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FOREWORD

The major purpose of the accreditation process is to stimulate school growth and
improvement so as to increase student achievement.
In these efforts, the school staff makes a comprehensive evaluation of the school’s
programs, operations, and results. The school determines how actual practices align to
stated objectives and resulting outcomes. It is a three-phased evaluation: (1) self-evaluation,
(2) on-site evaluation by an external team of educators, and (3) implementation using units
of the evaluation to improve the school by effecting thoughtful change.
The evaluation, March 25-26, 2008, was conducted because of the school’s desire to ensure
quality education for all students in the school, and to increase student achievement.
The entire staff of Timpview High School is commended for the time and effort devoted to
studying and evaluating the various facets of the total program and to preparing the
materials used by the Visiting Team. The excellent leadership given by Principal George
Bayles is also commended.
The staff and administration are congratulated for their desire for excellence at Timpview
High School, and also for the professional attitude of all members of the group, which
made it possible for them to see areas of weakness and strength and to suggest procedures
for bringing about improvements.
While these recommendations may be used to solicit financial support to acquire some of
the materials, equipment, and services needed to carry out a more effective program, it is
even more important that the faculty and administration utilize them as they continue to
evaluate and modify course offerings and administrative and classroom procedures to more
dramatically increase student achievement at Timpview High School.

Patti Harrington, Ed.D.
State Superintendent
of Public Instruction
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TIMPVIEW HIGH SCHOOL

MISSION STATEMENT
The mission of Timpview High School is to build responsible, life-long learners who
exemplify integrity and are prepared to meet life’s challenges.

BELIEF STATEMENTS
Environment
Every person is unique, has worth, and should be treated with respect.
Every person has a right to a physically, intellectually, and emotionally safe
environment.
Responsibility
Student learning is the main priority of the school.
The responsibility and accountability for learning is as shared community
commitment.
Students bear prime responsibility for their own learning.
Discipline should be clear, firm, and consistent.
Education
All students can learn.
Challenging experiences enhance achievement.
Students have a right to well-prepared teachers who keep their skills current.
Students have a right to inspiring and nurturing teachers.
Information & Technology
Technology is an integral part of the educational process for teachers and
students.
Data collection, analysis, and availability are necessary to helping teachers meet
students’ needs.

DESIRED RESULTS FOR STUDENT LEARNING (DRSLs)
1.

At least 90% of students will achieve “Superior” or “Proficient” ranking on the
writing subtest of the Language Arts CRT.

2.

At least 90% of students will achieve “Superior” or “Proficient” ranking on the
reading subtest of the Language Arts CRT.

3.

At least 80% of students will achieve “Superior” or “Proficient” ranking on the
Geometry and Algebra I CRTs.
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4.

Students will demonstrate responsibility and integrity as indicated by a decrease
in the number of referrals to administrators and teacher log entries.

5.

Students will demonstrate increased skills to meet life’s challenges as indicated
by student course-taking patterns, AP enrollment, and student participation in
clubs and extra-curricular activities.

Date of visit: March 25-26, 2008
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MEMBERS OF THE VISITING TEAM

Douglas Finch, Alpine School District, Visiting Team Chairperson
Rob Durham, Bountiful High School, Davis School District
Karen Kramer, Tintic High School, Tintic School District
Irene Peterson, Kearns High School, Granite School District
Elizabeth Wilson, Pleasant Grove Junior High School, Alpine School District
Gary Turner, Wasatch High School, Wasatch School District
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VISITING TEAM REPORT
TIMPVIEW HIGH SCHOOL

CHAPTER 1: SCHOOL PROFILE

In 1977 Timpview High School opened its doors to 1,200 students (grades 9-12).
Currently the enrollment is approximately 1,773. The name of the school comes from the
nearby Mount Timpanogos. The current principal, George Bayles, is the fifth since the
school’s opening.
The school has an outstanding learning environment, ranging from state-of-the-art
technology to updated fine arts and athletic facilities. The school has recently transitioned
from a traditional seven-period day to a modified eight-period block. Many options for
technical skill development complement a strong academic core program. Auto,
woodworking, ballroom dance, and theater classes operate along side 21 Advanced
Placement courses. Timpview High boasts an average 82 percent pass rate on AP exams.
a)

