Coalition of Minorities Advisory Committee
Meeting Minutes
May 22, 2014
A regular meeting of the Coalition of Minorities Advisory Committee was held May 22, 2014 at the Utah State Office
of Education, 250 East 500 South, Salt Lake City, Utah.
Chair Freddie Cooper conducted.
CMAC Members Present:
Chair Freddie Cooper
Past Chair Ike Spencer
Chair-elect Roderic Land
Member Jeanie Groves

Member Hema Katoa
Member Jean Tokuda Irwin
Member Clayton Long
Member Nephi Prime

CMAC Members Excused:
Member Analis Carattini Ruiz
Member Charlene Lui
Member Aida Santos Mattingley

Member Edie Park
Member Ken Sekaquaptewa
Member Ze Min Xiao

State Board Member Present:
Kim Burningham
Staff Present:
Deputy Superintendent Brenda Hales
Richard Gomez, Ed. Equity Coordinator
Chuck Foster, American Indian Ed. Spec.

Rita Brock, At-Risk Ed. Specialist
Roxana Orellana, Social Media Specialist
Amanda Charlesworth, Ed. Equity Program Specialist

Others Present:
Liz Zenter, Utah PTA President

Monica Strong, Utah PTA Region 4

Opening Business:
Chair Cooper called the meeting to order at 12:00 p.m. Member Nephi Prime offered cultural reverence regarding
his experiences working in the prisons in New Zealand. He also shared his favorite story of the Cherokee Nation
called the “Two Wolves”, and how this story relates to the students that CMAC represents and serves.
May 22, 2014 Agenda
Item #1: Approval of April 24, 2014 Meeting Minutes
 1st—Member Jean Tokuda Irwin
 2nd—Chair Freddie Cooper
 Changes:
o Remove Past Chair from beginning of the April 24, 2014 minutes.
 Motion passed, with the above change.
Item #2: University of Utah Scholarship for Under-Represented Students—Tino S. Nyawelo
Postponed, as Mr. Nyawelo was not present.
Added Item:
Brenda Hales shared with the CMAC members the feedback she has received so far regarding STEM funding. She
explained that so far the funding has been set aside for vendors. She will continue to work with the STEM office,
but it does not look like they will offer any funding for MESA.
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Discussion about the Annie E. Casey Foundation report:
Chair Cooper asked if the CMAC members wanted this group to report to CMAC again. Mr. Richard Gomez
suggested that CMAC recommend that this report be presented to the State Board members. Member Ike Spencer
added that CMAC should wait to make that recommendation until after the presenters have met with community
mayors, legislators, etc. as they have planned to do now. Mr. Gomez felt that it was implied at the April 24, 2014
CMAC meeting, when the group presented, that they wanted CMAC’s support to present to the Board. Chair Cooper
agreed and asked how CMAC would want to handle that. Member Spencer reiterated that the group needs to meet
with community mayors, legislators, etc., to obtain more information before they will have sufficient information to
present to the Board. It was Member Spencer’s understanding that they will be holding town hall meetings, and he
suggested that CMAC members attend one of these meetings to hear the presentation from a broader point of view.
Member Spencer does not want them to present on CMAC’s behalf if the presentation has changed. Member
Roderic Land shared his perspective about the data and the idea that CMAC could make recommendations after the
follow-up presentation to CMAC. Member Land feels that an action item is necessary.
Motion: Develop a CMAC Working Committee to look at the Annie E. Casey Foundation data and decide what
recommendations can be made that apply specifically to Utah students. This would include a roadmap of the data
and suggested actions on targeted data for policymakers, superintendents, and elected officials.
 1st—Jean Tokuda Irwin
 2nd—Nephi Prime
 Motion passed.
o Volunteers:
 Freddie Cooper
 Jean Tokuda Irwin
 Roderic Land
 Nephi Prime
 Hema Katoa
If needed, additional volunteers will be asked for at a later date.
Item #3: Relationship between 2014 CRDC Report and Disparate Discipline Action Dear Colleague Letter—
Richard Gomez, Coordinator Educational Equity, USOE
Mr. Gomez gave a general overview of the Dear Colleague Letters that have come out in recent years. The
anticipation is that OCR will “ramp up” their investigations, etc. In addition, Mr. Gomez reviewed an April 23, 2014,
Education Week report. Mr. Gomez continued by sharing the CRDC report, which showed that Utah LEAs have
either underreported or did not report the required data. Some of the LEAs have been called out in the media
because of this. CMAC members discussed the “Pipeline to Prison” issues. The general feeling is that there are
educational challenges with the juvenile justice system and the students who are referred into the system. Mr.
Gomez then reviewed an Education Week chart related to racial discipline disparities. Mr. Gomez reminded the
CMAC members of the recent presentation that by University of Utah law students. The CRDC data aligns with their
presentation. Mr. Gomez let the CMAC members know that the CRDC report from school year 2012-2013 is
accessible online and has tools available to drill down to individual schools’ data.
Mr. Gomez then discussed the legislative appropriation which gave the statewide tip line funding to the Utah
Attorney General’s (AG’s) office. Mr. Gomez wondered if CMAC wanted to make recommendations regarding the tip
line to help reduce the “Pipeline to Prison.” The CMAC members supported making recommendations.
The group then reviewed the January 8th Dear Colleague Letter, “Disparate Discipline Issues in Schools.” Mr. Gomez
outlined the key points of the letter and some of the remedies that OCR suggested. Member Tokuda Irwin pointed
out that none of the remedies discuss cultural competency, school climate, teacher training issues, etc. She feels
these areas must be addressed for change to happen. The group discussed the lack of minority teachers that are
available, and the competition over hiring those individuals. The larger problem is that there aren’t enough
Page 2 of 5

