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The Hartman Personality Profile
In taking the Hartman Personality Profiles, be as honest as you can. There is no point in deceiving yourself about who you really are. Dishonesty will only limit your knowledge of yourself and confuse your relationship with others.

Discovering your core personality is your challenge. The following recommendations will enhance your accuracy in taking the profile.

1. Unless otherwise directed, answer every question from your earliest recollections of how you were as a child.

2. Do not hesitate to ask for feedback –especially people who may not agree with you. Their opinion may help you balance your self assessment.

3. Strive to choose the answers that are most often typical of your thoughts and or actions. Don’t cheat yourself by trying to pretty things up; the potential rewards for honesty are too great.

4. Some of you may seek to consciously “beat” the profile and actually look for patterns in order to skew the profile results. Don’t do this as skewed results will make this test invalid and not give true information about your true color.

Directions: Mark an “X” by the one word or phrase that best describes what you are like most of the time. Choose only one response from each group. After you’ve finished question 30, total your scores for each letter. 

PERSONALITY STRENGTH AND LIMITATIONS

1. a) ___Opinionated

b) ___Nurturing

c) ___Inventive

d) ___Outgoing

2. a) ___Power Oriented

b) ___Perfectionist

c) ___ Indecisive 

d) ___Self-Centered

3. a) ___Dominant

b) ___Sympathetic

c) ___Tolerant

d) ___Enthusiastic

4. a) ___Self Serving

b) ___Suspicious

c) ___Unsure

d) ___Naive

5. a) ___Decisive

b) ___Loyal

c) ___Contented

d) ___Playful

6. a) ___Arrogant

b) ___Worry Prone

c) ___ Silently Stubborn

d) ___Flighty

7. a) ___Assertive

b) ___Reliable

c) ___Kind

d) ___Sociable

8. a) ___Bossy

b) ___Self Critical

c) ___Reluctant

d) ___A Teaser

9. a) ___Action Oriented

b) ___Analytical

c) ___Easy-going

d) ___Carefree

10. a) ___Critical of Others

b) ___Overly Sensitive

c) ___ Shy

d) ___Obnoxious

11. a) ___Determined

b) ___Detail Conscious

c) ___A good listener

d) ___A Party Person

12. a) ___Demanding

b) ___Unforgiving

c) ___Unmotivated

d) ___Vain

13. a) ___Responsible

b) ___Idealistic

c) ___Considerate

d) ___Happy

14. a) ___Impatient

b) ___Moody

c) ___ Passive

d) ___Impulsive

15. a) ___Strong Willed
b) ___Respectful
c) ___Patient
d) ___Fun Loving
16. a) ___Argumentative
b) ___Unrealistic
c) ___Directionless
d) ___An Interrupter
17. a) ___Independent
b) ___Dependable
c) ___Even-Tempered
d) ___Trusting
18. a) ___Aggressive
b) ___Often Depressed
c) ___Ambivalent
d) ___Forgetful
19. a) ___Powerful
b) ___Deliberate
c) ___Gentle
d) ___Optimistic
20. a) ___Insensitive
b) ___Judgmental
c) ___Boring
d) ___Undisciplined

21. a) ___Logical
b) ___Emotional
c) ___ Agreeable
d) ___Popular
22. a) ___Always Right
b) ___Guilt Prone
c) ___Unenthusiastic
d) ___Uncommitted
23. a) ___Pragmatic
b) ___Well-Behaved
c) ___Accepting
d) ___Spontaneous
24. a) ___Merciless
b) ___Thoughtful
c) ___Uninvolved
d) ___A Show-off
25. a) ___Task-Oriented
b) ___Sincere
c) ___ Diplomatic
d) ___Lively
26. a) ___Tactless
b) ___Hard to Please
c) ___ Lazy
d) ___Loud
27. a) ___Direct 
b) ___Creative
c) ___Adaptable
d) ___A performer
28. a) ___Calculating
b) ___Self-Righteous
c) ___Self-Deprecating
d) ___Disorganized
29. a) ___Confident
b) ___Disciplined
c) ___Pleasant 
d) ___Charismatic
30. a) ___Intimidating
b) ___Careful
c) ___ Unproductive
d) ___Afraid To Face Fact

Strengths & Limations Totals: _____Total A’s   _____Total B’s_____Total C’s   _____Total D’s

___________________________________________________________________________________________

Situtations:

1. If I applied for a job, a prospective employer would most likely hire me because I am:

a. Driven, Direct and Delegating.

b. Deliberate, Accurate, and Reliable.

c. Patient, Adaptable, and Tactful.

d. Fun-Loving, Spirited, and Casual.

2. When involved in close relationship, if I feel threatened by that person, I:

a. Fight back with facts and anger.

b. Cry, Feel hurt, and plan revenge.

c. Become quiet, withdrawn and often hold anger until I blow up over a minor situation later.

d. Distance myself and avoid further conflict.

3. For me, Life is most meaningful when it:

a. Is task-oriented and productive.

b. Is filled with people and purpose.

c. Is free of pressure and stress.

d. Allows me to be playful, light hearted and optimistic.