What significant findings were revealed by the school's analysis of its profile?
Timpview High has greatly enhanced its outdoor sports facilities with the addition
of a cardio-exercise room and a multi-purpose artificial turf stadium. The school
has recently adjusted to an more student-friendly eight-period block schedule in
order to allow more course-taking opportunities for students as a reaction to the
state’s increase in graduation requirements.
The school has updated and upgraded its technology resources over the past 10
years. These resources have enhanced instruction as well as support services for
students (such as writing and learning labs), and improved communication
networks among departments, parents, and the Timpview community.
There has been significant population growth among students qualifying for
special education services (an increase of 17 percent) and ethnic minority students
(Hispanic from 11 percent to 14 percent, Asian from two percent to four percent,
Pacific Islander from two percent to three percent, and African American from .2
percent to .7 percent).
UBSCT remediation classes have helped juniors and seniors who have not passed
the subtests. In one math class, 90 percent of the class passed the exam after
participating in the course. Among students participating in a specially designed
English 10 program, 30 out of the 32 students passed the reading and writing
subtests on their first attempt. According to the records of their
tracking/mentoring program, nearly half (45 percent) of students made progress in
the number of classes they passed.

7

According to perception data (surveys), only slightly more than a majority of
parents and students noted a familiarity with the school’s mission statement.
There was a feeling among parents students that opinions matter when important
school decisions are made. The school’s leadership explained that this was a
reflection of the recent changes from a traditional seven-period schedule to the
block schedule, which many in the community did not feel was handled well.
b)

What modifications to the school profile should the school consider for the
future?
As per the recommendation of the previous Visiting Team, the school did a
sincere job of following the USOE template for developing a school profile. The
profile within the report was “long and thin,” meaning covering many areas with
light analysis and identification of the school’s major strengths and limitations.
The Visiting Team was able to identify that the school was generally more
reflective and utilized student data more fully utilized than was apparent from the
report. Future efforts to compile a school profile for the self-study report should
be deeper in reflection and more technical in identifying specifically who is or is
not learning, and what areas of the curriculum’s learning targets can be
strengthened.

c)

To what extent does the school's self-study accurately reflect the school's current
strengths and limitations?
The self-study illustrates many of the traditional strengths of the school, such as
performance on Advanced Placement exams, outstanding performance in extracurricular programs, and some of the successes of recently implemented student
support programs.
Some data was presented with a limited analysis of “who’s learning, and who is
not.” The Visiting Team invites the school to continue to involve more
stakeholders in a transparent reflection on student performance for all learners.

Suggested Areas for Further Inquiry:
•

Utilization of student performance data in areas such as Career and Technology
Education appears to be limited. Some of the recent results were substantially
below the state averages for “Substantial” scores.

•

Thoughtful disaggretion of the CRT scores, particularly those related to the
school’s student achievement goals, would help benchmark performance and
guide further implementation of learning strategies and specific learning targets in
which students may be underperforming.
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•

The strong feelings in the perception data related to the mission of the school, as
well as the openness of decision making, could be critical for the school to further
examine and respond to in order to continue to build a positive culture within the
school community. Additional school climate issues related to safety and
acceptance should also elicit reflection by the leadership in these areas.

CHAPTER 2: NORTHWEST ASSOCIATION OF ACCREDITED SCHOOLS
(NAAS) TEACHING AND LEARNING STANDARDS

Mission, Beliefs and Desired Results for Student Learning (DRSLs):
a)

To what degree were the school’s mission statement, beliefs, and DRSLs
developed and/or revised collaboratively by the school community to define a
compelling purpose and vision for the school and to support student
achievement?
Since the last accreditation, the school’ mission statement, beliefs, and DRSLs
have been reviewed and refined by many participants from various groups,
including teachers, students, parents, and staff.
The mission statement has been revised and simplified, as have the belief
statements. The mission statement has been prominently displayed throughout the
school. However, because so many of the students and parents still claim a lack of
familiarity with the mission statement, the Visiting Team invites the school to
consider ways to make it more prevalent by engaging discussion on how to help
stakeholders become more aware.