candidates for schools to pick from to make school staffs more diverse. Member Long echoed Member Spencer’s
comments and discussed the challenges that the San Juan School District faces as a rural school district.
Member Spencer added that this all ties into the discipline issues. The school resource officers now rotate between
multiple schools, and schools only see their officers for a limited part of each day. Member Spencer has
implemented the PBIS system at the junior high school where he is a principal. What he has seen happen at his
school is that the teachers have found ways to exhaust the PBIS system so that they can refer the students to the
resource officer without any real intention of helping the students. Mr. Gomez commented that several of the cases
investigated don’t have enough evidence, and the case is thrown out of the court system. What seems to be evident
is that most of the parents do not know their rights, and do not know how to ask for help. Some remedies involve
developing training for students and community members that explains the school’s discipline policies and what is
expected of students in age-appropriate, easily understood manner. More suggested remedies are available in the
full May 8, 2014 Dear Colleague Letter. Mr. Gomez reminded the CMAC members that the CRDC report is supposed
to be the reported data on incidents of harassment and bullying in the schools. Some schools’ data, or lack of data,
is a “red flag” based on the schools’ populations. Mr. Gomez will have Amanda Charlesworth e-mail the full January
8, 2014 Dear Colleague Letter to the CMAC members. Mr. Gomez added that he is aware of a group of attorneys
working with communities to find ways to appropriately address these issues in Utah. The CMAC members may
want to have a presentation by this group of attorneys. As the State Education Agency (SEA), we are responsible for
monitoring the “red flags” against the students of protected classes. The group then reviewed “Information on the
Rights of All Children to Enroll in School: Q & A for States, School Districts and Parents.” Mr. Gomez will also have
Amanda Charlesworth e-mail the May 8, 2014 Dear Colleague Letter and attachments to the CMAC members.
Mr. Gomez mentioned that his office has received calls regarding the recent OCR Dear Colleague Letter re:
“Immigrant Students’ Rights to be Enrolled in Public Schools,” and what specifically schools can and cannot require
as enrollment documentation.
The group reviewed the OCR guidance that outlines what specific documentation can be requested to verify age
requirements. The schools can request alternative documents besides the birth certificate, such as a religious
document, hospital or physician’s certificate, entry in the family bible, adoption record, affidavit from the parent,
previously verified school records, etc. Member Hema Katoa asked if there are any on CMAC who serve on the
Disproportionate Minority Contact committee (DNC). The DNC members are doing the same kind of work. Member
Nephi Prime felt that this report would help the Working Committee that was just formed. This is very timely.
Member Spencer shared about the U. of U. students’ presentation at his junior high school. The follow-up questions
at that presentation were intriguing. However, Member Spencer feels that that the U. of U. presentation needs to be
accompanied by someone from OCR who could get deeper into the conversation, to help the teachers who are in
denial about their own prejudices and practices. The responsibility needs to be put back on the teachers for making
referrals to the juvenile justice system. Member Jeanie Groves added that if the decision is made by the school’s
administration, the resource officers tend to refer the students to the court system. She wondered if the resource
officers are trained about cultural sensitivity, climate, etc. Member Spencer’s experience is that the resource officer
will tell the administration what limits they have to refer the student and help the school set school discipline
