d. Statewide projects to address gaps in performance described in Perkins V 
Section 113(b)(3)(C)(ii)(II) 

e. Projects that focus on CTE in special population subgroups. 
f. Projects that focus on CTE in middle grades (6-8). 
g. Projects that foster innovation through promising and proven CTE 

programs, practices and strategies. 
h. Development, implementation, and adoption of POS aligned with State-

identified high-wage, in-demand or emerging occupations or industries. 
2. Region consortium application awards. 

Eligible recipients will have the opportunity to apply for Special Project grants annually. This 
will  be released each fiscal year. Note: Annual requests typically exceed available funds. 
Applications will be reviewed and prioritized based off application criteria. Final allocation of 
the reserve funds will be determined once the review process is complete.   

Application requirements – Any partnerships or consortium members must include a letter of 
support from each participant. Proposals should improve or reinforce Perkins V performance 
indicators and be allowable expenses. When applicable, proposals should incorporate 
secondary to postsecondary transitions and program alignment. Applicants should align their 
pathway programs with the skill needs identified by employers. 

Each application must provide a project description, sustainability plan and 
deliverables/outcomes. 

1. The Project Description will provide a clear and detailed description of the proposed 
project with a clearly stated purpose for the funding request. Identify the grade level 
and program of students to be served. Identify detailed objectives of the proposed 
project. If appropriate, demonstrate how the proposed program leads to career 
pathways with linkage to existing and/or emerging programs of study to include 
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secondary  programs,  postsecondary  certificate  programs,  associate  degrees,  and  
baccalaureate degrees.  

2. Sustainability plan  will  include  a  description of how new programs developed will be 
sustained beyond the life of the grant. Applicants must also describe how partnerships 
with employers and postsecondary institutions will be sustained. This sustainability 
planning may require securing funding or future funding commitments. If requesting 
funding for personnel costs, applicants must explain how these ongoing expenses will be 
covered. If sustainability for these costs is not addressed, these positions will not be 
funded. 

3. Deliverables/Outcomes  will be outlined in the application. Applicants must provide 
projections  for all outcome  categories  relevant  to measuring the success or impact of 
the project. 

4. Recipients will share lessons learned and scale successful innovations from the projects 
and activities funded by reserve funds. 

In addition to  competitive  special  project applications  Utah  will utilize  a portion  of  reserve  
funds  for  formula-based  allocations.  These  allocations  are  identified  in  the  consortium and  
teacher  training  sections  of this  plan.   

C.9. Provide the State’s fiscal effort per student,  or aggregate expenditures for the State, that will 
establish the baseline for the Secretary’s annual determination on whether the State has 
maintained its fiscal effort and  indicate whether the baseline is a continuing level or new l evel.  If 
the baseline is new, please provide the fiscal effort per student, or aggregate expenditures for 
the State,  for the preceding fiscal year.  (Section 211(b)(1)(D) of Perkins V) 

Utah set  a  new baseline  for  State  effort  for Federal fiscal year 2019.  This  level utilized  the  ability  
provided by  the  Perkins  Act that permits  reset  in  State  effort.  The  amount of $229,453,785.95  
was  set for  2019  which is  95%  of Utah’s  secondary  and postsecondary  prior year level of  effort.   
Utah’s  reported  effort  is  for aggregate  expenditures  for the  prior fiscal year.  Utah has  met the  
requirement  to  maintain  or exceed  State  effort  in  Federal fiscal year 2019.  
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D. Accountability for Results 

D.1. Identify and include at  least one (1) of the following indicators of career and technical education 
program quality—  (Section 113(b)(2)(A)(iv)(I) of Perkins V). Include any other measure of student success 
in career and technical education that  is statewide, valid, and reliable, and comparable across the State. 
(Section 113(b)(2)(A)(iv)(II) of Perkins V). Provide  the eligible agency’s measurement definition with a 
numerator and denominator for each of the quality indicator(s) the eligible agency selects to use. 

• the percentage of CTE concentrators graduating from high school having attained a recognized 
postsecondary credential; 

• the percentage of CTE concentrators graduating high school having attained postsecondary 
credits in relevant career and technical education programs and programs of study earned 
through a dual or concurrent enrollment program or another credit  transfer agreement; and/or 

• the percentage of CTE concentrators graduating from high school having participated in work-
based learning. 