b)

To what extent do the school's mission and beliefs align to support the school's
DRSLs?
The school’s mission and beliefs align directly to support the school’s DRSLs. In
fact, stakeholders appear to be more familiar with the work related to the desired
results than the belief and mission statements of the school.

c)

Describe the indicators (measures) that have been developed to assess the
school’s progress in assessing the DRSLs.
Several measures have been used to assess the school’s reading, writing, and
numeracy DRSLs, including, but not limited to DWA, BSCT, CRT and DRP
scores.
Indicators for the responsibility and integrity and life skills DRSLs include
teacher referrals, course-taking patterns, and participation in clubs, extra-
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curricular activities, and service projects. The Visiting Team recommends that the
school more clearly define which performance indicators may be collaboratively
desired, as they relate to these last two DRSLs beyond controlling negative
behaviors and student course and activity participation patterns. Engaging
teachers, students, and parents in this discussion would prove helpful in
identifying explicit ways to teach and assess growth in these learning targets.
d)

To what extent do the school’s mission, beliefs, and DRSLs guide the procedures,
policies and decisions of the school, and appear evident in the culture of the
school?
The mission statement, beliefs, and DRSLs are important in guiding the policies
and decisions of the school, especially in the areas of literacy and math. Because
the indicators identified for some of the DRSLs have not been clearly defined or
an assessment system developed, these aspects are only implicitly included in the
school’s culture. The school recognizes that the two final DRSLs, in particular,
need to be refined and further implemented. The Visiting Team recommends
establishing performance standards and developing assessment tools to evaluate
achievement for these DRSLs.

Curriculum:
a)

To what extent does the staff work collaboratively to ensure the curriculum is
based on clearly defined standards, the Utah Core Curriculum, reflecting the
Utah Life Skills: A Guide to Knowledge, Skills, and Dispositions for Success?
Departments work together to study the State Core Curriculum and to align their
teaching with the core requirements. This process involves all department
members. CRT and CTE skills tests are also used by departments to see how well
plans worked and what needs more attention. Most of this is done in departments
and between teachers who share a common subject. Faculty members also get the
opportunity to work with members of other departments during professional
development meetings so they can see what others are doing.

b)

To what extent does the curriculum engage all students in inquiry, problemsolving, and higher-order thinking skills?
The Visiting Team found evidence of efforts made to match course offerings to
student needs so that all students have the opportunity to take classes that match
their level of advancement. The goal is to allow students to be properly
challenged and taught higher-order thinking in a setting where they may be
successful. A concerted effort has been made to work with students from where
they are and develop their thinking skills from that point to a higher level. Varied
forms of delivery, student practice, and assessment have been used to help in this
development. Several teachers have also been trained in the Wilhelm content
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literacy philosophy and have trained others in the faculty concerning its usage.
This is also designed to engage students in more inquiry, problem-solving and
higher-order thinking skills. This is a continual process, and the Visiting Team
commends the faculty for the emphasis it has received.
c)

To what extent does the teaching staff work collaboratively to support the
development of a curriculum that focuses on the school's DRSLs?
Timpview High has focused much effort on the writing DRSL. All faculty
members have been trained and given practice in scoring papers using the Six
Traits of Writing rubric, and each department has taken the assignment to give
writing assessments yearly. Appropriate rubrics have been adapted from Six
Traits of Writing to match each group.
A professional development team has been formed and given a common period to
work on faculty training. Training opportunities have been offered to coach
faculty members on how they may effectively address the first few DRSLs. The
faculty has also participated in specific reading training on how to focus on and
reach at-risk students, and new courses have been developed to help fill that
niche.
Time and resources have been allotted to help invested parties to collaborate in
working toward achieving the math and literacy goals. There is also an emphasis
on developing clearer learning targets and performance standards around the
student attribute DRSLs (responsibility and integrity, skills to meet life’s
challenges) for all students. The Visiting Team encourages Timpview High
School to continue these efforts.

d)

How does the staff use assessments to drive curriculum to ensure that all students
can reach the intended learning outcomes?
The staff of Timpview High School annually reviews its CRT and CTE Skills
Test results to look for weaknesses in instruction. In some instances, additional
course offerings have been created to help bridge the gap for students who are
struggling. The Visiting Team invites Timpview High School to continue its
development of quality assessments that will further guide the development of
future curriculum opportunities and supports for students.