expectations. Member Land agreed that this is a big point, and the resource officers need to be trained to help them
understand cultural issues better. Member Katoa works with the resource offices, and knows that that type of
training has been limited to a one-time, short training. Mr. Gomez agreed that the U. of U. law students’
presentation needs the backing of OCR. He reminded the group that OCR will provide technical assistance upon
request. If CMAC marries these ideas, would it warrant, through the USOE Ed. Equity section, an invitation for OCR
to present at a larger meeting (like the tip line meeting in August 2013) to tie these issues together? Member Land
felt that if CMAC were to center such a presentation around a conference that is already happening, where teachers
are already involved in professional development credit, the presentation would be well attended. Mr. Gomez
informed the CMAC members that there will be a presentation at the School Superintendents Annual Meeting.
Chair Cooper asked the CMAC members to have ideas ready for the June CMAC meeting.
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Current Suggestions Presentation:
 Board Member Kim Burningham suggested a presentation at the School Boards Association.
 Member Katoa suggested the Secondary School Association and School Counselor Association meetings,
etc. They would also be good venues.
Item #4: Standing Agenda Item—Working Committee Reports—Freddie Cooper
Chair Cooper opened the floor for Working Committee reports. She would reminded the CMAC members that she
would like reports at the next meeting, with detailed agenda items.
Mr. Gomez asked Board Member Burningham when CMAC needs to make recommendations about CMAC
membership changes.
Board Member Burningham suggested that CMAC’s recommendations be submitted to the Board by September, if
not sooner. Mr. Gomez reminded the group that the June 26, 2014 and August 28, 2014 CMAC meetings will be the
only chances to review information before it is submitted to the Board.
The CMAC Structure committee is waiting on Member Charlene Lui to call a meeting. Board Member Burningham
reminded the CMAC members that there are some Board members who are concerned about the CMAC
membership’s makeup. The membership makeup needs to be examined and justified, or CMAC needs to make
changes. Member Spencer worried about opening the representation, and the issues that creates. Mr. Gomez
reminded the group that CMAC meetings are open to the public, and that presentations can be requested through
the Chair. Individuals do not need to be appointed to CMAC to participate in the meetings or to present. Member
Tokuda Irwin wants CMAC to continue to reflect Utah’s changing demographics. She feels this is a good opportunity
to evaluate the CMAC membership makeup and ensure appropriate representation. Mr. Gomez added that USOE
Ed. Equity has the supporting documentation about the CMAC membership structure to justify or change it. There
needs to be a specific response as to why the makeup is continued or changed. Mr. Gomez will resend the historical
information to the Working Committee members for further review.
Item #5: Chair Report—Freddie Cooper
Liz Zenter, PTA President and Monica Strong, PTA Region Director over SLCSD schools, shared a short
presentation. They started with a brief overview of the Engaging Minority Leader (EML) committee. Sal Jansen is
leading the committee now, but she is stepping down and they are looking for a new leader. The PTA is looking for
volunteers to sit on the EML committee now, to gain an understanding of the PTA, and to help reach out to the
minority parents. Review of the Utah PTA Engaging Minority Leaders Committee document was conducted. The
PTA is looking for parents who are leaders in their own communities to help the rest of their community to become
a part of the PTA and share knowledge with both groups. The PTA could host meetings in native languages to help