Utah has  selected the  percentage  of CTE  concentrators  graduating  from  high school  having  
participated  in  work-based  learning  as  it’s  secondary  program quality  indicator.   

5S3:  Program Quality  Definition –  Participated  in  Work-Based  Learning  (Concentrators  who  
participated  in  Work-Based  Learning  in  the  reporting  year.)  

• Numerator:  Total number of  CTE concentrator  graduates who participated in 
work-based learning  courses  during  high school. 

• Denominator:  Total number of CTE concentrator  graduates. 

Work-based  learning  for  this  indicator means  apprenticeships,  CTE  internships  and courses 
identified by  the  Perkins  Executive  Committee.  A  list of approve  WBL courses  for  secondary  5S3 
will be  maintained  by  USBE  CTE.    

In an effort to  promote  program  completion at  the  secondary  level,  USBE  will be  using  pathway  
completion  as  an  additional quality  indicator.    

• Numerator:  9-12th  grade CTE pathway completers. 
• Denominator:  9-12th  grade CTE pathway  concentrators. 

Utah has  also  selected Readiness Coursework as  an  additional quality  indicator.   This  indicator  
is  aligned with the  state’s  ESSA  plan.    

• Numerator:  9th – 12th  grade CTE concentrators who earned  credit,  at  “C” grade or 
better, in (CE or IB or AP) OR who passed skill certification/third-party industry exams  at 
in the reporting year. 

• Denominator:  9th  – 12th  grade CTE pathway concentrators who enrolled  in  (CE or IB or 
AP) OR who took skill certification/third-party industry exams in the reporting year. 
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D.2. Provide on the form, for each year covered by the State plan beginning in FY 2020, State
determined levels of performance for each of the secondary and postsecondary core indicators,
with the levels of performance being the same for all CTE concentrators in the State. (Section
113(b)(3)(A)(i)(I) of Perkins V).

D.3. Describe the procedure the eligible agency adopted for determining State determined levels
of performance described in section 113 of the Act, which at a minimum shall include— As part
of the procedures for determining State determined levels of performance, describe the process
that will be used to establish a baseline for those levels.

• a description of the process for public comment under section 113(b)(3)(B) of Perkins V
as part of the development of the State determined levels of performance under that
section;

• an explanation for the State determined levels of performance; and
• a description of how the state determined levels of performance set by the eligible

agency align with the levels, goals and objectives other Federal and State laws, (Section
122(d)(10) of Perkins V).

Perkins V additional indicators and change in the concentrator definition have brought new 
challenges. In planning for these changes Utah CTE organized a data committee to help 
determine new performance levels and requirements. The committee consisted of secondary 
and postsecondary partners who have experience with CTE programs. They utilized available 
data from the past three years to inform decision making. The approach selected to establish 
State determined levels of performance for each of the Perkins performance measures is 
consistent with the State accountability approach using a growth model. Each recipient is 
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expected to demonstrate progress (growth) on each measure, relative to their previous 
performance. 

For secondary performance Utah has aligned CTE academic proficiency with the State’s ESSA 
goals. Also aligned with ESSA is the quality indicator for Career and College readiness. Each year 
targets aligned with ESSA will increase by in correlation with ESSA year over year targets. A 
revision of the 4S1 target was completed in 2023 using the average of the prior two year acutal 
performance. 

Data necessary for the work-based learning quality indicator has been limited and currently the 
program is going through a revision process. As a result, the performance targets were selected 
using the limited data available. Utah anticipates that the availability and quality of data for 
WBL will improve by year two of this plan.   

The public was be able to comment on the Performance Indicators and State Determined Levels 
of Performance during the public meetings. Additional comment has also been available to the 
public during the 30 -day public comment period.  