Instruction:
a)

To what extent do teachers use a variety of instructional strategies to enhance
student learning?
The Visiting Team has observed a variety of different instructional strategies
being implemented in the classroom by the teachers of Timpview High School. It
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was observed that direct instruction was commonly supplemented by the use of
technology and multi-media presentations. The Visiting Team also observed the
use of laboratory activities, collaborative groups, and oral presentations, among
many other effective instructional techniques. The Visiting Team encourages the
school to continue the use of effective instructional strategies to meet the needs of
the changing demographics of Timpview High School.
b)

To what extent have the school and the staff developed strategies for instruction
that build the capacity for explicitly teaching the identified DRSL in every
classroom?
It has been observed by the Visiting Team that teachers across the curriculum
have implemented effective strategies to teach the writing DRSL to students at
Timpview High School. The Visiting Team also acknowledges that each subject
area administers a subject specific writing assessment to evaluate the students’
writing progress in all areas. The writing assessments are graded by the teachers
using a rubric in the specific subject areas, ensuring that all teachers are involved
in this process. As Timpview High School continues to implement other DRSLs,
the Visiting Team encourages the use of this same comprehensive approach.

c)

To what extent is the school’s professional development program guided by
identified instructional needs, and how does it provide opportunities for teachers
to develop and improve their instructional strategies that support student
learning?
The Visiting Team recognizes that professional development opportunities are
widely available to the teachers at Timpview High School. The school leadership
has also set aside time allowing teachers to take advantage of these opportunities.
This includes designating time during the school day or paying teachers to meet
during the summer for the purpose of professional development. The Visiting
Team recommends that Timpview High School continue to offer professional
development opportunities that are guided by the changing needs of its teachers
and students. The growing population of ESOL students and the school’s recent
change to block scheduling are areas that may shape further professional
development opportunities.

d)

To what extent are teachers proficient in their content area, knowledgeable about
current research on effective instructional approaches, and reflective on their
own practices?
The Visiting Team has observed that implementation of instructional approaches
at Timpview High School is generally based on student achievement data from
CRT, UBSCT, and CTE skills tests. Teachers are reflective of their own practices
and how they affect student achievement. This reflection process then guides the
curriculum to better reach all students at Timpview High School.
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e)

To what extent does the school effectively implement a well-defined plan for the
integration of technology into its curriculum, instruction, and assessments?
The Visiting Team commends the school for the extent to which it has
implemented technology into all aspects of the curriculum. Technology is readily
available and effectively utilized by members of the Timpview faculty.

Assessment:
a)

To what extent has the staff developed classroom or school-wide assessments with
performance standards based on clearly articulated expectations for student
achievement?
The district has a 70 percent passing policy, of which all the students are aware,
and teachers work to assist students to continue to achieve this goal. Through the
use of the DRSLs, the staff has stated its expectations for student learning with 90
percent proficiency in both reading and writing, and 80 percent in numeracy. The
school has come within reach of these goals for the past three years, and has seen
a noticeable improvement in its Geometry classes. Teachers also inform students
of expected performance levels through the use of rubrics.

b)

To what extent does the school have a process to fairly and equitably assess
school-wide and individual progress in achieving academic expectations?
A variety of assessment techniques are being used to assess students’ knowledge
of subject matter as they move through the curriculum. Evidence of this is seen
through students’ projects, group work and presentations, use of questioning and
class discussion by the teacher, and the use of written tests.
With the school’s growing population of Hispanic and Pacific Islander students,
teachers at Timpview are varying their methods of assessing student learning so
they can accurately monitor all learners. The Visiting Team observed a variety of
these methods used in the classroom, and was informed of students who have
assisted teachers in translating tests and instructional outlines on the computer for
ESL students to use.