4. As a child I was:

a. Stubborn, Bright, and/or aggressive.

b. Well behaved, caring, and/or depressed.

c. Quiet, Easygoing, and/or shy.

d. Too talkative, happy, and or playful.

5. As an adult I am:

a. Opinionated, determined, and/or boss.

b. Responsible, honest, and/or forgiving.

c. Accepting, contented, and/or unmotivated.

d. Charismatic, positive, and or obnoxious.

6. As a care giver of small children I am:

a. Demanding, quick-tempered, and or uncompromising.

b. Concerned, sensitive, and/or critical.

c. Permissive, easily persuaded, and/or often overwhelmed.

d. Playful, casual, and/or irresponsible.

7. In an argument with a friend, I am most likely to be:

a. Verbally stubborn about facts.

b. Concerned about other’s feelings and principles.

c. Silently stubborn, uncomfortable, and/or confused.

d. Loud, uncomfortable, and/or uncompromising.

8. If my friend was in trouble I would be:

a. Protective, resourceful, and recommend solutions.

b. Concerned, empathetic, and loyal-regardless of the problem.

c. Supportive, patient, and a good listener.

d. Non judgmental, optimistic, and down playing the seriousness of the situation.

9. When making decisions, I am:

a. Assertive, articulate, and logical.

b. Deliberate, precise, and cautious.

c. Indecisive, timid, and reluctant.

d. Impulsive, uncommitted, and inconsistent.

10. When I fail, I feel:

a. Silently self-critical, yet verbally stubborn and defensive.

b. Guilty, self-critical, and vulnerable to depression—I dwell on it.

c. Unsettled and fearful, but I keep it to myself.

d. Embarrassed and nervous –seeking to escape the situation. 

11. If someone crosses me:

a. I am angered, an cunningly plan ways to get even quickly.

b. I feel deeply hurt and find it almost impossible to completely forgive completely. Generally, getting even is not enough

c. I am silently hurt and plan to get even  and/or completely avoid the other person.

d. I want to avoid confrontation, consider the situation not enough to bother with, and/or seek other friends. 

12. Work is : 

a. A most productive way to spend one’s time.

b. A healthy activity, which should be done right if it is to be done at all. Work should be done before one plays.

c. A positive activity as long as it is something I enjoy doing and don’t feel pressured to accomplish.

d. A necessary evil, much less inviting than play.

13. In social situations, I am most often:

a. Feared by others.

b. Admired by others.

c. Protected by others.

d. Envied by others.

14. In a relationship, I am most concerned with being: 

a. Approved-of and right.

b. Understood, appreciated, and intimate.

c. Respected, tolerant, and peaceful.

d. Praised, having fun, and feeling free.

15. To feel alive and positive, I seek:

a. Adventure, leadership, and lots of action.

b. Security, creativity, and purpose.

c. Acceptance and safety.

d. Excitement, playful productivity, and the company of others.

                           Situation Totals: _____Total A’s   _____Total B’s_____Total C’s   _____Total D’s
Now add your totals from the “Strengths & Limitations” to the “Situation” totals for overall.

Strengths & Limations Totals: _____Total A’s   _____Total B’s_____Total C’s   _____Total D’s

                          Overall Totals  _____Red (A)   _____Blue (B) _____White (C) _____Yellow (D)
Interpreting the Scores:

The letter with the greatest total reflects your natural personality. The number of responses from multiple columns suggests the amount of blend your personality represents. You have only one basic personality, but you may have a strong blend  (behaviorally) of two personalities depending on your responses. However, your motive (not your behavior) determines your primary personality.

Remember, no one color or combination is good or bad, simply an explanation or description of your core motives and behaviors. Not all of your primary color will describe you exactly, just act as a general guide for explanations in personality. 
                           Primary Colors Motives, Needs, & Wants:

	
	Red
	Blue
	White
	Yellow

	Motive
	Power
	Close
	Peace
	Fun

	Needs


	Look Good

(technically)
	Be Good (morally)
	Feel Good (inside)
	Look Good

(socially)

	
	To Be Right
	To Be Understood
	To Be Have Space
	To Be Noticed

	
	Respected
	Appreciated
	Respected
	Adored

	
	Approved by Few
	Acceptance
	Kindness
	Approval from the Masses 

	Wants 
	To Hide Insecurities (Tightly)
	To Reveal Insecurities
	To Withhold Insecurities
	To Hide Insecurities (Loosely)

	
	Productivity
	Quality 
	Tolerance
	Happiness

	
	Leadership
	Autonomy
	Independence
	Freedom

	
	Challenging Adventure
	Security 
	Contentment 
	Playful Adventure


Common Careers of Primary Colors:

Red: 

Administrator, School superintendent, Military Officer, Politician, Entrepreneur, Lawyer, Medical Doctor, Tax Accountant, Realtor, Professional Critic, Building Contractor, Sales, Marketing, Clergy, Police Officer.