D.4. Provide a written response to the comments provided during the public comment period
described in section 113(b)(3)(B) of the Act. (Section 113(b)(3)(B)(iii) of Perkins V). As part of the
written response, include a description of any changes made to the State determined
performance levels as a result of stakeholder feedback

Public comment period provided stakeholders with the opportunity to request any changes to 
be made to state plan and particularly the State determined performance levels. Utah received 
feedback on content related to definitions provided in the plan, adult education, competency 
education, and afterschool programs. In discussions with CTE Directors there were clarifying 
questions related to the definitions of performance levels. USBE CTE has reviewed the 
submissions and has responded to the comments provided. Public comment and stakeholder 
feedback did not result in any changes to Utah’s performance levels. 

A few changes were made to the definitions descriptions to clarify numerators and 
denominators. The indicators impacted are 3S1 and 5S1. 

• 3S1 – Students who did not respond to the placement survey were included in the
baseline data and will be included in the denominator.

• 5S1 – The course Workplace Skills was not used to calculate baseline information and
will not be included in the denominator.
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D.5. Describe how the eligible agency will address disparities or gaps in performance as 
described in section 113(b)(3)(C)(ii)(II) of Perkins V in each of the plan years, and if no meaningful 
progress has been achieved prior to the third program year, a description of the additional 
actions the eligible agency will take to eliminate these disparities or gaps. (Section 122(d)(11) of 
Perkins V). 

Each LEA and postsecondary institution will receive an annual data report providing details on 
local performance. Each of the performance measures for the Core Indicators of Performance 
will be included in the state and local level reports. These reports include trend data, gap 
comparisons, and local performance targets. It is intended that these reports be analyzed and 
inform local planning. Each recipient is required to provide an analysis of local CTE program 
performance and improvement efforts in the annual application. 

If an eligible recipient has not demonstrated meaningful progress prior to the 3rd year USBE will 
require the LEA or Institution to: 

• Receive State staff technical assistance and site visits 
• Develop and provide a copy of an action plan to USBE 
• Use a portion of their funds to address deficiencies and gaps 
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ASSURANCES,  CERTIFICATIONS,  AND  OTHER  FORMS  

 T

A. Statutory Assurances 

he eligible agency assures  that: 

1. It  made  the  State  plan  publicly  available  for public  comment4  for  a  period  of 
not  less  than  30  days,  by  electronic  means  and  in  an  easily  accessible  format, 
prior  to  submission to  the  Secretary  for  approval  and such public  comments 
were  taken into  account in the  development of this  State  plan.   (Section 
122(a)(4)  of  Perkins  V) 

2. It will  use  the  funds  to  promote  preparation for  high-skill,  high-wage,  or in-
demand industry  sectors  or  occupations  and non-traditional  fields,  as 
identified by  the  State.   (Section  122(d)(13)(C) of  Perkins  V) 

3. It  will provide  local educational agencies,  area career and  technical education 
schools, and  eligible  institutions  in the  State  with technical  assistance, 
including  technical  assistance  on how to  close  gaps  in student participation and 
performance  in career  and technical  education programs.   (section 
122(d)(13)(E) of Perkins  V) 

4. It will  comply  with the  requirements  of this  Act and the  provisions  of the  State 
plan, including  the  provision of a  financial  audit of funds  received under  this 
Act, which may  be  included as  part  of  an  audit  of  other Federal or State 
programs.   (Section  122(d)(13)(A) of  Perkins  V) 

5. None  of the  funds  expended under  this  Act will  be  used to  acquire  equipment 
(including  computer  software)  in any  instance  in  which such acquisition results 
in  a direct financial  benefit to  any  organization representing  the  interests  of 
the  acquiring  entity  or  the  employees  of the  acquiring  entity, or  any  affiliate  of 
such an organization.   (Section 122(d)(13)(B)  of Perkins  V) 

6. It will  use  the  funds  provided under  this  Act  to  implement  career and  technical 
education  programs  and  programs  of  study  for individuals  in  State  correctional 
institutions, including  juvenile  justice  facilities.   (Section 122  (d)(13)(D)  of 
Perkins  V) 

4   An eligible agency  that  submits  a 1-Year  Transition Plan in FY  2019 is  not  required to hold a public  
comment  period on the 1-Year  Transition  Plan.   Such agency  must  assure that  it  meets  this  public  
comment  requirement  prior  to submitting its  Perkins  V  State Plan in FY  2020.  
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B. EDGAR Certifications 

