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................................. Introduction
It is important for the State Special Education Advisory
Panel to effectively address membership issues within the
Panel’s by-laws. Many Panels do a good job with adhering
to the meeting requirements of CFR 300.168(c)1–11;
however, they might experience challenges in following the
membership requirements and tenure procedures that are
usually outlined in IDEA and the by-laws. Most Panels
have a three-year term for Panel members where one third
of the Panel rotates each year.
The one-third rotation creates a challenge for many State
Education Agencies as they try to recruit and new Panel
members. Some Panel members have children who are
over 26 years old; this would violate the birth–26 years
requirement in IDEA (CFR 300.168(a)(1)).

........................................ Benefits
There are many benefits in making sure the Panel rotates
membership on a regular basis, including those listed
below:
• Provides an opportunity for others to serve on the
Panel.
• New members bring a different experience and
perspective on priority issues.
• Gives others an opportunity to serve in a leadership
role.
• The Panel will meet IDEA membership
requirements.

.................................... Challenges
• Losing veteran and experienced Panel members
is difficult and leaves a void in leadership and
experience.
• Recruiting and training new members is sometimes
very difficult.
• Getting Panel membership that is representative of
the State’s population.

.............. Strategies for Recruiting
The following are some strategies that have been effective in recruiting
new Panel members:
Pointer 1
Ask the LEA directors in the State to recommend new
Panel members to the State director.
Pointer 2
Include Panel information on the back of the State Special
Education Parent Rights brochure. Encourage parents to
volunteer to be a member of the SEAP.
Pointer 3
Include information on Panel at the end of the SPP parent
survey (indicator #8). This could encourage involvement in
the SEAP.
Pointer 4
Contact the State Parent Training and Information Center for
their suggestions for Panel nominations.

Pointer 5
Ask current Panel members for recommendations.
Pointer 6
Create a place on the State special education website for
Panel information; include the opportunity for parents and
others to express an interest to be involved with the Panel.
The Panel that is proactive with membership issues and
follows their by-laws will be less likely to experience
problems in recruiting and adhering to IDEA membership
requirements.
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