community members engage. Please send nominee names and contact information to Ms. Zentner.
Monica Strong had a couple of comments regarding the last presentation. Many families are hesitant to get
involved because of their immigration status. This is something the PTA is aware of and is sensitive about. Ms.
Strong shared a couple thoughts on the lack of ethnic teachers. Ms. Strong asked if elementary and middle school
teachers promote going to college to be teachers? Are there community colleges that offer the teacher preparation
programs? She knows that many students feel that college is very daunting, and they need to know it is obtainable.
Ms. Zentner shared her thoughts about the Latinos in Action program and the outcomes she is seeing from that
program. Ms. Zentner has talked with the Governor and expressed that she would like to see the Latinos in Action
(LIA) program replicated for other cultures. Member Katoa shared that there is a new program called People of the
Pacific. Utah Valley University (UVU) has partnered with this group to expand the program to more Utah schools.
Member Long added that the LIA program was presented at the Governors Native American Summit. San Juan
School District has started an outreach program in their elementary schools, with secondary students presenting to
younger students.
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Member Prime shared that in his culture the elders hold the knowledge, and the elders do not speak English. In his
culture it is not acceptable for the younger generation to tell elders such things. Member Prime asked about the
possibility of help for the elders to learn to speak English. Are there financial or other resources available? Mr.
Gomez explained that LEAs are responsible for communicating with parents; each LEA should have resources
available. Member Prime added that he was thinking of the Asian parents at his charter school. Mr. Gomez clarified
that those parents could look into the LEA’s community centers, and shared a brief overview of some of the
resources available.
Member Groves asked the PTA representatives to prepare an e-mail or something that CMAC members could send
out to contacts.
Chair Cooper thanked the PTA representatives presenting to CMAC and reminded the CMAC members to send any
nominations to Ms. Zentner at liz@utahpta.org.
Chair Cooper then moved onto the next item, a volunteer to replace Debbie Corsino-Martin on the T. H. Bell
Scholarship Committee. Member Groves reminded Chair Cooper that she is the alternative representative, and she
is willing to be the main representative. All were in agreement that Member Groves will take the role and Chair
Cooper will ask for a volunteer to be the alternative representative at the next CMAC meeting.
Chair Cooper asked for volunteers to help draft CMAC recommendations to the Utah Attorney General’s Office
regarding the statewide tip line. Member Spencer feels that CMAC’s previous recommendations to the Board were
sufficient, because the funding went to the AG’s office. Member Groves asked for clarification as to what kind of
recommendations needed to be made. She is already aware that the Suicide Prevention Committee’s
recommendations have been submitted to the AG’s office, including recommendations on the components of the
program. Board Member Burningham’s suggestion is for CMAC to make a recommendation as a community-based
organization. This would highlight to the AG’s office that CMAC is very interested in this issue and wants to know
what is done. He feels that recommendations from CMAC would draw attention to the issue.
Volunteers:
Board Member Kim Burningham
Member Roderic Land
These volunteers will meet outside of the regular CMAC meeting to prepare and submit the recommendations to
the AG’s Office.
Chair Cooper thanked the CMAC members for their time and called for a motion to adjourn.
Motion to Adjourn:
1st—Member Jean Tokuda Irwin
2nd—Member Clayton Long
Adjourned at 2:03 p.m.
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