 By  submitting  a Perkins  V  State  Plan,  consistent  with  34  CFR  76.104,  the  eligible 
agency  certifies  that:  

1. It is  eligible  to  submit the  Perkins  State  plan. 
2. It has  authority  under  State  law to  perform  the  functions  of the  State  under 

the  Perkins  program(s). 
3. It  legally  may  carry  out  each  provision  of  the  plan. 
4. All provisions  of the  plan are  consistent with State  law. 
5. A  State  officer, specified  by  title  in Item  C  on the  Cover  Page,  has  authority 

under State  law  to  receive,  hold,  and  disburse  Federal funds  made  available 
under  the  plan. 

6. The  State  officer  who  submits  the  plan, specified  by  title  in Item  C  on the  Cover 
Page, has  authority  to  submit the  plan. 

7. The  entity  has  adopted or  otherwise  formally  approved the  plan. 
8. The  plan is  the  basis  for  State  operation and administration of the  Perkins 

program. 

C. Other Forms 

 The  eligible  agency  certifies  and assures  compliance  with the  following  enclosed 
forms:  

1. Assurances  for Non-Construction  Programs  (SF 424B)  Form (OMB Control No. 
0348-0040)  - https://www2.ed.gov/fund/grant/apply/appforms/sf424b.pdf 

2. Disclosure  of Lobbying  Activities  (SF  LLL)  (OMB  Control  No.  4040-0013): 
https://apply07.grants.gov/apply/forms/sample/SFLLL_1_2-V1.2.pdf 

3. Certification  Regarding  Lobbying  (ED 80-0013  Form): 
https://www2.ed.gov/fund/grant/apply/appforms/ed80-013.pdf 

4. General Education  Provisions  Act  (GEPA)  427  Form  (OMB  Control  No.  1894-
0005):   https://www2.ed.gov/fund/grant/apply/appforms/gepa427.pdf 
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BUDGET  

Explanation of Budget  

1. Form B below,  is  a  budget template  for  Utah’s  State  Plan.  The  form  reflects  the 
budget for  the  upcoming  fiscal  year. 

2. Budget Description by  line  -

Line  1:    The  total  amount of funds  allocated to  Utah’s  eligible  agency  under  section 
112(a)  of  Perkins  V.   This amount corresponds  to  the amount  of funds noted 
in the Department’s program memorandum with estimated State  
allocations for the fiscal year.  

Line  2:   The  amount  of funds  made  available  to  carry  out the  administration of the  
State  plan under  section  112(a)(3).    The percent  should equal not more  
than 5 percent of the funds allocated to the eligible agency as noted on Line  
1, or $250,000, whichever is greater.  

Line  3:   The  amount  of  funds  made  available  to  carry  out  State  leadership  activities  
under  section  112(a)(2) of  Perkins  V.  The percent should equal not more  
than 10 percent of the funds allocated to the eligible agency as noted on 
Line 1.    

Line  4:   The  percent and amount  of funds  made  available  to  serve  individuals  in 
State  institutions,  such  as:  (a)  correctional institutions;  (b)  juvenile  justice  
facilities;  and (c)  educational  institutions  that serve  individuals  with 
disabilities  pursuant to  section 112(a)(2)(A)  of Perkins  V.   The  percent of  
funds should equal not  more than 2 percent  of the funds allocated to the  
eligible agency as noted on Line 1.  

Line  5:    The  amount  of funds  to  be  made  available  for  services  that prepare  
individuals  for  non-traditional  fields  pursuant to  section 112(a)(2)(B)  of 
Perkins  V.   The amount  of funds should be not less than $60,000 and not  
more than $150,000.  

Line  6:    The  amount  of funds  to  be  made  available  for  the  recruitment of special  
populations  to  enroll  in career  and technical  education programs  pursuant 
to  section  112  (a)(2)(C) of  Perkins  V.   The percent of funds should equal 0.1  
percent of the funds made available  by the eligible agency for State  
leadership activities as noted on Line 3, or $50,000, whichever is lesser.  
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Line 7: The percent and amount of funds to be made available to eligible 
recipients [local education agencies (secondary recipients) and institutions 
of higher education (postsecondary recipients)] pursuant to section 
112(a)(1) of Perkins V. The percent of funds should be not less than 85 
percent of the funds allocated to the eligible agency as noted on Line 1. 

