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Local Application Declaration for FY 24 

lnstructions:Perkins V statute requires eligible recipients to maintain a local application for Career and Techni

cal Education programs that run concurrent with the term of the State Plan (in this case through June 30, 2023). 

The section below is the LEA/Institution declaration of continuation or revision of the of the FY23 local 

application. 

Please review the options below and mark the applicable box that corresponds with your FY24 Budget 

documentation. If a revision to your Local Application is desired for FY24, you must submit an Amended FY23 

Local Application (see instructions below for submitting a revised local application.) 

Option 1 D I certify that FY24 will be a continuation of the goals, strategies and activities outlined in the LEA/ 

Institution Local Application from FY23. (Move on to the FY24 budget section) 

. D I certify that a Local Application revision including performance indicator levels is needed and 
Option 2 

t ocumentat1on 1s inc u wit. h h.he d . . . I ded t 1s form. 

Instructions for revision: 

1. All plan revisions must be completed on the FY23 Local Application form which must be 
submitted through Utah Grants along with this current year budget application form (FY24). 

2. All plan revision(s) need to be addressed in the correlating sections of the FY23 Local 
Application form (leave unrevised sections blank). 

3. A brief summary must be provided below that identifies the local application section(s) that 
have been revised and the reason for the revision. 



-

Budget 

Instructions: Enter your proposed budget in the table below. For each category, you will need to enter the appropriate use of funds code 

in the"uses of funds" column. The "Required Uses of Funds"can be located on pages 10-14 the Local Application Guide. These are 

represented as "Rl,R2,"Etc. 

✓ The proposed budget MUST align and support gaps detailed in the FY23 "Comprehensive Local Needs Assessment" and CLNA. 

✓ Expenditures will also support local levels of achievement as identified in the FY23 Local Application 

✓ Expenditures must fall within the Required and Permissible use of funds as detailed in Sec.13S(a)(b) use of funds. 

(l)Carecr {2) (5) (B) 

Exp I oration Integration of (4)Work- Secondary/ (6) (7) Use ol Administration 

and career Academics (3) Special based Postsecondary Professional Technology/ (no more than 

Budget Item Uses of Funds Guidance and GTE Populations Learning Nignmcnt Development Eq. 5%) Totals 

Salaries (100) 

mployee Benefits (200) 

Purchased Pmfessional & Tech Services (300) 

Other purchased Services (500) 

Travel (580) 
-

Supplies & Materials (600) 

Pruperty Including Equipment (700) 

Other(B00) 

Indirect Cost Rate 

TOTAL EXPENDITURES 

""" 

-







Proposed Salary/Benefits 

Employee Name Assignment Position Title Job Description Total Salary Percentage # of years 

Location of salary salary has 

charged to been 

grant charged to 

grant 

Note: This page is required if you are requesting funds in the categories of salary or benefits. 









b. Establishing an on-going drug-free awareness program to inform employees about -

1. The dangers of drug abuse in the workplace. 
2. The grantee's policy of maintaining a drug-free workplace; 
3. Any available drug counseling, rehabilitation, and employee assistance programs; and 
4. The penalties that may be imposed upon employees for drug abuse violations occurring in the work

place. 
c. Making it a requirement that each employee to be engaged in the performance of the grant be given a 

copy of the statement required by paragraph (a); 
d. Notifying the employee in the statement required by paragraph (a) that, as a condition of employment 

under the grant, the employee will -

1. Abide by the terms of the statement; and 
2. Notify the employer in writing of his or her conviction for a violation of a criminal drug statute occur

ring in the workplace no later than five calendar days after such conviction; 
e. Notifying the agency, in writing, within 10 calendar days after receiving notice under subparagraph(d) 

(2) from an employee or otherwise receiving actual notice of such conviction. Employers of convicted 
employees must provide notice, including position title, to: Director, Grants and Contracts Service, U.S. 
Department of Education, 400 Maryland Avenue, S.W. (Room 3124, GSA Regional Office Building No.3), 
Washington, DC20202-4571. Notice shall include the identification number(s) of each affected grant; 

f. Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph(d) 
(2), with respect to any employee who is so convicted -

1. Taking appropriate personnel action against such an employee, up to and including termination, con

sistent with the requirements of the Rehabilitation Act of 1973, as amended; or 
2. Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation 

program approved for such purposes by a Federal, State, or local health, law enforcement, or other 
appropriate agency; 

g. Making a good faith effort to continue to maintain a drug-free workplace through implementation of 
paragraphs (a), (b), (c), (d), (e), and (f). 

CTE Director: Date 

By signing this I acknowledge and agree to the Local Assurances 
.______________, 

Business Administrator: 

By signing this I acknowledge and agree to the Local Assurances 
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