c)

To what extent does the professional staff use data to assess the success of the
school in achieving its academic expectations?
With the usefulness of data in mind, a staff member has been assigned to act as a
data mentor to develop, with a committee in the district, a program to train the
faculty and staff on how to utilize assessment data more effectively. The school
recognizes the need for data as a tool for teachers to better implement teaching
strategies and help those students, particularly, who are not reaching the school’s
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learning goals. The Visiting Team commends the staff for its desire to use the
assessment data to improve student learning.
d)

To what extent does the school’s professional development program allow for
opportunities for teachers to collaborate in developing a broad range of student
assessment strategies?
Teachers are being given the opportunity to collaborate with each other
interdepartmentally during teacher development sessions. They are able to share
assessment strategies and discuss methods which work well in various classroom
settings.

e)

To what extent is there organizational agreement on the use of a school-wide
scoring tool to assess the identified DRSL?
All teachers were actively involved in creating the self-study, including creation
of the identified DRSLs. Evidence shows that students are working across the
curriculum on their reading and writing skills so that they will achieve 90 percent
proficiency as outlined in their first two DRSLs. This type of cross-curricular
cooperation shows that the staff members work well together and are in
agreement on this.

CHAPTER 3: NAAS SUPPORT STANDARDS

Leadership and Organization:
a)

To what extent does the school leadership promote quality instruction by fostering
an academic learning climate that actively supports teaching and learning?
The school leadership at Timpview High School has established an academic
learning climate in which teaching and learning are supported. Particularly around
the student achievement goals of improved literacy, there is a clear focus by a
large majority of the staff on teaching and learning. Most students and staff
members feel valued and important regarding these academic goals, though
opinion surveys demonstrated a need for non-athletic recognition.

b)

To what extent does the school leadership employ effective decision making that is
data-driven, research-based, and collaborative to monitor progress in student
achievement and instructional effectiveness?
The Timpview leadership consistently makes decisions consistent with the
school’s beliefs, mission, and goals. The recent decision to change to a block
schedule has been based on graduation requirements for students and best
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practices utilized by other schools. The school is reflectively adjusting these
programs to improve them and meet the needs of students. The feedback from the
community reveals an impression that a limited number of open, collaborative
processes were used in this schedule adjustment. The Visiting Team invites the
school to reflectively consider lessons learned from the implementation of this
new schedule and work to provide appropriate opportunities for the school’s
stakeholders to have meaningful involvement in the decision-making process.
c)

To what extent does the leadership provide skillful stewardship by ensuring
management of the organization, operations, and allocation and use of resources
at the school for a safe, efficient, and effective learning environment which aligns
with the school goals, DRSLs, and school improvement?
Timpview High School’s policies and procedures are in line with the educational
agenda, and the leadership utilizes resources to accomplish the student
achievement goals. The administration, counseling, and support staff meet
regularly to discuss school climate issues and the individual needs of students.

d)

To what extent does the school leadership empower the entire school community
and encourage commitment, participation, collaboration, and shared
responsibility for student learning through meaningful roles in the decisionmaking process?
Timpview High reaches out to engage most parents and families as partners in the
learning process. The school’s leadership is identifying ways to further include
the growing minority population in meaningful roles. Student leadership groups
feel a desire to be fully included in the decision-making process and
implementation of policies that directly effect student life.

e)

To what extent has the school established a formal system through which each student
has an adult staff member who knows the student well and assists the student in
achieving the school-wide expectations for student learning?
The school has made concerted efforts to implement programs that ensure the success of
all students. Examples of such efforts include Project Freshman, which formally initiates
new students to the school and tracks their involvement and academic success throughout
the first year. The Visiting Team applauds the school for its efforts in this area, and
encourages further efforts to help students establish a strong and meaningful connection
with the school.