Line 8: The percent and amount, if any, of funds to be reserved and made 
available to eligible recipients under section 112(c) of Perkins V. The 
percent of funds should be not more than 15 percent of the 85 percent of 
funds noted on Line 7. 

Line 9: The percent and amount, if any, of funds to be reserved and made 
available to secondary recipients under section 112(c) of Perkins V. 

Line 10: The percentage and amount, if any, of funds to be reserved and made 
available to postsecondary recipients under section 112(c) of Perkins V. 

Line 11: The percent and amount of funds to be made available to eligible 
recipients under section 112(a)(1) of Perkins V. The percent and amount of 
funds should represent the funds remaining after subtracting any reserve as 
noted on Line 8. 

Line 12: The percent and amount of funds to be distributed to secondary recipients 
under the allocation formula described in section 131 of Perkins V. 

Line 13: The percent and amount of funds to be distributed to postsecondary 
recipients under the allocation formula described in section 132 of Perkins 
V. 

Line 14: The amount of funds to be made available for the State administration 
match requirement under section 112(b) of Perkins. The amount of funds 
shall be provided from non-Federal sources and on a dollar-for-dollar basis. 
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Budget Form  

State Name: Utah 
Fiscal Year (FY): Federal Fiscal Year 19 

Line 
Number Budget Item Percent of 

Funds 
Amount of 

Funds 

1 Total Perkins V Allocation Not applicable $15,089,191 

2 State Administration 5% $754,460 

3 State Leadership 10% $1,508,919 

4 • Individuals in State Institutions 0.99% $15,000 

4a - Correctional Institutions Not required 

4b - Juvenile Justice Facilities Not required 

4c - Institutions that Serve Individuals with
Disabilities Not required 

5 • Non-traditional Training and Employment Not applicable $70,000 

6 • Special Populations Recruitment 0.10% $1,509 

7 Local Formula Distribution 85% $12,825,812 

8 • Reserve 10-15% $1,282,581 

9 - Secondary Recipients TBD 

10 - Postsecondary Recipients TBD 

11 • Allocation to Eligible Recipients 90% $11,543,231 

12 - Secondary Recipients 60% $6,925,939 

13 - Postsecondary Recipients 40% $4,617,292 

14 State Match (from non-federal funds) Not applicable $ 
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     STATE DETERMINED PERFORMANCE LEVELS (SDPL) 
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  Perkins V performance indicator projected targets revised in 2024: 
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	Describe opportunities for the public to comment in person and in writing on the State plan. (Section 122(d)(14) of Perkins V).

	Program Administration and Implementation
	Section 1. State’s Vision for Education and Workforce Development.
	1.a. Provide a summary of State-supported workforce development activities (including education and training) in the State, including the degree to which the State's career and technical education programs and programs of study are aligned with and ad...
	1.b.Describe the State's strategic vision and set of goals for preparing an educated and skilled workforce (including special populations) and for meeting the skilled workforce needs of employers, including in existing and emerging in-demand industry ...
	1.c.Describe the State’s strategy for any joint planning, alignment, coordination, and leveraging of funds between the State's career and technical education programs and programs of study with the State's workforce development system, to achieve the ...
	1.d. Describe how the eligible agency will use State leadership funds made available under section 112(a)(2) of the Act for purposes under section 124 of the Act. (Section 122(d)(7) of Perkins V