Blue: 

Teacher, Home Maker, Psychotherapist, Computer Programmer, Musician, Banker, Clergy, Accountant, Politician, Architect, Nurse, Engineer, Editor, Journalist, Carpenter

White: 

Forest Ranger, Dentist, Bureaucrat, Computer Programmer, Military, Recreation Leader, Home Maker, Researcher, Police Officer, Preschool teacher, Veterinarian, Lawyer, Engineer, FBI Agent, Truck Driver

Yellow:

Fire Fighter, International Consultant, Travel Agent, Recreation Leader, Life Guard, Beautician, Entertainer, Tour Guide, Circus Performer, Insurance Agent, Secretary, Receptionist, Sales Retail, Clergy 
Do’s and Don’ts for Personality Types:

	Red

	DO
	DON’T

	1. Your homework and present the issue logically.

2. Demand their attention and respect.

3. Be direct, specific and brief in conversation.

4. Be productive and efficient

5. Offer them leadership opportunities

6. Verbalize your feelings

7. Support their decisive nature. 

8. Promote their intelligence where appropriate.

9. Be prepared with facts and figures

10. Respect their need to make their own decision in  their own way


	1. Embarrass them in front of others

2. Argue from an emotional perspective

3. Always use an authoritarian approach

4. Use physical punishment

5. Be slow and indecisive

6. Expect a personal and intimate relationship

7. Attack them personally

8. Wait for them to solicit your opinion

9. Demand constant social interaction (allow for alone time).


	Blue

	DO
	DON’T

	1. Emphasize their security in relationships
2. Be sensitive and soft spoken in your approach
3. Be sincere and genuine
4. Behave appropriately and well mannered
5. Limit their risk level
6. Promote their creativity
7. Appreciate them
8. Allow time for them to gather their thoughts before expressing themselves
9. Be loyal
10. Do thorough analysis before making presentations 
	1. Make then feel guilty

2. Be rude or abrupt

3. Promote too much change

4. Expect spontaneity 

5. Abandon them

6. Expect them to bounce back easily or quickly from depression

7. Demand perfection (they already expect too much from themselves)

8. Push them too quickly into making decisions

9. Expect them to forgive quickly when crossed.

10. Demand immediate action or quick verbal bantering 


	White

	DO
	DON’T

	1. Be Kind
2. Be logical, clear and firm about the content you present
3. Provide a structure (boundaries) for them to operate in. 
4. Be patient and gentle
5. Introduce options and ideas for their individuality
6. Acknowledge and accept their individuality 
7. Be casual, informal and relaxed in presentation style
8. Look for nonverbal clues to their feelings
9. Listen quietly
10. Be simple and open 
	1. Be cruel or insensitive

2. Expect them to need much social interaction

3. Force immediate verbal expression; accept written communication

4. Be domineering or too intensive

5. Demand conformity to unrealistic expectations/ behaviors

6. Overwhelm them with too much at once

7. Force confrontation

8. Speak too fast 

9. Take away all of their day dreams

10. Demand leader ship 


	Yellow

	DO
	DON’T

	1. Be proactive and positive with them in your life.
2. Adore and praise them legitimately
3. Touch them physically
4. Accept their playful teasing
5. Remember that they are more sensitive than they appear
6. Value their social interaction skills and people connections
7. Remember that they hold feelings deeply
8. Promote their creativity and fun activities for and with them
9. Enjoy their charismatic innocence
10. Allow them opportunity for verbal expression 
	1. Be too serious or sober in criticism

2. Push them too intensely 

3.  Ignore them

4. Forget they have “down” times also

5. Demand perfection

6. Expect them to dwell on problems

7. Give them too much rope, or they might just hang themselves

8. Classify them as just lightweight social butterflies

9. Forget a Yellow’s creative genius

10. Totally control their schedules or consume their time


Secondary Personality Colors:
Some people have one primary and dominant color personality, many have secondary or blended personalities. These are the most common. A brief description of the traits of such blends follows.

RED-BLUE: The most difficult color combination within one individual. If you are strong in both colors you will often find yourself stepping on someone’s toes to get a task completed (red) and then feel guilty afterwards for making that person unhappy (blue).

RED-WHITE: Difficult combination to read because they can be aggressive and determined one minute (red), then quietly passive the next (white). If you fit this category your guiding motive is power or peace rather than closeness, which spares you the intense struggle of the red-blue combination. You are likely to be misunderstood because your behavior is inconsistent, and you don’t allow others to figure you out.

RED-YELLOW: You are a natural leader and find yourself  in a comfortable blend. The red dynamic directs your life, while the yellow characteristically invites others to enjoy your friendship.

BLUE-WHITE: You are comfortable. You express yourself with gentle sincerity/ People find you determined, yet flexible. You are someone with whom almost anyone can get along with.

BLUE-YELLOW: Fun to tease. This is a dual personality  because you can be footloose ad carefree one minute, then suddenly turn very serious the next. They might pack the neighborhood kids in the van and race to the beach for a day of fun in the sun. But once there they worry about all the things they should be doing at home. 

WHITE-YELLOW: You possess the best people skills of all the personalities. You are relaxed and usually take the path of least resistance. You do not experience mush conflict between your colors, despite the different motives represented by each. You are comfortable with your blend and present and inviting atmosphere to those around you. 