School Services:
This standard is dealt with in the school’s NAAS Annual Report, which requires specific
responses and information regarding student support services, guidance services, health
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services, library information services, special education services, and family and
community services.

Facilities and Finances:
This standard is addressed in the school’s annual report to NAAS, which requires specific
responses regarding the physical plant, finances, audit of school records, advertising, etc.

CHAPTER 4: NAAS SCHOOL IMPROVEMENT STANDARD

Culture of Continual Improvement:
a)

To what extent has the school developed and implemented a comprehensive
school improvement plan using Collaborating for Student Achievement, the Utah
accreditation/school improvement process, that is reviewed and revised on an
ongoing basis?
The Visiting Team found strong evidence that the school has developed and
implemented a comprehensive school improvement plan for student achievement.
This plan is reviewed and revised on an ongoing basis. Further evidence of this
will be given in other sections of this report.

b)

To what extent does the school build skills and the capacity for improvement
through an aligned and ongoing professional development plan focused on the
school's goals for improvement?
Timpview High School has made tremendous efforts to build skills and the
capacity for improve through an ongoing professional development plan. The
professional development programs offered have been in direct alignment with
both the mission statement and the DRSLs. This is seen as one of the strengths of
the school. There are high expectations for the faculty and students, and the
professional development plan supports that. Focus and attention have been given
to instructing teachers in the effective teaching of reading and writing. The school
supports these efforts by including them throughout all content areas. They are
truly embedded in the practices of the school.
Considerable time and finances have been given to supporting professional
development with the allocation of professional development team common
planning time. The school is committed to improving student learning and
achievement through continuous improvement and professional development.
Timpview High School recognizes the changing demographics of its student
population, and is empowering teachers with effective teaching pedagogy to
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better instruct all students. Continued development in this area is a stated goal of
the professional development team.
c)

To what extent is the new/revised school-wide action plan adequate in addressing
the critical areas for follow-up and is there sufficient commitment to the action
plan, school-wide and system-wide?
This has already been discussed at length elsewhere in the report. The school has
shown that the recommendations of the previous Visiting Team have been a high
priority, and the current Visiting Team has complete confidence in the school’s
efforts for follow-up and commitment to the Student Achievement Plan.

d)

To what extent does the school create conditions that support productive change
and continuous improvement?
Timpview is a great school doing great things. Continuous improvement is the
culture of the school. The school recognizes that improvement is a process and
not a destination, and the administration is supportive of continuous improvement
and takes an active role in supporting the teachers in that journey. The Visiting
Team has seen that the teachers are also supportive of each other in encouraging
best practices.

e)

What significant progress has been made in implementing the original action plan
since the last full visit?
The Visiting Team has seen significant progress in discussing, developing, and
improving the original action plan. The school is committed to continuous
improvement. Further comments have addressed this progress in the report of the
Visiting Team.

f)

What significant progress has the school made in addressing the major
recommendations of the previous Visiting Team and/or review team?
Significant and important progress has been made in addressing the major
recommendations of the previous Visiting Team, and the current Visiting Team
commends Timpview High for the hard work that has been done. The previous
team suggested the school study its mission statement, school beliefs, desired
results for student learning (DRSLs), and school improvement plan (Student
Achievement Plan). The school has worked hard and refined its mission
statement, and the belief statements have been identified and applied. Focus
groups were also developed to analyze the instructional and organizational
effectiveness. The current Visiting Team commends Timpview for the significant
work that has been required in the self-study. The current team would advise
further discussion and refinement to the DRSLs. This has been or will be further
addressed in the report.
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CHAPTER 5: COMMUNITY BUILDING

a)

To what extent does the school foster community building and working
relationships within the school?
The Visiting Team found strong evidence of community building and working
relationships on multiple levels within the school. There is a positive sense of
community and pride attached to being a student, employee, or patron of
Timpview High. This environment contributes to both student success and the
spirit of the school. Community building occurs on multiple levels and
strengthens the school. There are numerous opportunities to build these
community and working relationships through faculty and departmental meetings,
student government, Project Freshman, the school newspaper, and various clubs
and extracurricular activities. A sense of school identity, community, and
camaraderie were observed.