	Section 2. Implementing Career and Technical Education Programs and Programs of Study
	Section 2.a Describe the career and technical education programs or programs of study that will be supported, developed, or improved at the State level, including descriptions of the programs of study to be developed at the State level and made availa...
	2.b - Describe the process and criteria to be used for approving locally developed programs of study or career pathways, including how such programs address State workforce development and education needs and the criteria to assess the extent to which...
	2.b.i. - Promote continuous improvement in academic achievement and technical skill attainment;
	2.b. ii. – Expand access to career and technical education for special populations
	2.b. iii. – Support the inclusion of employability skills in programs of study and career pathways.  (Section 122(d)(4)(B) of Perkins V)
	2.c. i. – Describe how the eligible agency will make information on approved programs of study and career pathways (including career exploration, work-based learning opportunities, early college high schools, and dual or concurrent enrollment program ...
	2.c. ii. Facilitate collaboration among eligible recipients in the development and coordination of career and technical education programs and programs of study and career pathways that include multiple entry and exit points;
	2.c.iii. -Use State, regional, or local labor market data to determine alignment of eligible recipients' programs of study to the needs of the State, regional, or local economy, including in-demand industry sectors and occupations identified by the St...
	2.c.iv. Ensure equal access to approved career and technical education programs of study and activities assisted under this Act for special populations;
	2.c.v. coordinate with the State board to support the local development of career pathways and articulate processes by which career pathways will be developed by local workforce development boards, as appropriate;
	2.c.vi. support effective and meaningful collaboration between secondary schools, postsecondary institutions, and employers to provide students with experience in, and understanding of, all aspects of an industry, which may include work-based learning...
	2.c.vii. improve outcomes and reduce performance gaps for CTE concentrators, including those who are members of special populations. (Section 122(d)(4)(C) of Perkins V).
	2.d. - Describe how the eligible agency, if it chooses to do so, will include the opportunity for secondary school students to participate in dual or concurrent enrollment programs, early college high school, or competency-based education.  (Section 1...
	2.e - Describe how the eligible agency will involve parents, academic and career and technical education teachers, administrators, faculty, career guidance and academic counselors, local business (including small businesses), labor organizations, and ...
	2.f. Include a copy of the local application template that the eligible agency will require eligible recipients to submit pursuant to section 134(b) of Perkins V.
	2.g. Include a copy of the local needs assessment template that the eligible agency will require eligible recipients to submit pursuant to section 134(c) of Perkins V.
	2.h. – Provide the eligible agency’s definition for “size, scope, and quality” that will be used to make funds available to eligible recipients pursuant to section 135(b) of Perkins V.

	Untitled
	Section 3. Meeting the Needs of Special Populations
	3.a. – Describe the eligible agency’s program strategies for special populations, including a description of how individuals who are members of special populations—
	will be provided with equal access to activities assisted under this Act;
	will not be discriminated against on the basis of status as a member of a special population;
	will be provided with programs designed to enable individuals who are members of special populations to meet or exceed State determined levels of performance described in section 113, and prepare special populations for further learning and for high-s...
	 Will be provided with appropriate accommodations; and
	 Will be provided instruction and work-based learning opportunities in integrated settings that support competitive, integrated employment. (Section 122(d)(9) of Perkins V).
	4.a. Describe how the eligible agency will support the recruitment and preparation of teachers, including special education teachers, faculty, school principals, administrators, specialized instructional support personnel, and paraprofessionals to pro...


	Section C - Fiscal Responsibility
	C.1.Describe the criteria and process for how the eligible agency will approve eligible recipients for funds under this Act
	C.1.a. Each eligible recipient will promote academic achievement;
	C.1.b. Each eligible recipient will promote skill attainment, including skill attainment that leads to a recognized postsecondary credential;
	C.1.c. Each eligible recipient will ensure the local needs assessment under section 134 takes into consideration local economic and education needs, including, where appropriate, in-demand industry sectors and occupations.


	Each eligible recipient will prepare and submit a local needs assessment.  The state will receive local needs assessments and review them to ensure all required content items are addressed, as specified in Sections 113 and 134 of Perkins V.
	 All required content items are clearly addressed as described in Sections 113 and 134 of Perkins V
	 Identifies and evaluates disaggregated levels of performance of students served including performance of special populations
	 Details that demonstrate an informed selection of the specific CTE programs and activities selected to be funded and how they are aligned to local labor market needs
	 Whether programs are of sufficient size, scope and quality to meet all students’ needs
	 How students, including students who are members of special populations, will learn about their schools’ CTE course offerings
	 Clear descriptions of continuous improvement strategies
	 Efforts to improve recruitment, retention, and training of faculty and staff
	 Progress toward improving access and equity
	 Evidence of stakeholder consultation and engagement from all required stakeholder groups
	C.2. Describe how funds received by the eligible agency through the allotment made under section 111 of the Act will be distributed—
	C.2.a. among career and technical education at the secondary level, or career and technical education at the postsecondary and adult level, or both, including how such distribution will most effectively provide students with the skills needed to succe...
	C.2.b. among any consortia that may be formed among secondary schools and eligible institutions, and how funds will be distributed among the members of the consortia, including the rationale for such distribution and how it will most effectively provi...

