
Assessment to Achievement:
Artificial Intelligence (A2A:AI)

Unlock the power of AI in your school—where innovation meets instruction and every educator becomes a 
tech trailblazer. This fully funded, three-year opportunity will allow up to twelve schools to integrate AI into 
everyday practices of evidence-based instruction, collaboration, and data-driven decision-making.

Optimize Your School Day

Interested in joining the first cohort? You can request more information 
by scanning the QR code or navigating to bit.ly/A2A_AI_Interest. 
Priority interest deadline is June 20th, 2025.

Questions? Email Lindsey Martinez at lmartinez@mgt.us. 

Building Team Capacity

Why AI?
On average, teachers work 52 
hours per week, 7 hours more 
than average US workers.

The teacher burnout rate is 
44%, the highest burnout rate in 
the US.

Artificial intelligence is projected 
to grow from a $6B industry 
today to a $30B industry by 
2030.

Leadership Support

Improve efficiency, accuracy, and innovation in 
your school by enabling learner-centric AI 
integration.

Implement 
evidence-based 
instruction with AI- 
powered support of 
teacher clarity.

Analyze student 
data and compile 
findings using AI to 
make data driven 
decisions.

Employ AI to build 
data driven, 
efficient, 
collaborative 
meetings, eg. PLCs.

Instruction Data Use Collaboration

Make AI Work For You
Building on the structures of the USBE’s Assessment to Achievement project, a staple in school 
improvement initiatives since 2015, A2A:AI brings cutting edge artificial intelligence technology to your 
school. Engage in learning with USBE technology specialists and connect with expert coaches from 
MGT to employ AI platforms that can bring your instruction, data use, and collaboration to the next level.

In this three-year cohort, spanning August 2025 to June 2028, take away tangible skills that help you use 
AI to build your leadership capacity, maximize team efficiency, and increase student achievement. 
Participating school teams will join a fully funded professional learning experience, with included funding 
for substitute reimbursements and educator stipends during out of school time.

Build a community of practice with an 
annual book study and consultancy 
touchpoint with peer leaders.

Orient your vision through baseline data 
collection, professional learning, and action 
planning sessions in the first six months. 

Engage in quarterly professional learning 
sessions with your school leadership 
team, bringing back strategies for 
schoolwide implementation.

Receive tailored feedback via quarterly 
progress measurement visits and regular 
coaching support.

http://bit.ly/A2A_AI_Interest
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