b)

To what extent does the school extend the school community through
collaborative networks that support student learning?
Timpview High School has made great efforts to inform, communicate, and
collaborate as a school community to support student learning. The community
and school have really come together to support and strengthen student learning
and provide additional opportunities for students. Parents are informed of student
progress and invited to partner in the education of their students. Phone calls, email, conferences, newsletters, and other means are used to inform. Further efforts
are made to support student learning with internships, concurrent enrollment,
volunteer efforts, community service, business partnerships, and professional
relationships. Groups of parents, students, and teachers with whom the team
talked expressed their gratitude for the efforts of the school and their pride in the
partnership that has been created. Most of the survey data confirms this. Some
concerns were voiced about not just the informing, but the inclusion of all
members of the community, not just those eager and willing to participate. The
representation of the School Community Council by neighborhood or ethnic
composition is a way to inform, involve, and communicate with all stakeholders.
It would extend opportunities for community input and involvement.
A desire for additional opportunities for communication and coordination within
and between departments was identified as a recommendation in the focus group.
Another recommendation of the report was the development of more
opportunities to communicate between Timpview High and the feeder schools.
The Visiting Team would encourage these continued efforts to build networks
within the school and its community.
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c)

To what extent has the school engaged the school community in a collaborative
self-study process on behalf of students?
Again, the Visiting Team found formidable evidence that the school had engaged
the community in a collaborative study. With the exception of one focus group,
students, counselors, teachers, and parents have been involved in the study.
Timpview High School is to be commended for the numerous surveys and
questions asked of stakeholders in order to obtain a broader view of the school
community. Most of the responses have been positive in nature, but when
responses were not in their favor, the school has been willing to look at the data
and be reflective. It is the Visiting Team’s hope that although the accreditation
visit is over, surveys will continue to be given, and that all voices of the school
community will not only be heard but responded to as well.

d)

How are results of school improvement identified, documented, used, and
communicated to all stakeholders?
An improvement plan called the Student Achievement Plan has been developed
by Timpview High School and approved by the School Community Council.
Efforts have been to document and communicate the plan and its results.
Communication has come in the forms of end-of-year tests (CRT, UBSCT, DWA,
DRP, etc.), the school website, school newsletters, and district and local
publications. It has been more difficult to use the information gathered from the
achievement plan since several of the indicators (end-of-year tests) come after the
current school year has ended. The administration and professional development
team has expressed excitement about end-of-year tests being administered by
computer, so that the feedback will come sooner. This will allow the school
community to celebrate student achievement in a timely fashion.

CHAPTER 6: MAJOR COMMENDATIONS AND RECOMMENDATIONS
OF THE VISITING TEAM

Commendations:
•

The Visiting Team commends that Timpview High School has recognized the
usefulness and power of student performance data, and is developing the skill and
capacity to use it effectively to both assess program effectiveness and identify
who is learning and who is not.

•

The Visiting Team commends that quality professional development for teachers
is a top priority at Timpview High School. Understanding and skills are
developed in learning settings that also model effective teaching strategies for
teachers to immediately utilize in classrooms.
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•

The Visiting Team commends Timpview High School for working systemically
to develop and evaluate learning opportunities for all levels of student learners.
Advanced and enriched opportunities, as well as vocational skills and academic
supportive programs, are a top priority to the school.

Recommendations:
•

The Visiting Team recommends that Timpview High School continue to develop
assessment and data as a leadership and instructional tool, especially as it relates
to classroom and school-wide target for learning (DRSLs). The practices of
clearly identifying targets, performance standards, and methods of assessment that
can be embedded into classroom practices will ensure that learning objectives are
explicitly taught and assessed.

•

The Visiting Team recommends that Timpview High School deepen the roots of
nurturing pedagogy by accessing best practices training salient to the needs of all
Timpview High School students—including, but not limited to, literacy training,
ESOL and SIOP skills, differentiated instruction, etc.—recognizing the need for
high expectations for learning along with a high degree of care and support for
student achievement.
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