	C.3. For the upcoming program year, provide the specific dollar allocations made available by the eligible agency for career and technical education programs and programs of study under section 131(a)-(e) of the Act and describe how these allocations ...
	C.4. For the upcoming program year, provide the specific dollar allocations made available by the eligible agency for career and technical education programs and programs of study under section 132(a) of the Act and describe how these allocations are ...
	C.5.Describe how the eligible agency will adjust the data used to make the allocations to reflect any changes in school district boundaries that may have occurred since the population and/or enrollment data was collected, and include local education a...
	C.6.If the eligible agency will submit an application for a waiver to the secondary allocation formula described in section 131(a)—
	a) include a proposal for such an alternative formula; and
	b) describe how the waiver demonstrates that a proposed alternative formula more effectively targets funds on the basis of poverty (as defined by the Office of Management and Budget and revised annually in accordance with section 673(2) of the Communi...
	c) Also indicate if this is a waiver request for which you received approval under the prior Carl D. Perkins Career and Technical Education Act of 2006 (Perkins IV).
	C.7. If the eligible agency will submit an application for a waiver to the postsecondary allocation formula described in section 132(a)—
	a) include a proposal for such an alternative formula; and
	b) describe how the formula does not result in a distribution of funds to the eligible institutions or consortia with the State that have the highest numbers of economically disadvantaged individuals and that an alternative formula will result in such...
	c) Also indicate if this is a waiver request for which you received approval under the prior Carl D. Perkins Career and Technical Education Act of 2006 (Perkins IV).
	C.8. If the eligible agency will award reserve funds to eligible recipients under section 112(c) of Perkins V, describe the process and criteria for awarding those funds.
	C.9. Provide the State’s fiscal effort per student, or aggregate expenditures for the State, that will establish the baseline for the Secretary’s annual determination on whether the State has maintained its fiscal effort and indicate whether the basel...

	D. Accountability for Results
	D.1. Identify and include at least one (1) of the following indicators of career and technical education program quality— (Section 113(b)(2)(A)(iv)(I) of Perkins V). Include any other measure of student success in career and technical education that i...
	 the percentage of CTE concentrators graduating from high school having attained a recognized postsecondary credential;
	 the percentage of CTE concentrators graduating high school having attained postsecondary credits in relevant career and technical education programs and programs of study earned through a dual or concurrent enrollment program or another credit trans...
	 the percentage of CTE concentrators graduating from high school having participated in work-based learning.
	D.2. Provide on the form, for each year covered by the State plan beginning in FY 2020, State determined levels of performance for each of the secondary and postsecondary core indicators, with the levels of performance being the same for all CTE conce...
	D.3. Describe the procedure the eligible agency adopted for determining State determined levels of performance described in section 113 of the Act, which at a minimum shall include—  As part of the procedures for determining State determined levels of...
	 a description of the process for public comment under section 113(b)(3)(B) of Perkins V as part of the development of the State determined levels of performance under that section;
	 an explanation for the State determined levels of performance; and
	 a description of how the state determined levels of performance set by the eligible agency align with the levels, goals and objectives other Federal and State laws, (Section 122(d)(10) of Perkins V).
	D.4. Provide a written response to the comments provided during the public comment period described in section 113(b)(3)(B) of the Act. (Section 113(b)(3)(B)(iii) of Perkins V). As part of the written response, include a description of any changes mad...
	D.5. Describe how the eligible agency will address disparities or gaps in performance as described in section 113(b)(3)(C)(ii)(II) of Perkins V in each of the plan years, and if no meaningful progress has been achieved prior to the third program year,...


	Assurances, Certifications, and Other Forms
	Budget
	Budget Form

	State Determined Performance Levels (SDPL)
	Appendix
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